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Pay package at

e Name of studen who Program Year of Hame of the employer with contact appalntment
hias beon placed graduated Irom | graduation detalls {in INR por
arAum)
20735.2074 |Mohammed Qaem | B.Se, (BT] x4 Firstsource Salutions Lid 2TE. D00
2023-202& |Amrnis Pujare B.5c. (BT} 2024 IMPACKET 1,44 000
20232024 |Amit Samjay Shukla |8.5c [BT) 2024 MIS Ashish Infratech Systems 2.37.600
g Amazn Mazhet B.Sc. (CS) AUTOMOTIVE MANUFACTURERS
2022.202&8 |Saved 2024 PRIVATE LIMITED 2.480) 000
|2023-202& |Ami Patel B.5c. (05) 2024 A SOAURE MANPOWER SOLUTIONS| 203438
2023.2028 |Raj Singh B.Sc. [CS) 2024 A SOAURE MANPOWER SOLUTIONS| 203,436
2023-2024 |Vaibhav Fatel B.5c. (C8) 2024 The Work Journals 1,20.000
2023-2024 ok e |Bse. (C9) 2024 SEE Tlob Lidied 3,48,864
20232024 |Pooja Yadav B.5c. [IT) 2024 Arjita IT Solubkons Pvt, Lid 1.80.000C
2023-2024 |lgra Shaikh B.5c.(IT) 2024 Prodocs Solutions Pvt, Lid. 1.14,000
2023.2024 |01 YoOI Fetulll) 2024 Eﬂﬁﬂ:ﬁf o 3 168,000
2023-2024 i bl 2024 Spakcomm 54,000
2023-2024 |Ashwn Purchil B.5c. (IT) 2024 Targeladge Pvt, Lid. 4.20,000
2023-2024 |Smrull Gokarnkar  [BAMMC 2024 Adnet Infosystams Pt Lid. 2, T600Q
2023-2024 |Disha Pogjari BAMMC 2024 Hash n Tag Media 1.44,000
2023-2024 |Gautam Anandraj  |BAMMC 2024 Idiolic Media 96000
2023-2024 |Meet Anil Rathed  [BAMMC 2024 Azent Overseas Education 98,000
2023-2024 |Nikita Tiwari BAMMC 2024 AIGM All India Gilt Manager 78,000
2023-2024 |Jhanvi Sharma BAMMEC 2024 The Souled Stora Byl Id, 120,000




May 4, 2024

Dear Mohammed Oaom,

T

firstsource

We are pleased 1o make you an offer of employment at Firstsource Solutions Limited{"Company®™), far the pasition of

CS54 al the company’s Mumbal office,
The broak-up of the salary offered i provided bekow:

COMPONENT AMOUNT (Fs)
Basic = R&6, 500,00

Epocial Allowance | FEP - = [Rs3,89100

House Rent Allowancs - [Rs3.250.00

Conveyance = Rs1.80000 =
Medical —mstsoooo

Statulory Bonus  |Rs2.524.00

GROSE SALARY Fs19, 76500

PF {12% of Basi) - Co. Contribution ~ 'ms7e0.00 =
Gratuity(a B% of Basic)* |Rs312.00

E51(3.25% of Gross) - Co. Contribution B ~ IReB43.00 o
RETIRALS Rs1,73500

FIXED SALARY (p.m.) - [Rs2150000 000
FIXED SALARY (p.a.) ‘Rs258.000.00 e
Perarmance Pay (paa)™ : o _.Hﬂa‘,i':ll:rn.ﬂ:ﬂ _____ R
TOTAL ANNUAL CTC (p.a) [As276,000.00 =

A Stanrtory Applicabllity and elher Allowances:

= Graluily will bo paid im accordance with the Payment of Gratulty Act, 1972,
® Provident Fund contribution will be in accordance with the Emplayess’ Provident Fund and Miscellansous

Frovizions Act, 1952,

* Statwlory bonus will be paid in eccordance with e Payment of Bonus Act, 1965:
* Tarxes 85 per the Income Tax Act, 1961 will be deducted in each month's salary. Please provide proof of
Income earmed and tax computalion shesl of your previous employment so that the same can be considered

and appropriate adjustments made,
B.  Appaintment Detalls:

|Date of joining

| May 132, 2024

Satutory deductions & payments will be applicable in accordance wilh your eBgibility under kaw, Any incentive /
performance f variable, pay will be applicable as per your gligibilily under company pobkcies.
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You will ba given an appoantment letler with fhe ierma and condilions of o emph-,rmu-m if you aceept Ihis afer and
are nopainied in the Company

Your appointment in (e Company is subject 1o 1ha eubmizsinng of documenis 85 requasted and g successiul
background verificalion check which will be conducted by the Company,

Thiz offer is valid 1ill May 13, 2024 from The dale of issua for your acceplance and will be tescinded by the Company
if the absence of neopplance by you,

We hope thal your association with the Company will be a bang and fruiful one.
Tharking You,
For Firslsource Solutions Limited

s

‘?"l’—:i/_
Anshul Bhargava
Ginbal Head — Human Resources

Page 2 of 2
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IMPACKT®

Discovering Solutions,
Redefining Livas |

Date: 26/04/2024

Dear Ms.Amruta Ravindra Pujare,
Sub : Confirmation of appointment as CHIEF COORDINATOR. AT IMPACKT®

Further to the official Whatsapp message sent on 26/3/24
and confirmed by you, we are happy to reconfirm your position of CHIEF COORDINATOR,
AT IMPACKT for the various arms and activities related to overall wellness for all age
groups.

Since we have already observed the dedication and compassion shown by you
towards the various wellness projects for the,
*YOUTH,
* UNDER PRIVILEGED and
*SPECIALLY ABLED CHILDREN AND PEOPLE

we are sure you will be able to do even more and better by accepting this post at
IMPACKT.

Being associated with us from September 2021 (Ad-Hoc period)

and from 01/10/2021 till date in various capacities of trainee, coordinator, Admin incharge,

trainer , mentor for YISEC etc working part / full time depending on the project and
diligently carrying out every responsibility.

Kindly send your official confirmation of acceptance.

Best wishes,
Anuradha Babu
GDE.GRAD. CHA, MIIIE,

Msc. Psy, MS (Psychotherapy & Counselling),

MD (Alt. Med), Cert. FT, Cert, Gerontology & NLF‘
Head and Founder

IMPACKT®

> 'Em
Huf —

@ www. impacktmind, com e ::f;?;;‘?ﬂ? / H-::-nnl‘uctumrnpuckt@gma"l COm

e SR s e el
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sk MASTER®
Ashish »BlibERs

A- INFRATECH SYSTEM

Water Proofing | Industrlal Flooring | Admixtures & Surface Treatments
Ropalr & Restoration | Grouts & Anchors| Bullding & Jolnt Sealants | Fiber

SALARY CERTIFICATE

To whom so ever [t may concern

Créfen 'ﬁgvﬁrw,-r- Coomplae CHS 142,

Flat P, SO, Sy Pt BB Dl 65, hiaey Py 200

O Gadiory Mot ekt Praed, Vot Plagaet,

Halemepers [Eaaf) Palgnas

(o, Chati i 5, ks Doy P, Moy Agrras Sl
G Flora detel Worrmars, Erowasd Foed Vets Eagt Ficrer
Wikebs R Bl R T 1 G AN

Eveal . e ivrores 200 Baral o

s bR

Date: 05062024

Sub: Employment Confirmation & salary details of Mr. AMIT SANJAY SHUKLA.

This Is to certify that Mr. AMIT SANJAY SHUKLA, Resident of at Room Mo, 37, 1ai
Santoshi Mata Chawl, near Jio tower, Srl Ram Nagar, Nallasopara East, dist. Palghar

Maharashtra 401209, is employed with M/S Ashish Infratech Systems. As a Staff since

01/11/2023 to till now,

He |5 drawing net salary of Rs, 19,800/- pm which is being paid to him through cash.
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'I AUTOMOTIVE MANUFACTURERS PRIVATE LIMITED
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M Amaan My ther Sayoil

Pmp CaolellioTs|
aublectAppulnimenl Letier

| Dhear Mr Amasn Mazher Sayed.
| With reference 1a your application and subsequenl interview you had with us, we are PMleased b offer you employment in
e orpanization urder the fallowing terms angd cvndilions;

1. DATE OF APPOINTMENT ;

| . _Yeur azpaintment will to be effective from 05-Jum-2024,

L You will be designated a5 Executive in the Grade M6 in Service Department in Maruti Division

-| Your work will be purely of Supervisary and Administrative capacity and therelore you are pota Workmes 24 defimed
| under The Indusirial Dispules Act, 1947 and its madifiestions and amendments, thereof

| l.]l.ﬂﬂtf- D.EEL_EH i - = ¥ _'

[ - Yoy will be posted a1 the Cempany”s Estzblishment {Office fWorkshop/Spare Parts or any ather location of the Company
located at Mumbai Maroti Hewever, your agpainiment will be stricily subfect to the conditions thas ¥OU may ke mograd
and renaferred anvawhere in India or in any deparment, branch office of eitablishment owned or martaded by the Ca

Or any group company f affilistes, which are in existence or which might be sel up in fulere ar the discretion of the

I
{ Mensgement, Yoo shal] ha Ve 1o abide by the Transfer Order [4sued 1 you by 1he Managzernen! withour « rrhe of pefisal

4. J08 DESCRIPTION:

I Youwr job detcriprion s in sccordance {0 e rades and responsibilities thay are allocatzd 1o you from gime 1y lims and s
| projected for the year, inclusive of that which are indicated in the Kita Funther, we expect You to- take care of those
incidental allied services, which teough not eovered in your KA S, bur Afe Yery trucial and imporiant in the fnteres of the
| urganization. [However, it ic pertinent Lo note that the saime shall be subject to change/revisions/edditions depending on the
{ requirement and exigencies of work, You €0 not have o righ 16 decline or refuse the job allocated ro W

|

| S SMIFT T IMINGS: !

| Your warking hours will be guverned by the Sizutory Rules, Regulations of the Statute and Poliey Tramed wy hea
| Mamapernent fron time 1o Hme: The Management shal] have every right o allocate shifl timings O ¥uur work snd you shall
| hide by the same. '

. 1I"':ll_.- shell be poverncd by the rules, regulations and pulicies of the Com iy wipl Fespedt L the i ber of Twvs ol w Hiking
| duing the week Huwever, your salary will be for all putpicges considered on e maofithd mensem

| T

| Signatura valig Page |

| Destall kigad
| AJoy Badip ; T
| dan Jun 1ﬂl1::§:_.1_|5‘]’ 2024 f“'/
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AUTOMOTIVE MANUFACTURERS PRIVATE LIMITE

Feqpd. & Hond Oflice
m Aulomotive Hevse, 108, Dazor Ward Korla, Mombal - 400 070 Fas 022-2503 4 ::,-iml corm
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Pr!-me 10 111 15T 2024
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6. CONTRACT:

any ol
This lelier of Appointment i For all porposes trented ns o Conteact hetwweedt you ane the Company. Any hreach nl-l E,'r'
the clanses of s | etter of oppotitment oy el i lemninmtion of veuir servives with the Company withonl any natic

7. STATUTORY BENEEITS:

The Siatutory Laws, Rules and Repgulatbons, in foree will govem, refaled to the salary with respect to Pravident Fund,

Gratuity and other applicalle legislations in necordanes with the Company's policy Mo (ime fo time,

8, FRODATION:

You will be on prebation for a period of & (Si%) Months I'mm the dale of joining. During your probation, the Com pany
holds the right 10 terminale Your services with immediale efect, withoul any nolice or withaut assigning any reason. fn case
if you wang 1o resipn from the services of the Company' during the probation period, you are required ta give the company 3
notice of 24 hours prior 1o resigmng from the serviee ol the company,

At the end of the probation periad, if vour avesall performiance is found salisfaciory, your appoimiment will be con firmead in
writing, The probation period can be extended further at the =ale discretion of 1he MManagement depending oo the
assessment of your everall performance, You will continue to remain on probation unless the company confirms your
services in writing,

10.1) Yeur appoantmeni will be subject b the wdenl.rmdlngm:n jr-l,'.'l.l:*.'l.'rll '-.'n.ml: I:_I.I! 1:|rr|-|: with the Company and not comgage
yourself or devols your fime or attention 10 any other work of a third party "|"|'|'H:[|'H:I' or not for monetary gain except with the
prioe written permission of the enmpany of if delegated to you specifically in writing by the Management

10,23 Records and information that fall within your knowledpe and domain during the emplayment in the Company shall be
matntained by vou with absolute secrecy and confidenlialify and :!11” neod be dwu|g:d le 2ny persan or third pariy, the
disclosiare u!‘whu:h will be ph:-]u-:l:-:ml to the Jnlcrc.s'is afl the l:{l-.-'I'IDq'Inj"

Prior consent of sanction of the M'lnng-.'rn-.'ﬂhn wrlilng i5 r:qm“:-d f-:lrdlsl:lns'lm al any lnﬁ:rrln:ml:urt te a third pacty.

Breach urd|'u'1.1!5m1|:|: of Information will =ntitle the M.amg,ltlheri ] Emu:tle tt[rhrlu forr yasir immediale dismizsal and ke
such further sieps as the Management may deem Tiesz, i e Lkt BRI e o o, ; 1

You shall not divalge any information / documents in any manner whitseever, sven after you resign of are terminated and
are relieved from the services al the Campany al any time in future,

10.3)A 1 documents, reconds, data. physical property, seuree eode ele., perlaining fo information of the company which are
fisrnished 1o you by the company or are produced by you in eonnection with your emplayment shall be the sole property of
the Company including the material or medium from which any infosmatlon may be ascertained of derived as and when

required by the Cammpany,

——

i
D lalt
DAl vance v 95




AUTOMOTIVE MANUFACTURERS PRIVATE LIMITED

Repd. & Head Oilce - =
m Automotive House, 104, Dazer Ward Kurln, Mumbal - 400 000, Fa : 022-2500 4545

CIN = US4 100MH 194BFTCO00TAY, Tof : G156 3700/ 799, Wobsita | waw,aulamobvarml, com et

F

o

Signalure valid
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I any event you will retum all such malerinls, property s doewments in your possession immeetiately upon resignation /
termimation of your employment far ey rewsan whatsoever, You slall ml relain any such malerial or propeely of copies,
campilations data, reparts, or shalysis thereof after such resigaation S leensinagion,

1041 Conduer; You will e bound by the rules and regulations of the Colpany a8 exislung froen iois to tiené with regard b
wonduct, discipling, retirement, medical, leave policy, incentive, elluwances, elc. and any olher matter as thissgh these ru '}"'
and regulations were pan of your termis of appeitment or Jis modificalion thereal The Company Manapsment, al its
discection, shall have every right to modify the terms ol your sppaintment during your tenure of services with the Cermgany,
froms timae o time, | =5l 1 |

LOLEIThe Copyrighv and Patents ag per the Copyrights & Patents Act of any nature whatsoever, in oy werk careied oul by

You including idea or concepl visvalized, arlistic or otherwise creative / intelleciual work / project endernaken during the
service period shall be sole propenty of the company and yeu'wil] specifically give up any righe to the same, if any.

10.61¥ou undenake that afier leaving the service of 'h;'-'-'blhi:'iny yeu shall not approoch any of the clicnis! Franchisees of
the Company er any of its condazts with the criminal intent of cheating the Campany or of cawsing haem 1a the Company,
and eausing a buginess loss tathe company. .. I i i

LA - 1
10.7)Far a period of 6 {Six} maonths afier leaving the serviee of the Company you shall not enpage yoursell in service or
any urrangemiénl with any of the competitors of the Cornpany or appresch miy of the Company's client for any business.

You shall be subject ta such medical examination from lime to time . as the compaiy may deem fit.,

In case you undentake Medical Examimation by '_-.rn-u_mli‘ ar the Manapement undernakes Medical Examination and the
Medical Reparisiresults are found o be ndverse wherein yod sre unfit 1o continue se rvices, e Management has the right
o lerminate your services immediately withoul any notice br compensation in licu thereof. You shall be subjeet to the
Rutes, Regulations & paliches of e company, from tne 1o time, R Ty 2 E

: ; ; ke hR Ll
1L MATERMITY LEAVE: * . - A T
Female employees will l:n':-_ grim:lmd'rnnirrni!'}' leave in accordance with the relevant Statutory provisions in farce, Any
extension of Maternity Leave over and sbove your entitlernent will be st the sole discretion of e Management, In case, the
Management rejects your Ig'w.u: #pplication, withow &s4irning any reason, the same will be treated o3 Leave without Pay /

Loss of Pay, after odjusimens of Leave available at the eredit of the employee,
|

13. BACKGROUND VERIFICATION: ' !

During the 1enure of your employment, the Management shall have every right to carry om such verifcation, checks with
feapect o your credentials, cenifications, conduct and docoments. as the Marapgement may desire fron time 1o time.

14. TERMINATION:

1.1 yThe Manugement may o its discretion lenminote your services withoul assigning ally reason whzsaever by giving 24
(Twenty Four) Hours® notice, You shall be liahle to hondover churge i mediately 10 your reperling Superior ir in his fher

tibsentia, 1o your next Superior in the liersrchy.




e —

' I | MITED
AUTOMOTIVE MANUFACTURERS pRIVATE L]
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services with e
I armrrent
A ez patin

14,2 port you heing eonfirmed in wiiting by the Managemenl, yon are enditled (e pesign frnm Yime :
Campany by serving One (1) manth's prooe nefice i weitingg 1o Ihe Company gnnipensale th= "-_"""'F'""_f
equivalent o your oac {1 aenih's Basic xalary (o Tiew of mtice perind, hragver, the Manapernent shiall at 8 - cire BY
have 1he tepht b relieve you foom o wervices wilh [nnmediate eMeet er such perind, a8 the M anagoment MY IEHLE
compensating you (e hasic salary im Vigar of your balance nnthce perind,

duct, ”,-“'-,fl-nri.ﬁ.'.'d

14 5V eur services are alan lable In he tenminnted withoul pny nntice immediately for any miscor g
MR

absence, commation, insubordination, riol, thefl, assaull, civil disobedience or any act decd, ption f_hfrfh:- £au
indiscirting in the premises of the company and during your travel from workplace 1o yous residence an wieg Wera.

7 Lo | T
“Unawtherlzed Absence fromed oty woull nmean: Abscnce withoul abtaining sanction for a < Anlinuous ?!“’-_'-:'f;
{Sover) days inelading absence without priar intimatian ar thesealier, when leave thouph applied for but rgl gransed, =
cace of everstay for a peried of 7 {Seven) days without informing the coneerned Superior f Management, weuld rrake you

1a fpse vour lien on the service.”
=l

15, EFFECTS OF RESIGNATION ¢ TERMINATION: i

15.171n ease the Management terminates your services of you resign during probation, you shall not be entitied 1o 2Ty
henefits under the rules and pelicics of the Company, iT 2ny. i

|5.2)Uinless and until the HR Department gives you clearance 3¢ per the Company’s Folicy and Procedure, your resignarion
i 1emmination shall ot stand effective and the dues paysble to you; if any, shail not be determinsd.

15,3 )L pon resignation / termination, if the Company finds that éII::!e are certain dues payable by you for any reason
whamspever including but not mited 1o excess Leave, Company’s propery, Personal Lozn taken from the Company, e the
same will be adiusted against the dues payable to you.

| £ 4Uipon resiznation [ ermination of your employment, yod will reium ta the company, all-pﬂ.pltrs_ documents, pen drives,
etc. and any other company s property thal might have come into yout pessession during the course of your smpleyment
with 1he company and vou will ped retain ony COpEes O CxIracts thereal,

15.511n ease you are found to have commiued any act of indiscipline, illegal or immaral behavier in the premisss of the
Company of 1o 2ny sie of a third pany, related to your work, the Management shall have a right & liberiy 1o take
appropriate actien against you for both elvil & crimira! and to recover the losses sulfered by the Company.

15.6)The Accounts Department of the Company J respedtive Branch shall settle your dues after your resignation is

accepied or the Company lerminstes your services and on you completing notice period. Under such circumstances. you
okl be liahle 1o clear all or any dues or loans payable by you 1 the Company, immediately. :

|57y ou shall underpo an exit inerview with the cancerned HR depariment of your Branch / Head Ofice on or before
your last warking day inthe Company.

15 8117 on account of ey reason OF CITCUMATBNCES, the Manzpement desires on reducing the steength of Manpower, the
Manapement may 21 its discretion, lerminie your gervices and you shall he paid an amount equivalent fo vour Basiz Pav in
lizw af neiee pericd

Signaiure valid

Drrgilalby migras

g f 8
Wan dun 18 4440 X0 15T 2004
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16. RETIREMENT;

i
'II'L':I.I will nbanalic il'll'rl.' redire Mo e services of (he CUTLEREY o l-I|IH|IriI'I"EI_ e superannirlinn age The current 34
ﬁ"-ll'.l.'ﬂli'.l:ll i i) tﬂi\l:rfl vears which iz Sul'gj:ﬂ lan 1,:h|1||m: Ficim e fu Bine af Bie sode die redion il .".'1:J|.|I,.!l."r-|1:r"|. W ier a2
al’ E'Il'-ll'l [ERTY accardance W the doetimenls suihnilited as it ool fop Uhe samie. lie f.'l'Hllj'l.lﬁ_:." shall consider the daie af birth o
mientianed in the documents of prood o age, for all purposes, througlont yuur services wirh the company and o wili pos
be allowed 1 change the sanie wikler any circuntanges, |

=nl

i
17 INCENTIVE: :
12. ) ncentive will be paid 10 the eligible stulTas per the compiny podicy and scheme.
i ]

| i |
| 172 Payment of incentive IS totally dependent m'mrﬁnrmmm:l ond is at the discreeion of the Management.

I7.3)The incentive scheme can be revised as and when decided by the Managesment.

15. REMUNERATION: |~ © |~

-

The zzlary -|'I'_"Tl:',‘f;|.5|b:!-wn wil! l:-g as per lH:]l.lhel:l'll.'-l'lL which forms parl and parcel of this leter,

19. WAIVER: | : = Eed (P E R |

Any waiver, forbesrance or F.rldulgr: ri.:-:_'gm ned 1o the em ployee in I'l:5|]i:l:.t of any of the terms or clauses of this
[ Appointment Levter shall in no way constinule a waiver offor any condemnation of the obligations of the employee or of any
[ of the 1enns of the Appeintment Letter as is required tw ke observed and performed as herein contained.

This letier is hcl'ng, issued in'dupl'u:ilm. F:':u-dl:." n.;lum 1_h:-|;|ul|:|Ei|:|1|,|: copy |_|-ul}' $|gr|¢r.| b}- YOu 35 2 confirmation af woir
having accepted the 1enns and ceadilions contained herefn, -~/ ! : !

3 i: 1 b o Ron i [y
We book forward to o long and mutually beéneficial associstion.
- Thanking you, - T e L

Yours faishfully,

Artomotive Manufacturers Private Limited

Ajoy David
Vice President - 1114 & Network

1 ereley accept the appuintment un the terms and conditions mentioned in the sppointment letier.

:Elp_ulluu s & DATE :

II-':'\.--' 3

Signalure valid ;

[ipiali ! '
ALY DD
Mer b 1011 285 15T 2004 = !
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Oifer Letter

Drear Amit Patal,

Wie are plessed to offer you employment In cur organization A SCAURE MANPOWER SOLUTIONS situzted MUMBAI a5
Assaciste-Vigilance Support for a fized period of employment ["Contract®), on the fallewing terms and conditions.

I The term of your emplosvinent shall be valid from 24-JULY 2004 11l T4-JULY=202% MNotwithssarding this, in the evest of the
preject'workidepmation for which you ane being employed terminates befare the aforement ioned period, this Coniract shall be oo-
terminas with the progect/work. Unbess ceherwise extended by muteal consent, this eontract shall siasd ierminsted on its enpiry L.,
o 24-JUULY - £,

% Wou will be deguted by the compeny ic work at e clisnn” alfice / premises of their locations on 24-JULY-2024.
A, Dresuslg of vour salary break np with coimponents are a8 per the enclossere snached herewith,
4. This contract ehall e terminable by either perty gving 30 dass' mice in writing or salary in Leeg of notlee, w ihe cther parny.

& You will, wilh effect from 24-JULY-2024 be depited by the Company to work o1 the Cliest's aMficed premis=s at aey of their
bacations, either ongile of offshare. The working weak will be & (six) digs. I s enpressly undersiood thar 2 3 tiees you 2 20
employes of the Compeny and there is no emploves emnplover relariansbp berween vou and the client.

6. You will be governsd by the policies of the Clienr's orgasization with respect 10 holidays, You will be entitled 10 21 Tweny
Orme ) days aneal beave. In addition, to the terms of sppuiniment mentioned above, you are also governed by the standard
eiplopmenl rules of the company, which ang astached along with this letter, Tee combined rules and provedueres s costaieed i
this letver and the nnneware will constitute the smiord employment rules Bnd you sre required 1¢ resd both of them in COUnclicn
Your net salary / reimburserrens amounts due, ifany, shall be credied to your savings bank aceount opened for tis parpess.

T. Thereby state that me or my family members will not be giving exams that is being held or conduwcted throngh
NSEIT

Hers's wishing you the very best in your agsignment with as and as a token of your understanding and nccepieng of the stnchrd
terms of employment, you are requesied to sign the duplicate copy ef this lefter and renarm o us within a day.

With wasm regands,
Yours ruly,
For A SUAURE MANPOWER SOLUTIOINS. Aeceplunee
ASGAR  Zaseisresss
Date: IOZLET, 38
ALI 1P T 0530
futhorlued Signatery | Signature )

A BQUARE MANPOWER SOLUTIONS
Address: - Office No, 20, Ganesh Wadi CHS, MIDC Center Road, Andberl (E), Mumbal qutag_i
# i

Contact ng, +91 8097297123 / 8779190004 I
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STANDARD TERMS OF EMPLOYMINT

[, VALITY TERM OF EMPLOYMENT: Motwithstamdisg anything above, depecding upon ihe  aloremertioned
projectweekideputation, the Company reserves it's right 1o exiendirenew your enporary appoisiment for such period or periods as
paay be necessary dependang upon the exigencies relatable ta the wark For which you are hereby engaged. (s that evern, ihe Company
ghall im wanisg exicnibirene your IEmporary Assignment o the term & ray be imdicated in such better amd in the v aff your
acceptance of sich extension'renewal of the assignment; you shall be governed by such 1erms and conditions a8 may be mdicaled
thenein.

11 is specifically undersioad by yuw thal during vour term of your emplayment, you shall peaber seck por accept to be employed.
engaged, hired by or in any manner whatsnever, render services 10 any thisd party either in indis or abroad whetker oo deranarian or
wiberwise. This obligation shall be binding on you whether the said thisd party is engaged in similer basiness 23 the Company or
atherwize

1.3 Your appaintmen is being mads on the basics of your particulars such a8 qualifications, etc. as given in your application for
empliymienl and in case any infoemalion, a5 given by you, |5 foand false or incorrect, four appoistmnent will be deemed weed it
And liakle For tereainaninn withoe! nolice.

1.4 In case there is any change in your residentisl address, you will inmate the same in writing fe gur Cperaticns Team withen thiee
days from the éale of such chang= and get such changy of address recorded.

1 COMPENSATHIN:
2.1, As detailed in Annesurg 1,

3, TERMINATION: 3,0, A1 ihe time of tarmination of the emplaymnent eltber due to teeniration by either you or the Comgany of
upoa thye lapse of the term of emgleyment, i thene 2ne any dues owing from you to the Company or if you o pot rtam equipmn?
that has been aesigsed o you, the seme mey be adjusbed against sny maonies due to you by the Company on seeount of salery, bonus
aor anyather payment awed (o you ander the terms of your ecnplogisent, 1 sl aay time daring the cousse of ks Conirist, you sngags
i asy et that is llagal or in vielsison of the Rules J Policies of the Clienl, b will be iermivated wishoet natice.

4, DISCRETHOM: 4.1. Duaring e period of this Contract, yoir services could be depuned m the sole discretion of the Corgany i
any of the sonnpasy’s clients to do work periaising to or ingidental 1o such Client’s business. Such depanation will be communicabed
s o by way ol a Ieter frorn the Company, ond this will be effective from the dare mentioned ia suchleter

5 DEPUTATION: 51, Buring the teoure of the cdeputation, you will continue 1o be an employee of the Coepany asd your
compensation and spplicable Mlvwarces shadl be payable oniy by the Compony, In this re gard, you shall not be entitled 1o receive
anvy paymeais, eifher as fess, expenics, reinshirsement o pach cther allowance, rectly from the Client to whose sile you may b
depurse

6, AVLESPOLICIES OF THE CLIENT,

61, In ike daydo-day fanclioning or carmying oul your responsibilities and duties, asd will wndertake fo abide by any sagaeshions,
ele, given by any assigned personisk

6.2 ¥ou shall slsa abide by any tralming than may be olfered 1o you by the Clem ﬁ“‘ﬁm

ASDUARE MANPOWER SOLUTIONS 15?-;
Address; - Office Mo, 20, Ganesh Wadi CHS, MIDC Center Road, Andherl (E), Mumbal =

i Contact no, +91 80097297123 / ETT9190094
Email: asguaremanpowersolution@gmail.com / asgar@asgauremanpowar.com
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6.3 Your work schpdule would be as per the business Reguinsmenti

T HON - DISOLOSURE: 7.0, Yo shall 1ake care not to diselese or divulge confidenial informefionf®rade secres, fe belonpng
eirher 10 1B Carnpany oF 16 the Cl, thal you naay come neroes is (e course of yousd respomiibilans either in the tﬁﬂp‘!ﬂ}'
ondtor fo dhe Clesd or 10 arnene cuiside the Client's onganization and you shall use such comflidential Information only in
wannection with 1he services provided by yoa 1 ssch Client

T2, Further, wom ghall mot inilize any Confidenia Information soguwnnd in consequence of your employment for you benedic or
fowr the benetin of any third party otber than the Company or it Clignt who hos disglosed such Confidestial Information or for
whom you have crented the Coaflidential Information

E ASSIGMMENT OF INTELLECTUAL PROPERTY RIGHTS: K.1. You are employed by the company on the eapress
understansting that all services provided by you whether at the Company sivsis} of on depsnation, org being dost on Beball of the
company or its clients. Consequently, any and all inteBlectual property rights linclading but no fimited to patents, coprymights,
trademanks, etc} ansing (5erein shall be owned exclesively by the Compary or its clisnis to wheem you may be prosiding ihe services
on deputatron. [n this regard, it shall be desmed that you beve provided your consenl for the assignmens ol any amd all insellgznal
property fiphis developed el solely by wou or pmily with the Company of it clients exclsively and solely ssther in favor of the
Company of its elients 4nd you shall doall such scts a5 may be pecessary 1o ensure that the ownership of &l such intellecnal propsmy
rights vests solely with the company or s dients, o8 the case may be.

9 LIABILITY: 1. You shall 51 po poist of time make any claim or assent any right 10 employmend, damage, loss or compensation

of any sort whatsodver againsi the Clivnl. This arrangemers of depulation 15 purely 3 coniraciusl sgreerment berseen 1he Company
and the Client fior the time specified.

%.2. Further upan the lapss of your term of employment with the Company or earlier terminaicn thereod, you shall kave no nghs or
elaim agaimst the Company for comtinued ¢mployment and i this regard, the Company does ol puamnies or sarrant sy contisoed
employmreme afier 1he term of employment or eorlier erminmion theeol,

8.3 You shall nod engage in any act subversive of discipling in the course of your dutyiies for the Client either witkin the Clignr's
orpanization or catsice if, and I you were 40 any time fourd sdulging in such act's, the Compary ghall reserve e right b initiabe
disciplirary sction a4 i devmed fit, 2gainst youo,

10 INDEMNITY: 101 You shall indemnify and hold harmless the Client, it subsidinries, affilintes, thind-parties and their
respective officers, direstons, agents and employees Fom any claim ar dermanc, or acikons including reasonable anomeys’ fees, meds
by any third pady or penaliy imposed due o or arbing oul of your Breach of this Contract, or the decuments thay imorparate by
reforence, or yoar violation of any law, niles o regulatioes or the rights of o third party,

Yo skall be respansible for protecting any property of the Client entmusied 20 you in the due discharge of your duries and you shall
inderrafy the client ifthere is o loss of any Kind 1o the gaid propery

All ether teens and conditions of your employirent remsin uncharged.

We wanl you 1o underitand 1kt this s & rapidly growiang compaay, Il i d ¢hallenging eoviccome thar wikl redguee & 0ot o vimss and
effort on your part. The Company is an evalving organisalion thal can provide cpporiunities 1o ndividusls with mlent that are
commitled io reaching owr corporate goals. The Company provides o work environment that inspires crestivity, catstanding client
senvice, anenlion bo delsil and personal sdvencement. This & the kind of wark envirenment shit brengs the beit o inoar cmploaees
#nd in turm brings the best in our Clients. W welcome your expenienss gnd skills o our Rerm amd expect vour effon snd tslent 1o be
& pari of o prowth and success,

" : ASQUARE MANPOWER SOLUTIONS
Address; - Office Mo. 20, Ganesh Wadi CHS, MIDC Center Road, Andher| [E], Mumbai 400093 __

Contact no, +91 B097297123 f BT79190094
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CLEINT ASSETS POLICY

Asset Usage & Security

All assets required for or an behalf of the tompany shall be deemed Client property. Each employea isswes
with an asset are responsible far the security of that asset & related accessories, regardiess of whather
the asset is used in the office, at the employee’s place of residence, or in any cther location such as 3
hotel, conference room, car er airport etc.

The A Square Manpower Salutions may recover easts Fram the employes towards loss, damage or non-
return of the assas,

Reporting lossfdamage of asset
In the event of asses, the employee will be required to lodge an FIR with the concerned police statipn,

Asset loss o damage should also be Immediately reported to the IT and Administration departments for
further farmalities,

Instaliation of unauthorized/illegal sofrware.

Employees are prohikited from installing unauthorized/ illepal saftware oh dient provided assets. itis also
recommended that use of the asset for personal requirements be kept to a minimum.

Policy ownership and Implermentation

The policy will be owned by HT/IT wha will be respensible for making sultable amendments, if any from time
to time, The IT department will be responsible for the implementation of the poalicy.

Termination of services

The employee will be required to return the asset to the IT Department on Termination of services with the
Company in good wiorking condition, In the event of an employee absconding or any other unauthorized

absenteeism, post availing the facility, the same will be deerned as offence and the company will initiate
legal action agalnst such emplayes,

ASQUARE MANPFOWER SOLUTIONS

W Address: - Dffice No. 20, Ganesh Wadi CHS, MIDC Center Road, Andheri {E), Mumbai
Contact no. +91 B097297123 f B779190094

Email: aiquaremanpowersalution@gmall.com / I!Ear@amaummanﬁuwer.m'mll 3
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Annexure-l

MNane * Aot Fadel
Designation @ Assuciate-Vigilance Support
Joining Date : 24-July-2024
Emplovee 1D : ASZ93
Salary Head Amount Per Month
Earmings
Montl I%THHIEUEEEI =/
Basic | 3000
HEA T00
Convevancs 0 |
Bonus 1033
Gross Salary (A) 14783
Deductions

_PF (Employee Contribution) 1560
Professional Tax 200
ESLC 111
Income Tax As Applicable
Gross Deductions (B} . 1871
MNet Take Home Salary (A-B) 12912

' Company Contributions
PF { Company Contributien ) 1690
E.5.IC 480
Total ( C ) ~ 2170
Cost To Company - CTC { A+C ) 16933

Professional Tax: As per government rule

Gratuity: - Paid as per Gratuity Act, 1972 Income Tax: - Will be Deducied As per income tax ruke

A SOUARE MANPOWER SOLUTLONS
Address: - Office No. 20, Ganesh Wad| CHS, MIDC Center Road, Andberi {E), Mumibai -400033

Contact no, +31 8097297123 § 8779190094

Email: asquaremanpowersolutibondgmail.com / asgari asqaure manpow er.corm 2
o5 Aoy
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Offer Letter

Cear Ra] Singh,

W are plessed to offer you employmant In our crganization A SOAURE MANPOWER SOLUTIONS situated MUMBAT &3
Assodate-Vigiance Support for aficed perad of employment *Contract™], on the fallowing terms and canditians,

1. The tesn of your employment shall be valid Trom Z4JULY-2024 till 24=JULY-2025. Notwithstanding this. in the evenf of the
projectwork/ depatation For which you are belng employed terminates before the afarementioned periud. thés Contract shall 5e ca-
1ermiras with ihe proseciiwork. Unless otherwise extended by mutaad consent, this conirnet shall stand temmimted oo 15 gapiry o2,
on J-JULY-1055,

L. Vo will be deputed by ihe company ba work o the elionis” office /premises al their locatsons on 24-JULY-T024,
3. Detoils af your salary break ap with componsnts are as per the enclosare afached bereasih
4., This conmract skall be berminable by either pary giving 30 deys” motive in writing or salary bo liew of notive, 10 the ether pary.

&, You will, with offcet from 24-JULY=2024 be depused by the Compaay 10 work 2t the Client™s ofTice’ premises at any of their
Toegthons, either cosite ar offshore. The workbog week will be & (si) doys. L i espreisly andersbood that al 2]l 1ames ¥ ore on
emplayes of 1be Company and thare is no employes emphover relationship berween you amd the clist,

6. Y will be governed by the policies of the Clignt's organimtion with redpeet ta holidays. You will be entitled 1o 21 { Twenry
One } dive annusl Jeave, In adiition, to the lerms of appoiniment meetioned abowd, ypoa are olso governed by the slamiind
employment rules of the compeny, which are eriached along with this betier. The combined rules and proondures 48 woniained in
this bemver and ihe annexune will consiinse the sinncand employmest rulus and wou are sequired ba read both of them in conjesaon
Yot et salaryd rembursemens amounts dug, iFeny, sholl bz credited to your saviegs bank account opened for thas porpose.

7. I herehy state that me or my family members will not be ghing exams that s being held or conducted through
MSEIT

Here's wishing you the very best in your assigniment with us and as o token of your underitanding ard accepaing of the smndan
terms of emproyment, you are requested 10 skgn the dupdicate copy of this lener and retrm oo us witkin g day.

With warm regands,
¥ouwrs truly,
For A SQAURE MANPOWER SOLUTIONS ARy ARy
[eigitally segned By
ASGAR X
[rave: PO24.07.23
ALI 17505 <0500
Authorized Slgnatory [ Signature )

ASQUARFE MANPOWER SOLUTIONS
Address: - Office No, 20, Ganesh Wadi CHS, MIDC Center Road, Andheri {E), Mumbai “"“':'”“‘:.m
A

S0z
¥, :

Contact no. +91 8097297123 / 8779130094 3
Email: asguaremanpowersolution@gmail com / asgar@asqauremanpower.com <
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STaNDARD TERMS OF EMPLOTMENT

1L VALIDITY TERM OF EMPLOYMENT: Wotwithstandicg anything abaove, depeeding wpon the aforemestioned
propecLiwarkidepalation, the Compapy reserves iUs right 1o evieadirenew yoar lemporary appalsiment for such period of peniods &
ey be meeesinry depending upon the exigencies relatable Lo the work for which vou are herebyengaged. [n tharevent, the Compamy
shall 1 wriling extenchrensaa your fermporary assigrment on the 16 & ray be indicated in such lester and in the evera of your

accepannce of such extension'renewsl of (ke pigignenl. vou shall be poverrad by such serms and conditbons a5 may be indicated
theren.

1t iz specifically undersiood by yus that dusing your tlerm of your emphoyment, you shall neither seek por accept 1o be Elq'-"rﬂl}ﬂﬂ-
engaped. hired by or in any menner whessoever, render servicss 10 any third pamy gither in Iedia or 2broed whether on Gepanatian o
otherwize, This cbligation shall be binding on you whether the s2id thisd party = ergaged in similar business as the Company oo
atheraies,

1.3 ¥our appoiniment is being mude oo the basics of your paniiculars sech as gualificatons, etc. as given in yous a-pp'linl.itlﬂ for
employment and in tase any infiermslion, &3 given by you, is Rund false or inearec), your sppaintment will be desmed void initio
And luhle for iermenation wilhood nofice.

1.4 In case there 18 ary changes in your residential address, you will inlimaie the same s writing to our Operations Team within three
ilays from ihe dote of such change and gel such change of addness recorded.

I COMPENSATION:

2.1, Ag derazled in Anmexure [

1 TERMINATION: 1.0, At tse lime of termanaiion of the emplovment gither due 1o 1erminatien by eisher yoi of the Company of
upon the lapse of the term of emplayment, if ther: 2re any duss owing from you o te Company of if you do ool relurn equipoemt
thul has been asigied o you, e same muy be adjasied against ey momies due to you by the Company on scoount of salary, boeay
oF sy oiher peyment oaved fo you under Lbe terms of your erpdoymsat, 1 al any tiees duriag e course of this Contract, you engage
imany act that 15 ilegal o in violstion of the Rules ! Policies of tke Cliznd, you will be fermansted witboul notice.

4, DISCRETION: 4.1. During the period of this Contract, your services eould be depaned at the sole discreton of the Company fo
gy of the sompany’s ¢lizets to do work pertaining lo or incidertal bo such Client's businees, Such deputation will be comnmunicated
10 et By way of 2 letter fram the Comrpany, aad this will be effective free the date memeoned in sech letver,

5. DEPUTATION: 5.1, Dunng the tenure of the depaiution, you will eostinie 16 b5 an smployee of the Company and your
compensztion and applicabie sllowsnces shall be pevable anly by the Compasy. In this regard, you shall not be entitled w receive
any payments, sither a5 fees, enpenses, reimbarsement o such olber gllowance, direcily from the Clienl to whese site you may b
deputed.

b RULES/PFOLICIES OF THE CLIENT:

6.1, [ the day-do-tay Tusctioning ar carrying cul your respeenibilaies and duties, and will undertake 10 abide by any ssggestions,
el given by amy pseigned personis).

6.7 o shell atioabide by amy iraining that may be oflgred ba you by the Chent

A SQUARE MANPOWER SOLUTIONS

Address: - Office Mo, 20, Ganesh Wadi CHS, MIDC Center Road, Andher| (E)
A TOLLEGE
-;5?1- g
o

Contact no. +91 8097297123 / B779190094
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6.3 Your work schedule would be a1 per tve basiness Bequiremenss

7 WON - DISCLCEURE: 7.1, You shall iake enre not 1 disclose or divulge conlidensnl informationtrads secreis, ez, belonging
#ather 1o the Campany or 1o the Client, that you may come ocross in the coorse of your respersibiliies cither 1o the Company

endlor to the Chient of 10 anyoee ovnelde the Client's organizmion ond vou shall sse such vonfidential Information only in
canecction wilh the services provicded by you 1o 4ech Client.

7.2 Panher, vou shall rol ulblize sy Confidential Infarmntion aequited in corsesquence of your employment for you beneflt or

far the benefit of any thind pany oiher ihap the Compary or its Cligng whe b Sclosed puck Confidential Information or for
wivom you have created the Confidersial Information.

£ ASSIGNMENT OF INTELLECTUAL PROPERTY RIGIITS: .1, You are employed by the company oo the express
usderaanding thal all servioes provided by you whether gt ke Company site(s] or on deputation, are bong dons on behall ol the
campany of ids clients, Consequently, any and all intellectual propery rights {including bul no limited fo patenis, copyrights,
tradema s, et ansing therain shall be owned exclusively by the Comgany or its clients o whom you maybe providing the services
un drputation. In this regard, it skall be deemed thot you have proviided your eonsent for the asslgrment of osy and all inel lechual
propesty rights developed sither salely by you or jently with the Company o its clients exclatively and solely aiiber in fver of the

Company of its clienls and yoa shall do afl sech acts 35 may be necessary to ensure that the cwiership of all swch mellecnal property
rights wesis solely wilh the company or ils clienis, as the case may be,

9 LIABILITY: % 1. You shall ol no point of time make may claim ar essed any right 1o ermployment, damage, 1053 or compensaiicn

uf amy gurl whatsoever againal e Clisnl This srranpement ol depulation i3 purely 2 contaciusl agreement betwesn the Company
aned the Client Tor the lime specified.

92 Further upon the bapse af yoar ketm of eenploymea with the Company or sarier termination thereod, you shall have ma right or

claim ngainst the Company for contirnied emplayrnent wnd ks shis regand, she Coanpany does nol gaamnies or wamast any costinued
wrmpleymenl afler the ierm of employment or earlier terminalion theraal

9.3 ¥oes gholl ot engage in any st gubverdlve of discipline in dhe course of your dalyies for e Client cither withan ghe Clienl’s

orgenization ar culskde i, end if you were et aay time Found indulging in such act's, the Corpany shall reseree the right o initiale
d.iuiplimq' action os is deemed i, ogasnsl yoiL

10 INDEMNITY: 10,0 You shall indemnify snd hold harmbess the Client, i subsidiories, offilises, thind-parties and theic
respective officess, directors, ngents and emplayees from amy elaim or demand, or actions including reasosuble anomeys' fees, made
by any third party ar penalty imposed dae b or arising out of your besoch of this Conmact, o the decumenls By angegerate by
referente, or your vickatbon of any law, rules or regulations or be rights of » third pany.

Your shall be responsible for protecting any property of the Clienl entted 10 you |8 ihe dug deschange of your datles and you shall
indemmni fy the client if iliere |5 # loss of any kisd to the snid property.

All ciher berms snil canditicas of your employiren) remen urthaspad

L ; . . : q
We wanl you o understand thet this is a rapidly prowing eeenpuny. It is & chatlenging enviranmest that will sequane a Lok of Lime as

effort on m pant, The Compasy is an evolving efgisizstion that can provle opponuaiees 1o rdkvidals wich talent shal an
canemittad 1o reaching our corporore grals, The Company prevides & work envirannist that inspires ereativity, culstanding £l
ptrvice, anention 1o detail and persanil advancement. This i the klsdd of woek environinent dial brings the best ot in our emplayses

and in furn brings Ie best in our Clients. Wi wobcome yuer experionss e skills fo our term and gapest your elfort and inleni bo be
& pan ol our growth snd sussess,

A SQUARE MANPOWERSOLUTIONS
Address: - Office No. 20, Ganesh Wadl CHS, MIDC Center Road, Andheri [E), Mumbai -4

Contact no, +91 BO97207123 / 8770190094
Ermall; asquaremanpowersolution@gmall.com / 2sgar@asqauremanpower.
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CLEINT ASSETS POLICY

Asset Usage & Securily

All assets reguired far or on behalf of the company shall be deemed Client property. Each emplayee issues
with an asset are responsible for the securlty of that asset & related accessories, regardless of whether
the asset is used in the office, at the emplayee's place of residence, or In any other location suchasa

hatel, conference room, car or Alrport etc.

The & Square Manpower Solutions may recover costs from the employee towards loss, damage or nan-
return of the asges.

Reporting loss/damage of asset
In the event of asses, the employee will be required bo ledge an FIR with the concerned police station.

Asset loss or damage should also be immediately reported to the IT and Administration departments for
further formalities.

Installation of unawtherized/ilegal software,

Ernplovees are prohibited from installing unauthorized/ ilegal software on client provided assets. itis also
recommended that use of the asset for personal reguirements be kept to a minimum.

Palicy awnership and Irmplementation

The policy will be owned by HT/IT who will be responsible for making suitable amendments, if any from time
to time. The IT degartmeant will be responsible for the implementation of the policy.

Termination of services

The employee will be required to return the asset to the IT Department on Termination of services with the
Company In good working condition, In the event of an em ployee absconding or any other unauthaorized
absenteeism, post availing the facility, the same will be deemed a5 offence and the company will Initlate

legal action against such emplovee,

A SQUARE MANPOY he]e
Address: - Office No, 20, Ganesh Wadi CH3, MIDC Center Road, Andherl [E], Mumbal -400083

Contact no. +91 BO9T297123 f ET79190094
Email: asquaremanpowersolution@gmail.com / asgariasgauremanpower.com
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Annexure-l
Mame ; Rej Singh
Designation : Assochale-Vigilance Support
Joining Date : 24-July-2024
| Employee 1D : AS2E
Salary Head Amount Per Month
Earnings
Ei Enthl: Enmgnnsm
Basic 13000
HRA 700
Conveyance ]
Borus == 1083
_gmﬂ Salary (A) 14783
Deductions =
PF (Employee Contribution) | 560
Professional Tax 200
ESLC I
Income Tax . | As Applicable
Gross Dedoctions (B) 1671
Net Take Home Salary (A-H) 12912
| Company Contributions
PF { Company Contribution ) 165
[ES.IC 480
Total (C ) ¥ 2170
Cost To Company - CTC { A+C ) 16953

Professional Tax: As per government ruls

Gratuity: - Paid as per Gratuity Act, 1972 Income Tax: - Will be Deducted As per income tax rule

A SQUARE MANFOWER ROLUTIONS
Address: - Office No. 20, Ganesh Wadl CHS, MIDC Center Road, Andherd (E}, Mumbai -200034

Contact o, +91 BO97207123 / BT79190094
Email: asquaremanpowersolution@gmall.com / asgar@ asgauremanpawer.com



OFFER LETTER

i

The Work Journals

3/M3, Navjivan Society
Larmington Road,
Mumbai 400008

17th June, 2024

Dear Vaibhav Patel,

Welcome te The Work Journals! We are thrilled to hove you join our teom as a
Website Developer. We believe that your skills and passion will be instrumental in
driving our digital initiatives forward. Please find below the details of your
employment offer with us:

Position: Website Developer
Start Date: June 15, 2024
Woerk Schedule: Monday to Friday, 10:30 AM to 7:30 PM, and Saturday {half-day)

Roles and Responsibilities:

I Designing, coding, and medifying websites frerm layout to function
according to speclfications,

2. Strive to creote visually appealing sites that feature user-friendly design
and clear navigation.

3. Regulor maintenance and updates to existing websites.
4. Ensure website functionality and perform software updates.
5. Monitor ond optimise live websites for maximum speed and scalability.
6. Ensure all website practices comply withdg@gtand company standards.
: . .
[4 Al
= |
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Compensation and Bonelits:

* CTC (Cost to Company): 21,20,000 per annum.
* Probation Perlod: 3 months, during which the notice period is 15 days.
Fost-probation, the notice period extends to 30 days.

» HNotice Required for Terminatlen: 15 days during probation and 30 days
thareaftar.

Terms of Employment:

« Completion of all assigned tasks and providing a proper handover are
mandatory before the release of salary,

= Allcodes and related intellectual property developed during your tenure
will ramain the sale property of The Work Journals.

Thank you for choosing to be a part of The Work Journals. We ore excited to grow
ond achleve new haights tagether.

Warm regards,
Yruddhi Doshi
Founder

The Work Journaols
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Drate: 24™ June 2024

hir. Krutik Mandkumar Koli
Koliwada, Sunder Galli,

Malwanl Church, Marve Road,
halwani Gaon, Malad West,
MMumbal, Maharashtra = 400 035.

Cear Krutik,

We take pleasure in informing you that you have been appointed as "Data Entry Opesator” on the following
terms and conditions of service. '

This appeintment is subject o yaur not being a partner or relative of a Director of the Comparny within the
meaning of Section 314 of the Indian Companies Act, 1956 and pursuant to section 188 of the companies Act,
2013, A list of Directors is available in the Office of the Company,

1. Date and place of r
wour employrment will be with effect from 24™ June 2024 at Mumbal

2. Position & Responsibilitics

Position: Data Entry Operator

Your responsibilittes will be explained to - you by your Line Manager. It is important to understand
however that these might change, or vary from time to ime.

3. Remuneration
CTC of As. 2,48,600/- only per annum. Pleasa refzr to the annexure for the detailed CTC break-up.

The company at its discretion and based on the time-to-time review of its functioning, fAinances and
prospects may add, modify or abregate your remuneration and benefits accordingly and you shall be
bound by the Company's decision in this behalf,

All remuneration amounts payable, shall be subject to income tax and statutory taxes as applicable. It

will be your responsibility to submit Income Tax related proofs & Tax planning to the HR [ Finance Dept,
from time to time.

Gratuity: You shall be eligible for Gratuity as per the provisions of the Payment of Gratuity Act, 1972 and
any re-enactment of statutbry modifications thereof, and any rules framed there under.

4. Probation Perlod

Your employment will be subject 1o an initlal prebationary peciod of & months, During this period, your

wark performance and general sultability for employment within the company will be assessed. Should
tﬁv you mot meet the required Etandardq l,.rr_'nur emplaymant may be terminated without giving any notice or
ce

salary in lieu thereof, Offica Mo, 503, Yastu Prastige, Above Tanishg Showroem

1 Off Mew Link Rood, Andher West, Mumbai - 400 033,
O : +9122 2639 6201 / 302 / 403
. E : odmin@sahakorglobal.com
CIN NO. : U52290MH1996PLCY 0195’5 ) W+ wiwwe.sohokaglebicl com
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You shall continue to remaln on probation until receipt of a written confirmation letter from the
Lo Paniy,

5. Howrs of work

Your normal hours of work will be as per the working hours rules In forge.

6. Attendance

You will b2 required to record your dally altendance In the Dally mu-nuanm Register and biomatrie
system &t work in accordance with the company proceduras.

7. Transfers and Relocations

Your services may be utilized In any of the sites or branches of the Company or in any department of the
Company orin any of the associated Companies as may be required from time to time., Your services can
be transferred to any of the department/ Establishment / Division located in India whether In existence

at the time of your appointment or set at a later date at the sole discretion of the company without
detriment to your status and emoluments

E. Abzence from work/fsick leave

Should you be unable to attend work for any raason it is important that you netify your ling/re parting
manager within 24 hours of the reason for your absence and the envisaged length of your absence,

Should you be absent from work without sufficient reason this could result in disciplinary action being
taken against you.

Absence for a continuous pericd of 8 days without prior approval or authorization by your line/reporting
manager, Including overstay of leave, may be treated by the company as an indication that you are no
longer interested In continuing your services with the company and the company reserves the right to
terminate your services without any notice or explanation.

5. Annual f General Purpose Leave

You will ke entitled to Leave in accordance with the Leave rules formulated as per HR palicy and any
amendments thereto affected by the company at its discretion from time to time.

10. Procedures and Policies

You will be subject to all rules, procedures and policies formulated by the Company and any amendments
thereto affected by the company from time to time. You will be expected to familiarize yourself with the
content of these rules, procedures and policies, and any amendmeants thereto,

11. Iinformation hnala

You should famlllaﬂzl} yourself E'L'i'p':'l.rhl £ r;q:. of the Company's Information Technology policies, taking
n;lment that computar facilities and related technalogy may

‘; z Qitice Mo. 5303, Va tu Prestge, Above Tanishg Shaweeam,
‘i. Ol Mew Link Roail, Andhier Wes!, Mumbai = 400 051,

e . O B0 32 243% 6200 302 /0]
CiN NGO, USIF00MB, TREPE CIDIRE 6 e W www sahakar tobal.com
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not at any time be used for personal reasans, and that the Company has the right to monitor, access and
review 1he utilization of all computer equipment, Including e-mail and other electranic recornds,

12. Confidentiality & Non-Disclosure
As per employment palkcy, you shall execute a confidentialy undartaking, attached as Annexure "B
13, Indemnification

Yau shall at all times indemnify and keep the Company and lis direclors, officers, agents and
representatives fully indemnificd agalnst any and all claims, demands, nttiﬂM, proceadings, lossas,
damages, costs, charges, expenses, Interests and dishursements of any nature whatsoever which the
Company may pay or incur or sulfeq or sustain, or e liable Lo pay o incur or suffer or sustaing as a result
or consequence, direct or indirect, of (i) any untrue, incorrect andfor misleading undertakings or
representations made by you or (i} of any breach of the provisions of this Agreement or (i) amy gross
negligence or willful misconduct on your part, The Company shall at all times be entitled to adjust the
salary payable to you agalnst all claims, demands, actlons, proceedings, losses, damages incurred by the
Company.

14. Dutside Work

You shall not, during the course of your employment and whather on leave ef absence or not, engage in
any business, employment, political position or any other work, save as provided for herein or without
the Company's written consent. In the event of any breach of the provisions of this clause, the Company
shall be entitled to terminate this employment contract.

15. Undue Influgnes
You agree that you shall not use your position in the Company to influence the placing of business with

any organization in which you may have a direct or indirect interest, andfor as a result of which you may
derive benefit, save with the written consent of the Company.

You will not use Company provided business card or any other object carrying the company logo, for any
purpose other than for representation of the Company during or after the office hours.

During the course of your employment, you shall not, without the prior written permission of the
company, accept or undertake to accept either directly er indirectly any gifts, commission, gratification

or any other favor of any kind whatsoever in connection with his/her employment with the Company.

16. Termi n layrmen ‘

a) Unless otherwise mutually agreed upon In writing, this Employment Agreement may bhe terminated
by elther party by giving notice as follows:

b} During the probation periods of ernployment, not less than 15 days written notice.

c) After confirmation of employment, not less than One months’ notice to be given in writing. This

notice may be given on &n'.I M‘E"@iﬂ

Otfice Mo. 503, Vastu Prestige, Above Tanlkshg Showraam,
0df Mew Link Road, Andheri Wedl, Mumbai - 400 053

: O e®i 22 2639 6o2v 4 302 f 503

:_ Fa Wi : woww sahakarglobal com

oo gl &
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IT you do not give proper notice, th
» the Company has the right 1o deduct
Your salary. The Com pany may Lerminat Sk

etheCm
s i ployment Agreement by payin

in liew of notes fraim, il
Eyouin lieu of notice,

This clause however, shall not alfect the right of the Company to

agreement without notice for any reason recognized by law {Including ¢
d} ¥ou hereby consent to the deduction andfor set off of any monies owed by v to the
any money owed to you by the Company at the termination of em ployment i
ftems of equipment and the unifarm issued in wou but which rem :
in good order and shall be returned by you to the Company
employment agreement and/ar on request from the Company,
i The retirement age for all members |5 58 years.

tesminate the employment
he comman law) as sulficiant,

e)

ain Company Prope rty shall be kept
bmmeadiately on termination of this

17. Law

) Your conditions of employment thall be governed and construed In accordance with the laws of India

and Courts 2t Mumbal shall haye jurisdiction over all matiers arising here from,

M m?diﬁ:ativ:n or amendment to this letter regarding any of the terms or conditions hereof shall
be valid or binding unless mada in writing and duly executed by both Parties,

b}

Pleass acknowledge your acceptance of the terms and conditions of this agreement by initialing the bottom right
hand corner of each page and signing in full on the last page in the space provided.,

We weuld like to extend a warm welcome ta you and wish you a long, happy and sucesssful career with Sahakar
Global Limited.

Yours Sincerely,

For Sahakar Glabal Limited

Conan De Souza
Head = Human Resources

Acceptance:

I have received a copy of the letter of appointment, | understand and accept the terms and conditions of
employment cantained in these documents,

Employes's Signature ;.7 %‘L b R R TR

Office Mo, 503, Yasiu Prestige, Abave Tanishg Showroom,

N NI Hew Link Road, Andheri West, Mumbai = 400 031,
el 0% 22 2637 6300 f 302 F 401
EIM HO. : US1F0DMHIPFSPLINGSS W winte. g shakarglobalcon
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| SAHAKAR GLODAL LIMITED ]
| SALARY ANNEXURE - CTC i
Hame: Krutik Nandkiamar Koli Emp Code: 124573
Designation: Data Entry Operator Location: Mumbal

Effective Date: 24th June 2024
TR [ S e A e Companents o n i SarE Mo nthly S5 TR% E e sy S|
Earping Components

Basic 12001 1242012
U AT 5999 71988
Grade Allowance ] _ & Il:l
Tatal EAEhing COmponents 1 1) v ees| o 14 U 18000 s el 16000
loyer Contrib
IPF 1560 18720
I lesic 585 7020
Gratuiby 577 G224

Tolal Employel ContrbUTIon | & o ILEaid i B (302722 Bisde s 32664

Other Benefits

i ol

4]
Tm! htﬁ"r"lﬂenaﬁ&ﬂﬁ? P — e
= T mﬂ-@ﬁﬂw T 20722] DR 248654

* Grotuity - As per the Act

* All Compensation amounts payable shall be subject to Income Tax and other statutory
takes as ppplicable by law.

For Sahakar Global Limited

Conan De Souza
Head - Human Resources

Difica Mo. 503, VYastu Preshge, Above Tamiithg Shawiaam,

Off Meaw Link Food, Andberi 'West, Mumbai - 400 053,
W - O+ 27 253% &207 S 302 S 403
[ : adminfmenhakarglobasl com
CIN MO, US2290MH1306PLC101956 Wi wwrw sa b karglobal.com




ANNEXURE B8

CONFIDENTIAUTY AGREEMENT

This confidentiality and non-disclasure agreement (hereinafter referred to 23 the “Agreement”) is mads on
24™ June 2024 by and between;

Sahakar Global Limited, a company incorporated under the Companies Act, 1956, having its registered office a1
503, 5™ Floor, Vastu Prestige, abave Tanishg Showroom, Sundervan Complex, OF New Link Road, Andheri [Wast),
Mumbai 400 053, India hereinafter referred to as the *Company™ (which expression shall, unlsss repugnant to
the context or meaning thereaf; include its successars in interest and assigns);

AND

Mr. Krutik Mandkumar Koli, son/daughterfwife of Mr. Nandkumar Moreshwar Koli with 2 residential addrass:

Koliwadz, Sunder Galli, Malwani Church, Marve Road, Malwani Gaon, Malad West, Mumbsai, Maharashtra -
400 095. (herein after referred to as the "Employee™).

WHEREAS:

A The Company desires to employ Employee, and Employee agrees to perform the duties required by the
Company;

B. The Company is a reputed company engaged in inter afig the business of toll oollaction actvities for
several government and statutory authorities/bodies across the country ("Authorities").

C. The Company and Employee acknowledge that Employee will be employed at the will of the Company,
in a position of trust and confidence in which Employee learns of, has zecess to and will continue o
develop andfor hereafter learn of, have access to, and develop proprietary, confidential and trad= secret
information of the Company as well as Authorities; and :

D. The Comparny desires to protect any rights the Company and the Authoritiess may have in such
proprietary, confidential and trade secret information that Employee may acquire in connection with
his/her employment with the Company.

NOW, THEREFORE, THE COMPANY AND EMPLOYEE, I COMNSIDERATION OF EMPLOYEE'S EMPLOYMENT BY THE
COMPANY, WHICH IS SUBJECT TO THE STIPULATIONS CONTAINED HEREIN, AGREE AS FOLLOWS:

i. DEFIMNITION
"Canfidential Infarmation™ shall include, without limitation, whether tangible or intangible with respact 12
both Campany as well as Authorities (i) all information relating to intellectual propernty including, without
limitation, licenses, patents, trademarks, trade names, service mark and copyrights; (i) trade s=cret data
and related information, (iii} all concepts, ideas, creations, developments, design, discoveries, processes,
mathods, farmulae, techniques and work products {iv) all information which is used, developed towards
creating software programming eontent (v} all information ascenainablz andfor related to the
development, research, inspection-o analysis, testing, manufacturing and marketing activines and

5 e
4 RE1Y

I:P wal AMTHITTI = E_I.I =
hmer oy ';-.I I'-'“'."'_?-:"" Irr\.l 1
- ';_." = FJ;":"' Odfice Mo, 503, Vasiu Prestige, Anase Tanishy Showroom
W S A O Mew Link Road, Andheri West, Mumbai - £00 053
9 u
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techniques {vi) all Information relating to the products created, manufactured, sold or distributed {vii) all
information relating to the raw materlals, costs, financing plans and sources of supply and strategic plans
[will) alt information relating to the persons and organizations with whom the Company and Authorities have
of have had business relationships, including, without Bmitation, customer lists, praspective customer lists
{ix} all infarmation relating to the business operations, underwriting standards, actuarial data, processes,
buslness plans, Intentions, product infarmation, product documantation, produck plans, imestments, knaw-
how, rights, trade secrets, customer lists, markel opportunities, bisiness affairs, computér programs,
hardware configurations, enginacring tpecifications, and other business practices (x} all other information
which the Company and Authorities deem confidential and proprietary in their sole discretion including afl
information having been disclased prior to the date hereof,

NOMN-DNSCLOSURE OF CONFIDENTIAL INFORMATION

. Employee acknowledges that the Company has invested and will continue to invest considerable resources

in the research, development, and advancement of Company's business, which frve stment has or will result
in the generation or Confidential information.

f mployee acknowledges and agrees that the Company has entered into separate confidentiality agreement
with each of the Autharities and by virtue ofwhich the Company is under obligation to maintain Confidantial
information under strictest confidentiality.

Emplovee acknowiedges and agrees that it would be unlawful for Emplovee to appropriate, to attempt to
appropriate or to disclose to anyone such Confidential Information and would be a breach of the contractual
terms of employment.

Employee agrees, therefore [i} to hold in confidence all Confidential Infarmation received, acquired,
produced, or developed by Emplayee in the course of the performance of Employee’s employment with the
Company and [ii] nat to use, disclose, reproduce, or dispose of such Confidential Information in any manner
except as required by applicable law or in connection with the performance of hisfher dutiss and
responsibilities to the Company. Employee expressly agrees and understands that the restrictions contained
im this Clause 2 shall continue to apply after Employee's employment with the Company terminates,
regardless of the reason for such termination,

Employee agrees to comply with all security regulations established by law, the Company, the Company's
current and prospective clients, confractors and other third parties for the purpose of protecting
Confidential Infarmation.

Employee expressly agrees and understands all Confidential information is the property of the Company
andfor the Authorities regardless if Employee is directly or indirectly involved in the development or
creation of such Confidential Information.
OWHNERSHIP OF CONFIDENTIAL INFORMATION CREATED
&l Confidential Information created by the Employee during the lerm of Employment of the Company, will
be and remain the sole property of the Company, and the Employee is deemed to have assigned all of
hisfher rights, titie, and interest therein to the Company and undertakes to execute, acknawledgs, and
deliver to the Company instruments confirming the complete ownership by the Company or such
Conhdential Information on acce ptance of this A :

P Ft__h{ﬂtﬁ greement

O Maw Link Road. Andher West, Miamba - £00 053
O +91 22 2639 4201/ 302/ L03

Wwrwew sahakaral abal Fom

Office No. 5013, Yastu Preslige, Atove Tanishg Showrgam,
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4. SURRENDER OF COMFIDENTIAL INFORMATION
Employee will surrender ta the Campany upon termination of Employes's employmeant with the Company
for any reason, all wiitten or otherwise langible documentation, in whatever form, re precenting or
embadying Confidential Information or coples thereof, whether or not prepared by Employes or angther,
in Employee passession or contral. Nothing in this Clause 4 shall be interprated to imply that Employee i
authorized to have in Employee’s possession any of the Confidentlal Infarmation otherwise than with the
Company's written permission.

5. PROPRIETARY RIGHTS INDEMMIFICATION
Employee agrees to defend, indemnify and hoid the Company harmiess from and against afl loss, damage
and expense, including reasonable attorney's fees and expenses, and amounts paid in setlement arising
from the claim that any confidental, proprietary, trade secret or similar information that Emplayze uses in
the course of his/her employment with the Company and which was not obtained from the Company or

with the Company’s consent infringes any patent, copyright, trade secret or other proprietany rights of any
third party.

6. SURVIVAL

The pravisions of this Agreement shall independently survive the termination of Employes's employment
by the Company. Employes acknowledges that a violation of the provisions of this Agreement by Employes
may result in irreparable harm to the Company. Therefore, Employee agrees that the Company shall be
entitied to preliminary, and permanent injunctive relisf against any breach by Employee of the provisions
of this Agreement, without having to post bond; provided, that nothing in the foregoing clause shall limit
the Company’s right 10 seek monetary damages, incleding, without limitation, attorney's fees, costs and
disbursements, as it may have sustained in the avent of the violation by Employee of any of the provisions
of this Agreement. The exdstence of any claim, dispute or cause of action of Employee against the Company,
whether predicated upon this Agreement or otherwise, will not constitute 3 defense for the Emplayes
against the enforcement of any provision of this Agreement by the Company.

7. SEVERABIUTY AND REFORMATION
In the event thal any portion or provision of this Agreement shall be determined by a court of compstent
jurisdiction to he unlawiful or unenforceable, then the remainder of this Agreement, or the application of
such portion or provision in circumstances other than those &5 w which it is so declared unlawful or
unenforceable, shall not be affected thereby, and the remaining portions and provisions of this Azreemeant
shall reanain in full force and effect.

8. MISCELLANEQUS

8.1 Waiver: No waiver of any provision hereof shall be effective unless made in wriring and signed by the waiving
party. The failure of either party to require the performance of any term or obligation of this Agreement, or
the waiver by either party of any breach of this Agreement, shail not prevent any subseguent enforcement
of such lean or obligation or be deemed a waiver of any subsequent breach,

2.2 Assignment: Binding Effect. The Company, but not Employee, may assign or transfer any fight under this
Agreement or any interest herein, by operation of law or otherwise, without the prior consent of Employee.
This Agreement shall inure 1o the_beneflit of and be binding upon the Company and Emplayee, their
respective succesLors, Eml:u!.urs,/gd}n’ln!_ni?mrs sand heirs,

22— :
Dlece Mo, 503, Vasiu Prnsl-qn_ Abowe Tunshyg Shawroom,
éﬁ(z’ Gl b Link Road, *mdheri West, Muor s = 400 653

O %1 22 2639 6201 f 30 7 &03
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B.3 Governing Law: This Agreement will be governed and construed in accordance with the laws of India

without regard to the conflict of laws principles thareof, All disputes arising In connection with this
Agreement shall be settled under the exclusive jurisdictian ol the Courts of Murmbai.

8.4 Amendments: This Agreement may be amended or modified only by a written instrument signed by
Employee and a duly authorized representative of the Company.

8.5 Entire Agreement: This Agreement constitutes the entire understanding between Employee and the
Company and supersedes all prior oral or written comm unications, proposals, representations, warranties,
covenants, understandings or agreements between Employee and the Company refating to the subject
matter of this Agreemeant.

a6 Motices: All notices, demands or other communications under this Agreement shall be in writing and shall
be deemed 1o have been duly given when personally delivered or mailed by speed post [or, where
appropriate, international mail}, return receipt requested, postage prepaid, to the addresses set farth at the
beginniag of this Agreement or such other addresses as either party may have furnished to the sther in
accordance herewith,

Employes acknowledges that hefshe has with free will and consent carefully read and fully understood all of the
provisions of this Agreement and that Employes, in consideration of hisfher employment with the Compamy, is
voluntarily entering into this Agreement. Employes represents and acknowledges that in executing this
Agreement, Employee does not rely and has not relied upen any representation of statement made by the
Company with regard to the subject matter, basis ar effect of this Agreement, other than those contained in this
Agreament.

I WITNESS WHEREOF, this Agreemerit has been executed as an Instrument by the Company, by its duly
autharized officer, and by Employee as of the day and year first above written.

for 5ahakar Global Limited agreed and accepted

Authorised Signatory Employee

Mame: Conan Da 54;“;;" Mame; ¥rutik Nandkumar Koli
Deslgnation: Head — Human Resources Designation: Data Entry Operator

F
Mi—*\_.-’,f? . .:I_r_.l-p:-._-.-'

P

4 Oifice Mo, 503, Vastu Prestige, Abave Tanlshg Showraam,
Off Maw Link Road, Andhori West, Mumbai = 400 053
(1 %1 32 2619 82071 f 302 ) 403
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Date; Gih June 2024,

Te,
Pooja Yadaw,

Dear Pooja,

| am delighted & excited to welcome you 1o Anjita IT Solullons Private Limited (A15) as an Intern web

developer, &1 Anjita IT Solutions Private Limited (Als), we belleve that our team |s our
bigges! strenglh. We are confident thal you would play 8 significant rofe In the averall success af the veniure
and wish you the most enjoyable, learning packed and truly meaningful work experience with Anjita T

Salutions Private Limited (AIS).

Your appoiniment will be governed by the terms and conditlons prescnied below.

I Pasition Job title

Your title will be Intern web developer, and you will repert to Miss Mivedita Yadawv.

Working schedule

This is & ful-time position. Your regular waekly schedule will be Monday to Salurday 10:30-19:30. The
Znd and 4th Saturday of every month will be a holiday ( when we work from the office] and in case of
lackdawn of work from home, we may ask you to work on afl Saturdeys( workdays can be modified by
the Management team). We priositize punctuality, and arriving on time is essentlal. If an employee is
late without prier notiflcation, three instances of tardiness will be treated & & half-day absence,

leading 1o o proporticnal deduction in salary,
. Cash Compensation Salary

From Tth june 2024 to 20th June 2024 | Tralning period)
Company has agreed to provide you 1 month tool tralning without any pay and it you perform well we will
provide you 2 month training an live projects to develop your skills on asp.net core if you do not pesform in

this 1 month, company may end the alliance,

From 1st July 2024 to 30st August 2024 (Internship)
After 1 menth, you will be given tralning for 2 months and the company will pay you 8,000 per month 25 a

stipend Including taxes in that duration.
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Erom 1st September 2024 (Junior web developer]

Frabation peried - & moenihs from this dale.
You satary will be incremented Lo 15.000 including taxes | 1 you perform well)
This ealary will be subject to adjustment pursuant to the company's employee compensation policies.

Companies have all the rights 10 negotiate the offered salary, incase of loss, complate kackdawn or Ban
performance of the emplayeae.

For secutity reasens, the company may withhold 72,000 each month during your probaticn peried. This
amount will be released in full after the probation periad, provided you do nol braach amy contract terms or
leave the company without proper notice. The decision 1o withhald this amount is at the discretion af the
employer gr management

Any leaves taken in the probation pertod of notlce perlod will be deducted from the salary, after probatian
period you are allowed 10 1ake 1.5 paid leaves in a month,

Tax withhalding

Al farms of compensation mentioned in this letier agreement are subject 1o withholding and payroll taxes,
ac well as other legally required deductions. Based on your current designation and salary, a professional
1ax deduction of 2200 will be applied each month, except for February, when the deductien will b 2300,

M.  Privacy and Confidentiality

Agreements Privacy Agreement

You are required 1o observe and uphokd all of the Company's privacy policles and procedures as
implemented or varied from time to time. Collection, slorage, ATCess to and dissemination of emplayee
personal infarmation, client information and code will be in accordance with privacy lagisiation.

Conflilct of Interest policy

While you are employed at this Company, you will not engage In any cther employment, consulting or other
business activity (whether full-ime or parl-lime} that would creals a contlict of interest wilh the Compary. By
signing this letter of agreement. you confirm thal you have no contractugl commitments or other legal
philgations thal would prohibit you from performing your dulies for the Company. You are not allowed Lo
take any personal assignment/ |alning full time with any of our ex-clients or current clients when you are
working with us or Ul 36 months of duration after leaving the company.

Proprietary Information and Inventlons
We lake data privacy and security very seipusly and 1o mainialn confldentiality of amy

students, customers, clients, and companies’ data and C'!?I_[‘[tﬂ-‘fﬁ'ﬂf'—““" that you may gel access to during

P
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your employment will be your responsibliity, &njita IT Solulions Privale Limited operates on zero tolerance
principle with regard to any kreach of data securlty guidelines. At the termination of your employment you
are expected to hand aver all Anjita IT Solutions Private Limited work/dala stored on your Personal
Computer to your mentor and delete the sama from your machine.

You are not allowed 10 take amy code without taking prior permisskon

Confidentiality: You are strictly prohibited from disclosing any confidential of proprietary infarmation,
ingluding but not limited o, company data, client data, and source code. This information must not be
shared with any current o farmer empleyees, clients, or any third parties. Viclation of this clause will
be considered a breach of contract, and appropriate lagal action will be laken.

Non-Competition: You are legally restricted from seeking employment with any current or formier
employee of the Company, OF any cilent ar ex-cllent of the Company for & period of five (5) years
following your terminatien date. Engaging in any such employment will be deemed a breach of your
non-competition agreement, and legal action may be pursusad,

Non-Disparagement: You must refrain frem making any negative af disparaging comments about the
Company, Its employees, or its clients, whetner in person or on sockal media. Any action that damages
the reputation of the Company will be trented as a breach of your employment contract and may
result in legal clalms for damages.

Data and Code Security: Cur company has stringent agreements with our cllents regarding the
securily of data and code. Any misuse or unauthoarized access 10 this data or code post-termination
will be cansidered a breach of contract, Company will hold you liable for any financial lossas or
reputational damage ingurred by the company ar aut elients as o result of such intentional breaches.
Legal Recourse: Should you be found in breach af amy of the above stipulations, the Company
reserves the right to pursue legal actlon. This may incl ude claims for damages equivalent to any 1035
suffered by the campany or its clients due to your actions. Additionally, any legal fees or cosls
incurred in pursuing such action will be seught from you.
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1. Termination Conditiens,

Under nermal circumstances, either the company or the employee may termingie this associntion by
providing & 60-day nolice perled wilhaut assigning any reason. However, the company may
terminate this agreement immediately In cases of indiscipline or non-performanda by providing a
2.day notice and after issuing warnings. In such cases. the company |s liable 1o pay only faor the
number of days worked ang may withhold salary If the notlce perlod is not served, The company

reserves the right 1o lerminate your employment priar to the end af the notice peried, provided
notice s ghven,

During the natice period, the company reserves the right to terminate employment immediately In
cases of indiscipling, breach of company data, misconduct with team members, or [ack of availabie
work. In these siluations. the company Is liable 1o pay only for the number of days worked.

Company is agreed to provide 2 meonths of skill development training to mateh the company’s
requirement with a running salary cost and you may get & chance to work on the live projects
together, henceforth if you are lerminating this association within a duration of 1.5 years of your
employment, the company ¢an clalm the amount they have paid yeu In the training perlod, and the
experience letter will be subjected to the companies interest

T Employee Absconding Clause:

In the event that you, as an employee of our company, abandon your employment without providing
priar notice or following the resignation procedure as stipulated In the company's policies, you shall
be considered 1o be in violation of your employment contracl.

In such & scenario, Company reserves the right to 1ake appropriate actlons, which may Inchde, but
are not limited ta. the following:

Recovery of Notlce Perlod Pay: Yoeu shall ba llable to relmburse the company an amount equivalent
io the notice period pey that you would have been entitled to If you had duly served your nolice
period.

Withholding of Dues: Any cutstanding payments, Including but not Imited 1o salary, bonuses, or any
sther remuneration, all the experience letiers or documents may be wilhheld until the company
recovers the incurred losses due 1o your abiupt departure.

Legal Action: The company may Initiate appropriate legal action (o recover losses Incurred due to
your supdden deparure and to safeguard is interests.

I is vital that you comply with the company’s policies and fulfill “"Eﬁbkhﬁfﬁﬂ-? set forth in your

employment coniracl, We highly encourage Qpen communlcation J.-nr}d:"id lo the notlce
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perlod to ensure a smaath iransitien and maintain & positive prafesslonal relalionship.

Wi, Interpretation, Amendment and Enforcement

This letter agreement suparsedes and replaces any prior agresments, feprasentations of
understandings (whether written, oral, Implied or otherwise) betweaen you and the Company and
constiutes the complete agreement between you and the Company regarding the subject malier set
farth herein, This letter agreement may not be amended or maodified, except by an eupress wrilten
agreement signed by both you and a duly authorlized officer of the Comgany.

You may indicate your agreement with these terms and accepl 1this offer by signing and dating this
agfeemen! by 6th June 2024, Upon Yaur acceptance of this employment affer, Anjita IT Solutions B,

Ltd. will provide you with the NECessary paperwork and Instructions, and Your joifing date will be 7th
June 2024,

Best Regards,
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Mivedita Yadaw
{Diractar)
Anjita IT Solutions Private Brited

shifa Shaikh

Date:
Data:
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Date: 23.07,2024

Ta, P !
Ms. Jyatl Yodaw .
Subject: Offer LeHer

Dear Ms. Yodov,
.-+ Weare pleased to appeint you fo the pmﬂhn nl' Data Entry Execullve 'E Anclyst al F‘“m“"m
,',x L GmupurE.:-.ﬂ:Hfau e = 4. i ‘,

L "
F et

. Youshall be reporting af eur Malad office with effect from 15.07.2024 on the fn-Hl:wﬂﬂ'ITF-C5

# Yousholl be reporting te Priyo Poddar,
* Youare being hired for an important pesifion and sholl serve o probailen peried of 3-6
manths, depending on your performance.

» asdiscussed, the monthly slary shall be Rs. 14,000, The Company deducts R 300/- per
month which shall be your fund, but shall remain with the Company. It will be relessed
upan your deporture from the organization under mutually ogreeable conditions,

= Your warking hours will be from 10:00 am fa & 00 pm, Monday to Soturday. The second
and fourth Saturdays ore off,

= Notice period in case you declde fo leave shall be 2 months.
= ‘“You sholl perform the duties & carry out the assignments entrusted to you from fime to

gt 4ime efficlently, sincerely, ond fo the best of your abliity end copacity.

an.r']r Yoo, M, r |I'|!|-Hl_ t'l:'r.hldl--J"-:lI:.EL'.
hotne ipada, N £ank Knad,
Al P10 Mpibe - J0006
Pl 4wl 2V AN RN,
e Clfak,; =91 E5RAEE SR0L, STTOT OV
' TR ] ST ATHET ST (A
Pawan Shankar D'l e, fshsrladfniLEase
Manoging Director
M.:+91 98200 24002
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SPAKCONIV

To,

her. Raunak Vishwakarma
wurmbal

M- 0137519615/6391124384

15 july 2024

SUB ; LETTER OF OFFER

On behalf of Spakeomm, | #m pleased to offer you employment in the position as “lunior Web Developer”
affective 15™ July 2024, subjected 1o the interview conducted in the menth of 107 July 2024,

The probation period would extend upte six months frem the Date of Jeining. The renumeration would be
Rs.7.000/- CTC {manthly).

| am personally pleasad o present you with this offer to joia Spakcomm Selutions Pvt. Lid. We papect that
yaur skifls and talents will be an excellent addition to our team.

Linceraly,

Ajay Vishwakarma
Head —IT
spakcomm Solutions Pyt Ltd.

Soakroenim Sobations Bet. Led., Unit 317, Mew Senal Link Industrial Estate B2, Link Boad, Malzd (Wesi], RMumbs 100 DEd.
E: ponlaci@ipakromm comy W wers! spakomm £om



TARGCTEDGE PRIVATE LIMITED
C . 20, G Dlock, Bondro Kl il
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CIN: UT20000HI02T R
Viebsite: wantitae

Increment Letter
Date: Sth August 2024

Ta,

Mr. Ashwin Purchit
TEQDS

Analytics Specialist

Subject: Inerement

Dear Ashwin,

We sre pleased 1o inform you that in recognition of your valuable contributicns to
TargatEdge, we have decided to provide you with a salary increment. Effective from st
uby 2024, vouw ievized salary will be Rs. 4,20,000 (Rupees Four Lakhs Twenty Thousand
Orily) jrer arnism

This increment refiects your dedication, hard work, and the impaet you have mada on our
organization. \We value your commitment and are pleased to reward your efforts.

We trust that you understand, compensation is highly confidential and disclosure of this
information will be a breach of trust. While the formal terms of our engagement as per
your appointment letter will remain unaliered, we request you to acknowledge and cenfirm
your acceptance.,

We are confident In your ability 1o excel in your role and contribute meaningfully to our
team's success,

Thank: yau far yaur continued declication and hard work at TargetEdge,

Warm Regards,

—\ =

Ashwin Purohit

T e S
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Mame 1t Smrut] Sushont GokarnkAr

L:Code : D3414 |

Address: 11/A/104 Safalya CH5 L10 Mhada colony chandlvall,
Mewal Mumabl 400072

siblect: Letter of Appolniment

Dear Smrutl Sushant Gokarnkar,

With roference to your application and subsequent interview In connection with your appointment, Adnet

Infosystems (india) Pvt, Ltd, [herelnalter referrod 1o as-“the Company”] has the pleasurs to appaint you ' :
for the post of Junior Executive Under Content Sorvices Bivislon.” : ; s 3
The tarms Srd conditions of your employment ore as Eu:'_rlru?.'.-'_é_'._ TFET

1. Probatio C mation:

1.1 Your employment shall commence from 29 July 2024, You will be on probation for 2 period cf 08
months from the date of your ‘Joining and the probatlonary pe flod may be extended ar
determined earlier at the discretion of the management without assigning any reasan or By

ice or salary In lieu thereof, . ]

12 S::-;i: :a:ﬁnﬂq;d I writing, you will be deemed to continue on probation even after the expiry of
the probationary period or the extended period of probation as the case may be, The Ieuer_nf
confirmation shall confirm your appeintment with the Company on the terms set oul thf.-rem.
Kon-performance during the probation periad, Initial or extended, shall result in termination of

employment.

2. JobD ion;

Incation of employment is lfakle o
initkal miace of work will be In Mumbal. However, yaur
# luelfl.lrraur:;f:r:zﬁd or assigned &s per exigencies to any location in india -:;r r::.aru.:dTwh ore th-z‘izrnu:—;.::,;
' ; : ' guch locatlen may exist on the date of your app .
or its affiliates have business Interests, 5 i il oS
‘performed by you in the course of you P i
v be acquired later, The dutles to be pe .
1mhevtampnny shall be In such locations 8s aré Necessary or appropriate 1o carry out your duties

hereunder. i :

wl-cidy —
¥ ey e g’ Befly
-y om= 1

" Heglstered Offico: SA; Advani Chambers, Sth Floar, August Krant Marg, Kemps Corner, Mumbal-400035:

Centre of pperations; Atul Corporate Avanue, Unit no, 303 & 304, 3rd Floar, CWing, Gury Gobindji Road

Lo New Andherl Kurla Road, Opposita Satelite Gazabo, nndhnil'l,Eln.-jMhimhialfqﬂﬂﬂﬂi" vt
S [Teli #0122 6943 4666 Webi www.adnatglobal,com ' CIN U743110MH1995RTC093538 S8

.
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From: Nikta Kale >
To! gnhmnl‘-:ﬂramrullﬂﬁ@gmullm >

26 July 2024 6t 7:30PM 1L

Dear Emm'll,
Conpgratulations... !l

With reference to your application and the auhmﬁam :
interviews that you had with our team, we are pleasedfo

‘offer you the designation of Junior Executive for the 3

Content Services | Keywording with Adnet In[mﬁtﬂﬂﬁ
m Pﬂvata Lhn'ﬁted {Adnet Global) - SR AR

Date of joining: 29“' July 202_4
Reporting time; 11,ﬂ|1 M-'l

Office Al:ll:lmsa

Adnet Infosystems (I) Pvt. Ltd.,

Atul Corporate Avenue,

03rd Floor, C- Wing, New Link Road,

New Andheri - Kurla Road,

Chakala (Nearest Metro station), Andheri East

* Mumbai, Maharashtra 400093, India

Your CTC with Adnet Giobal will be INR 2,76,000/~ (INR -
Two Lac Sevenly Six Thousand Only) Per Annum,

This offer of employment |8 based on representations

made or facts disclosed In the below documents being
cormrect. In case of any misrepresentations of facts are
noted, this offer of employment will be tﬂl:mad null and

void,
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B April, 2023

Dear bs. Disha Poojad.

Contact Number: 8076359135
Sub.: Provisional Offer of Appointment

With reference to your application and the subsequent discussion you had with us, we are pleased o
offer you the post of a "Digital Marketing Executive” in our organization.

You will receive a salary of Rs. 12,000/~ per month, (Rupess Twelve Thousand Only)

As apreed, you should join us on Maonday 10* April. 2023. Our formal and detailed Appointment Letter
shall be ssued to you after you join gur arganization,

You will be on probation for & period of six months rom the date of joining 2nd your confirmation in
service will be subject to good performance & meeting the discussed targets

Following documents are required Lo be submitted at the Gme of your joining = Fhotocopies of your
Educational Certificates & photocopy of your PAN card

This Provisional Offer Letter is subject to verification of the abave facts,

We wish you gll the best & lock forward to having you 25 a key team member in our organzation

Flowd Dillacs: ek W oy bk, Crmssnd Figis, 10 Pl Tell Cholly oo ). Saadi 800 08F hobaaba, bebe Rosid bew »01 F§ Jald 8404 TaRY shad
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28™ June 2024

Internship Letter

To,
Mr. Mect Anil Iathaod,
Mumbai

Dear Meet,

On behalf of Azent Overseas Education, we would like to offer you a Graphie Design [ntern position.

This pesition is scheduled to Begin on 1" July 2024 end will be 3 months paid internship opportunity.
You will be paid a Stipend of Rs 8000/- every month.

During your internship with Azent Overseas, you may have access to trade secrets and confidential or
proprietary business information belonging to Azent. By accepting this internship, you acknowledge

Azent Overseas Education Lud shall inform you at least 15 days in advance in the event of 1
deciding to discontinue your services.

By accepting this, you acknowledge that you understand that intermship is not an offer of
employment, and successful completion of the int ernship does not entitle you 1o an employment
offer from Azent Overseas.
Stncerely,

W
Frina Dhashi
Talent Acquisition Head

I, Meet Anil Rathod, aceept the nbove offer and will begin the internship position on ™ July 2024,

Date: 28-06-2024




OFFER LETTER

1
: Dear Ms. Mikita Tiwarl

wilh refarence to our discussion with yeu, wo are ploasad (o alfer you appointment a5 ~Sacial
media marketing interm® EINEMMIIHDMGIFTHMHAGER.
WE are confident that you will contribute your skill tpward grewih of our company: You are
rogquesiod to _[-:-In us on belora -E&r}muza- falling which thiz ofiar of empioyment shall stand

1 - withdrsma, :
T Timing -2 10 7:30 AN

? Ealary:- 6500 g e
L: : e S
sl R Yoy sre requesied 1O below -:Imﬂrfl'nnt,

- "« Copy of Adhar card,Pan t:in:!. T | Sl
: * passport size photo, e i e
. * Education Certificate. Lh A TG B

el Foh fh 3 bt
k we look forward o mutually rawyi"g:lfing prﬁfusslunalﬂrﬂa]m_b:n:hlp wikh yals,

Sundip Joshy
FrupriatnrQ




The Souled Store Pyvt.Ltd
J24 Tantun Megan frvi e i P pmapeiay
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Date: 1ith May, 2024

Dear Jhanvi Sharma,
Congratulations!

We are pleased to extend your inte roship in our Marketing team with The Souled Store Pvt. Ltd. at

our Mumbai office.

You shall be entitled for the stipend of INR 10,000/~ per month {inclusive of all) subject to
applicable tax deductions.

L

The Project Title shall be communicated to you at the time of joining.

Unless we mutually agree otherwise in writing, the assignment will commence from 13th May,
2024 and end on 12th August, 2024 and can he extended based on business requirement and at
the discretion of the company.

You shall cooperate in getting the invention of knowledge, if any, discovered in pursuance of
your engagement, duly patented in the name of the company.

At any point of time in case you or your conduct can be found to be unethical, unprofessional
or not up to company’s expectations your internship will be terminated with immediate effect
and you shall not be entitled to the stipend amount or internship certificate,

Confidential Information: During your internship with the Company, you will have access to
certain information that is confidential and proprietary to the Company and or to certain third
parties with which the Company does business {*Confidential Information’). Such confidential
Information i& critical to the business of the Company, and may exist in written, graphic,
electronic, or other form. In consideration with your engagement with the Company, you
acknowledge and agree to forever hold the confidential Informatien in the strictest confidence
and trust. You shall not, without the prior written consent of the Beard of Directors of the
Company, directly or indirectly use, publish, disclose, Or disseminate to any person Or entity
any Confidential Information at any time, during or after your employment, for any purpose
except as necessary in the ordinary course of performing your duties with the Company.

Intellectual Property; During your internship with the Company, you may, alone or jointly with
others, conceive, develop, or otherwise reduce o practice intellectual property relating to the

Company's present or reasonably anticipated huwmemml Property’). Intellectual
=y =

!

Property includes but is not limited to ideas, . G
L .
- !
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The Souled Store Pvt.Ltd

220, Bantia lnpapm Insluafes) #ramesey
I B Baricha Marg, Lower Parel [E230)
Mliivlade - AFHED DA

concepts, creations, discoveries. Inventions, know-how, trade secrets, trademarks, service marks,
designs. utility models, tools, devices, models, methods, procedures, processes, Systems. principles.
Algorithms, works of authorship, Noweharts, drawlngs, computer programming code databases,
software programs (including source code), data, documents, manuals, records, memoranda: notes,
and other confidential Information, In either printed or machine-readable form. whether or not
copyrightable or patentable. You acknowledge and agree that from its date of creation, all
Intellectual Property and any portion thereol shall constitute “works made for hire” and shall be the
sole and exclusive property of the Company, regardless of whether it was created on the Company’s
premises. To the extent any Intellectual Property is not considered “works made for hire” you
hereby irrevacably, absolutely, and perpetuslly assign all worldwide rights, title, and interest in and
to the intellectual Property to the Company. You explicitly waive all moral and legal rights in the
Intellectual Property. You further agree that during and alter the term of your employment with the
Company, you will assist the Company as needed, at the Company's expense, to secure and
maintain the Company's rights to the Intellectual Property, and to vest the Company with full title
and rights to the Intellectual Property. You represent and warrant that you shall not violate the
intellectual property rights of any third party in the course of your engagement with the Company.
If the Company is held liable for the violation of any intellectual property rights by youw., you agree 1o
indemnify the Company against any and all losses, liabilities, claims, actions, costs and expenses.
incluoding reasonable attorney’s fecs and resulting court fees,

7. Internship Clesure/Completion: You are required to submit a copy of your project along with
an internship summary to the company and obtain Company Guide's approval on the same. You
must return all company assets and clear all your dues on or before the last day of your
internship program. Internship completion certificate will be issued post all clearances from
respective departments and within 15 days of the final internship report approval.

8. Please note that this arrangement is purely temporary in nature and this will, in no way, entitle
you to claim employment in our organizatlon, now or anytime in the future. Based on your
performance a call to confirm you would be taken. As an intern you will not receive any of the
employee benefits that regular Company emplovees receive, including, but not limited to,
vacation or sick pay, pald holidays,

Please sign the enclosed copy of this letter and return it to us to indicate your acceptance of
this offer. We wish you a warm welcome to The Souled Store family.

Jyoti Son(

Jyoti Sonli
Human Resources
The Souled Store Pyt Lid,

{ PRBCAAND N et R Tt v E g L ] o AT AR T S5 ASH



Laxmi Charitabiln Trust's

Sheth LU.J. College of Arts & Sir M.V, College of Science & Commerce
Dr. 5. Radhakrishnan Marg, Andheri (East), Mumbai 400 063.

Number and List of students placed along with plocement detnils such os name of the company,
compensation, ete and links (o Placement order

ALY, 2022-2023
Pay patkape &t
Year Wame of student who Pragram Year of Mamie of the employer with contact appointment
has been placed | graduated from | graduation dtails [In 1N per
annim]
2022-2023 Awals Shaikh B.5c [C5) 2023 Saiman Shetty, po.smartgrecncsrd. com 60,000/~
Faroog Adam Mukadam, Shaopsense Retail
2-2023 |Calvin O B.5¢ 7.52, .
o T e 2023 echnalogies Uimited, 9321938025 2500
Mansi Mohia, ARNAM IMPACT PYTLTD
2022- ihar Dabholk FARIC " |3.og, .
gt Ll iy w i W cancermitroom, SE19696661 o
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Cache Labs

Offer Letter

Dear Awais Shaikh,

Congratulations, With reference to your final interview on the 10th
of July 2023, we are pleased to inform you that you have been
selected for the position of Project Coordinator (Part-Time).
Your Joining Date is 12th July 2023 as per the following terms and
Conditions.
* .You are entitled to an in-hand stipend of 5000 INR per manth.
= You agree to comply with the Terms and Conditions of
Appointment
* You agree to submit all the required documents before the
jomning date.
Please send us an acknowledgement of this offer confirming your
joining.
We are canfident you will be able to make a significant contribution
to the success of Cache Labs and we look forward to working with

you.

Best regards,

il

Saiman Shetty

& gosmartgreencard.com
@ Sunnyvale, California
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Calvin D"Spuka

104, A-Winp, Gurmanl Meadows,
O Caren Resad, Aimboli,
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Sublect: Letter of intent
Cexar Calvin,

We oare owcited aboul the procpect of you joining Shopsense Retail Technalagies Limited
{"FyndfCompany"], We arc pleased to have you as a Game Artist - 1 in our ReGrowth tearm. Kindly find
mare details below,

Date of Joining
We would love 1o see you around on or before 05th December 2022.
COMPENSATION STRUCTURE
Annual Compensation® {in Rs.) 7,00,000/-
Retention Pay' (in Rs.) (15t year) 52,500/-
Annual CTC (in Rs.) 7,562,500/
Compensation’

We are happy to share that you shall enjoy a CTC of INR 7,00,000/- which is entirely fixed with
minimum statutory deductions. Check out Annexure A (o know your in-hand salary.

Retention Pay’
We are not done yet| You shall also recelve @ Retention Pay of INR 1,05,000/- over a period of two

years from your Date of Joining, For subsequent years, you will receive an amount equivalent to 1
month of your then Current CTC, to be processed with your October payroll every year.

loining CTC (in Ks.) 7,00,000/-

1st year Retentlon Pay (7.5% | 52,500/ on 1st work

of Jeining CTC) {In Rs.) anniversary payroll

2nd year Retentlon Pay (7.5% | 52,500/ on 2nd work

of Jolning CTC) (in Rs.) - anniversary payroll

3rd year onwards {in Rs.) 1 month's salary a5 | In each year's October R —
IFEF 'EJ..IFFEI'IECT': i pﬂ'l'l"ﬂ“ Calaii

r o

f Cofyna

b snsfvndicom m care@gohn a.corm



[t 5
103I0N Bocument i c0alT 108953 Tida-BTH-CI e cA909a,m

" Shepmenso Rotad Technalogies Lid,
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T Flor, Wensemrs Wijny Diarmand, Gpp. SBi branch,
Croes Bl 0, Kondivita, Andhei East, Mumbad 450 093
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Mote:

4. Incase You t'l.'ﬂ"-"[" or 1'I!5i.f[|'| or are lermingted -I_[gr iy ﬂ:aEUﬂb from 1-|'|E 'l:l:lrnpaml'-.'.ril:hin 1o

(ten) manths fram the last recelpt ef Retention Fay, the entire Retantion Pay [including TDS)
shall be recovered by the Company from You, or adjusted in the Full & Final Settlemeant paid to
You by the Company, More details whon You join usl

3, Refer to the policy document on Koka for any latest updates and revisions in this policy,
Relocation Reimbursement

You may be required to relocate 1o 3 Fynd Office city [Mumbal, Ahmedabad, Noida, Bangalore) for
which you shall receive “Relocation Reimbursement® as per below mentlened criteria;

*  Company-provided Accommodation for 2 weeks: Employee and ene Dependent family

member {i.e. Spouse, Dependent children, and Dependent Parents), may visit the

Fynd Office city prior to relocation, for searching a suitable accommodation,
*  Movers & Packers service

*  One Way Travel ticket (for Domestic transfers) / mode of transport {for Intra-city transfer)
for Employee and their Dependent family members {defined above) to the designated Fynd
Office city

*=  One-time home deaning costs- at actuals

. Home office setup- at actuals, limited 1o s, 15,000

=  Transit Insurance - at actuals

Such Relosation Reimbursement shall be subject to a minimum lock-in pericd of 10 months from the
date of receipt of such Reimbursement. More details whan you join us!

Appraisal
We follow a six-menthly appraisal cycle ie. in the monthe of Apel and Detober. Your appraisals will be
based on your performance in the preceding six months.

Warking Hours & Dress Code
W are not beliovers of traditional office rules. We have no dress code to follow, We follow flexible
working hours to be finalized by you and your team, We work from Monday to Friday. Coal, isn't it?

Leaves
. Leaves are at your disposal te enjoy a great work life balance. You are entitled for 23 paid leaves for a
! year, available to you on a pro rata basis from your Date of loining. In addition to this, there will be
+ . upto 14 days of National Holidays. You may also avail Maternity Leave [female employee) for 182 days

«*:and Paternity Leave (male employee) for 13 days.

Probation Period
You are reguired to serve a minimurm probation pe
o

or 3 months, starting from your Date of Joining.

FA1E. 3022 TEZH
Cialin
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Kotlee Period
You are requined 1o serve 8 nodlce perdod of moximam 30 (thirty) days. The Last Warking Date will be

finalized by your repoeting authosities,

Insurance
Yiour are entitled Tor e following Insurance covers whieh are complotely sponsored by the company,

*  Mediclalm cover of fts, 8,00,000/-, covering you, your pafents, spouse and kids.
®  Personal acckdest cover of Rs, 15,00,000/-,
®  Group Term Lile Insurance cower of Rs, & x CTC.

More details when you joln sl

Relerral Bonus
Bring in more like youl You shall receive a referral bonus of 4% of the offered CTC when you refer a
candidate and the candidate gets successfully onboarded at Fynd. More details when you join sl

Workatlons
Work + Vacations is our superhit formela for team outings. You shall be allecated a workation budget of
upto INR 15,000/- per year, Make the best out of it.

Ease of Travel
We provide corporate accounts of Ofa, Make My Trip and stay facilities to cover your business travels.

Learning Dpportunities
Continuous Learning is a part of cur blood stream. You may daim for reimbursement on successiul

complation of Online courses B Certifications, subject to approval from the Reporting manager. \We
also pravide in-house training and invite industry exparts as well, Keep leaming and growing.

Gratuity
You are entitled to recelve Gratuity on separation from Fynd after serving & continuous period of

minimum 4 years and 8 months from the Date of leining. The Gratuity amount will be over and above
your CTC and will be calcudated as per the prevailing laws. Well, we wish we never have to do this.

Company’s Assets

You shall be entitled to receive 3 Laptop from the Company as 5000 &% you join the Company, The
Laptop must be used by you diligently and you must exercise reasonable due care for such a laptog.
You shall be lizble to return the laptep to the Company duly upon cessation of your employment with

the Company.

The Legal languapge
# Your annual salary is subject to taxes at the prevailing rate and shall be paid monthly on

Company’s normal payroll eycle,
»  We follow “Bt-will” Employment policy with equal rights of termination awarded to both the
Employee as well as the Company, wherein the duration of such notice period shall be fixed by the

Reporting authorities of such employes, and shall not exceed 30 days.

P g n el |l

[ [T

k- e fynd.com B care@gofynd.com f GoFynd




SIS Document [0 G810 200453 1dda BT84 -p32eeAddlang

Shopsanse Retai Technologies Lid,

@ F n d (Formarly known as Shepsense Retail Techniologies Py Lid)
g I Flooe, Wework Vijay Diamond, Opp 5Bl branch,

Cross Frd 8, Kondivita, Andheri East, Murnbai 500 053
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® A5 3 part of your employment, you shall not disclose or use, directly or indlirectly, any Confidential
Information, including any proprietary informatlon, trade secret, marketing strategios, customer
and client's information, or business information of Fynd or any other person or entity asseciated
with Fynd which is received or accessed during the course of your employment except as
authorized and within the scope of your employment with Fynd. This clause survives post your
termination of employment with Fynd,

* You shall chserve and be bound by the Company's internal rules & regulations and policies and
code of conduct as may be varied by the Company from time to time in so far as they affect your
employment with the Company,

* We conduct background verification for all pur prospective employees. This Letter of Intent shall
be revoked and rendered ineffective, at any time during the tenure of your employment, in case
the background verification report highlights your indulgence in any activity, fraudulent or criminal
or any kind of sexual affences, pending or administered,

We look forward to your response and working together.

Thanking you,
For and on behalf of
Shopsense Retall Technologies Limited [*Fynd/Company”)

Calirin

Faroog Adom Mukedam 6112032 18:28
Whole Time Director Cabyin

f GoFynd
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Annexure A

SALARY STRUCTURE: Total Gross Annual Salary: INR 7,00,000/-

Cmend biian per Month (As.) || Annual (Rs)
Basic Salary 28,267 339,200
House Rent &llowance 14,133 169,600
Transport Allowance 1,600 19,200
Medical Allowance 1,250 15,000
Leave Travel Allowance 4,711 56,533
Children Education f Hostel Allowance 600 7,200
Telephone [ Internet Allowance 1500 18,000
Other Allowances 4,472 53,667
Gross Salary 56,533 678,400
Employee Deductions

Provident Fund 1,200 21,600
Profession Tax 200 2,500
ESIC 0 o
MLUWF L] a
Net Salary +4,533 654,300
Employer Contribution

Provident Fund 1,200 21,600
ESIC 0 0
MLWF 0 0
cTe 58,333 700,000

Note: Tax Deduction at Source (TDS): As per the applicable law
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Diear Mihas,
Congratulations and weleome aboard!

We are delighted to oller you the position of “Excculive Graphic Deslgner™ in Arnam Impact
Private Limited. You shall hold the said office, subject to the provistons made berenafier. for the
tern of | vear from the date of this agreement upon the following terms and condibona

This offer lenes ("Emplayment Contract™) is conditioned upon: (2) your aceeptance of the terms
and conditons of thas Contract below by signing and returning to us the duplicate copy of the same;
and (b} successiul completion of background check.

L DATE OF COMMENCEMENT

L.1. Your employment shall commence on 011.12.2022 and shall continue  unbess or untl terminaed in
accordunce with thes Employvment Contract.

L2, Your employment is conditivnal upon your satisfaciory completion of a probaticoary period of
Huee {3 ) montis {“Probation FPenod”) in secondance with the prevaling policies estblished by the
Company {rom time to e ("Company Policies”)

1, PLACE OF WORK

2.1, You shall be based ot the Company’s prenuises at Lipi Classic, B-302, Suren Road, Near L&T

Lundmark & Western Express Wighway Metio station, Gundavali, Andhen East, Mumbai 400093,
The Company reserves the nght o reguire you o wark Gom bome, for sech durstion as it nuy deem
necessary or change your usual place of work o such uther premises of the Cumpany, its direct or

ARNAM IMPACT PVT LTD
CiM: UBSIDOMHZ0ZIPTC 369157

Af36, Roopdarshan, O Jubu Lane, Andhen West, Mumbal 400 058
Contact member: B8990 51

W N ET T LE O
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indirect subsidiaries or affiliated corporations (including direct or indirect parent companies or their
respective subsidiaries or affiliates) (each 2 "Group Company” and colleetively, the “Group”) as the
Company may [rom time 0 time require.

2.2, The Company may, subject 1o the muivally agreed 1erms and as per the applicable laws of India,
transfer vou 1o any other office of the Company in India or overseas or o any Group Company,

whether existing or (o be set up. During the peried of the employment, you may be transferred’
seconded’ assigned! deputed to any of the Company”s subsidiaries, affiliates or associates or any
group company, branch, unit, section, depariment er division which is' are in existence or may come
into existence in future, in Indio or abroad whether on aceount of a business restructuring, merger,
takeover or change in control of the Company or otherwise. Such transfer will not deem to constitute a
change in conditions of service of employment. The transfer of employment on account of the
aforementioned reasons shall be on the same terms and conditions along with full continuity of
service and shall not attract any payment or compensation by the Company. Provided that if there is

any conflict between the provisions of such policies and the terms of this Employment Contract, the
former shall prevail.

1. HOURS OF WORK

1.1, Normal working hours are Monday 1o Friday, 10,00 am to 7.00 pm. Delay bevond 10:15 am
will be considered a half day. The company reserves the right to change your start and finish
timing and the days upon which vou waork.

3.2. For every 3 late comings in 3 month beyond 10:15 am shall result in one half-day salary
deduction for those 3 days.

3.3, You may also be required to work additional hours as and when requested to do so by the
company or when the proper performance of yvour work requires it. Overtime working may oceur
baoth weekdays and at weekends as defined from time 1o time by the company . You will not be
entitled (o any overtime pay.

1.3, [f the tasks for the day are not delivered, in such cases you are required to inform your
superior in advance and sfay back to fulfil the deliverables.

4. DUTIES

4.1. You shall report Lo your reporting manager as and when determined by the Company from time to
tim,

4.2. Your job description shall be detailed to you separately. You shall, amongst other things, exercise
such powers, perform such duties and comply with such directions in relation to the business as the
Company, or any person authorised by the Company, may from time to time confer upon or assign or
give 10 you,

4.3, You shall:

{a) diligently and faithfully perform your duties to the best of your ability in accordance with the
~instructions of your supervisors, work in cooperation with your supervisors and colleagues,

ARNAM IMPACT PVT LTD
CIN: UBSI00MHZ0ZIPTCIGMST
A3E, Roopdarshan, Off Juhu Lane, Andheri West, Mumbai 400 058
Contact number: SE1969660]

WANLE ANCERMILECorm
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and observe the terms of this Employment Contract and the company policies, You also

recopnize the necessily Tor established policics and procedures peraining (o the Company s

business operations, and 11 right 1o change, revoke or supplement such palicies and procedures

al any time, in its sole discretion. In the event of any inconsistency between this Employment
Contraet and the Compony Policies. the provisions of this Emplosment Contract shall prevail to the
exient of such inconsisiency;

(B at all thines comply and nssist the Company will compliance, with all applicable laws,

repdntions and guidance which are from time to Gime issucd by any government and regulatory
authonties relevant 1o the Company and oll Company Policies, mles, codes of conduct, regulations
and procedures. You shall have access to Company Policies, code of conduct, privacy policy guide, IT
usage policy. safcty and environment policy cie. and amendments made thereto. You are required to
go through all such decuments and understand them. You agree to abide by the principles set out in
such documents, breach of which, can have consequences ineluding termination from service;

{c) not make, directly or indirectly:

(t}any untrue, detrimental or derogatory statement in relation o the Group

or its officers or employees or any statement with the inlent of damaging or lowering

the reputation of the Group or any of its officers or employees;

(1) any public sttement (including, without limitation, in public or closed-door meetings,
lectures, seminars and forums, interviews, books or other published writings, or on

online or mobkile forums or chat groups) about the Group, any business of the Groep,

any industry or market the Group is now or in the future may be involved in during your
employment hereunder, without the Companys prior consent, other than any disclosure
required to be made by you under applicable laws, regulations or govemment or court

orders.
You further agree that the Company and the Group will be irreparably damaged by amy

breach of this Section 4.3(¢). Accordingly, you hereby agree that the Company shall be
entitled 10 apply for an injunction to prevent of stop any breaches of this Section 4.3(c)
and to specific performance of this Section 4.3(c);

(d} unless otherwise appraved by the Company, exclusively devote your full time, attention, skill
and efforts to the faithful performance of your duties hereunder, and shall not do anything that
could damage, and shall use your best efforts to promote, the wellare, inlerests and repulation

of the Company. You shall not take up any independent assignment or engage in any other
activity without the prior consent or approval of the Company. In such case, you shall declare,
disclose and report to the Company any benefit you may receive dircctly or indirectly from

such activities which benefit shall be held at the disposal of and on the behalf of the Company.

{e) provide all such information about yourself to the Company, as required for administrative as
well as record keeping purposes, including for the purpose of but not limited to, facilitating
the performance of the job functions by you,

4.4, You acknowledge and agree that the above dulics, restrictions and responsibilities arc considered
reasonable for the legitimale protection of the business and goodwill of the Company.

5. COMPENSATION
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5.1, Your Salary is an “all-in remuneration™ (total cost e Company) of TNR 25,000 per month pavable
by eredit trancfer monthly in arrcars on or before the last working day of the month.

.2, The Company mav in its sole discretion decade tn inerease your alary, based on internal policies
and your personal perfimmnnce. The accecament of your eligibility for an mcrease in salary and (if
applieable) the effective date of such increase shall be determined by the Company in its sole
discretion. The amount of any ealary increment may be prorsted based on your actual duration of
employmem with the Company.

3.3, Subject 10 applicable laws, the Company mny in its sole discretion decide to awand you 2 bonus
The assessment of vour eligibility for a bonus and (if applicable) fhe payment date of such bonus shall
be determined o1 the Company’s sole discretion. The amount of any boms may be prorited based on
vour actunl duration of employment witl the Company, if applicable.

34, For the avoidance of doubt, you acknowledge that any salary adjustments or bonuses (other than
statulory bonuses), and their amounts, i any, arc 1o be made at the Company s sole discretion, and
nothing m this Emplovment Contract shall entitle you to, or create any expectation of, any such zalary
adjustments or bonuses unless, and only to such exient, the Company awards you with such salary
adjustment or bonus or as per the applicable laws of India.

5.5 All the emoluments, including increments and bonuses, will be subject to stamtory and other
deductions as may be applicable from time to fime. Also, note thal your cmoluments are strictly
confidential berween you and the Company, and it is expected that the same will ot be divulged o
any other mdividual. You shall have sole responsibility Tor the payment of your individual imcome x
and anv other withholdings, charges, or taxes imposed on your remuncrafion.

5.6. Anv approved expenditure incurred for the business of the Company shall be reimbursed by the
Company in accordance with the Company Policies, upon submission of appropriste supporting
documentation evidencing such approved expenditure.

5.7, A summuary of vour total compensation benefits is set out in Appendix B.

6. LEAVE POLICY
6.1. In addition to the gazetted public holidays declared by the company, in the city and state in which

vour place of work is located, you shall in each ealendar year be entitled 1o certain days of paid annuwal
leave ta be calculated and taken in accordance with the Company Policies,

6.2. The leave application needs to be approved by the corresponding supervisor, before one week of
commencement of leave and the same needs 1o be intimated to the HR Department via email.

6.3, In case of an emergency or an unplanned and sick leave you are required w infor your
supervisor via call or text regarding the absence, The same should be intimated w the HR department

via email within 3 days of rejoining.
6.3. You are only entitled to public holidays declared by the compuny during probation, additional
leaves are not entitled und shall be deducted from your salary.

7. TERMINATION AND NOTICE
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7.1. During the Probation Period, the Employee shall be entitled to terminate this Employment
Contract by providing o prior written notice of |5 days 1o the Company. The Company is entitled (but
not bound) to lerminate your employment immedintely or at any time prior to the end of the 15 days
notice period, by piving you your salary in licu of notice for the remainder of the relevant notice
period.

7.2. Upoen conlirmation of your employment afler the Probation Period, cither party may terminate
this Employment Contract by giving | month peior writlen notice. The Company is entitled (but not
bound) to terminate your employment immediately or ot any time prior to the end of the 1 month
netice period by giving you your salary in lieu of nolice Tor the remainder of the notice period,

7.3. During the notice period pursuant to Scction 7.2, the Company may, al its discretion, require you
not to work during any uncxpired portion of the notice period:

(a) the Company, at its discretion:
(i) shall be under no obligation to vest in you or assign to you any duties or 10 provide work for you;

(ii) may revoke any powers you hold oa behalf of the Company and/or your access privileges to the
Company's 1T assets and infrastructure (including your laptop, portable communication device and
corporate email account);

(i) may require you to carry out alternative duties or 10 only perform such specific duties as are
expressly assigned to you, at such location (ineluding your home) as the Company may decide;

{iv) may prohibit contact between you and any officer, employee, consultant, client, customer,
supplier, agent, distributor, sharcholder, adviser or other business contact of the Company or any
Group Company; and

{v) may require you not to attend work for all or any pant of the notice period and may exclude you
from any Company’s premises;

{b) you shall ensure that the Company knows where you will be and how you can be contacted duning
each working day (except during any periods taken as holiday in the usual way); and

(c) you shall not engage in any work outside the Company, whether by yourself or together with
others, and whether for your own benefit or for the benefit of others.

The Company’s right to exercise ils powers under this Section 7.3 is subject to you continuing to
receive your salary and all other contractual benefits. For the avoidance of doubt, you shall continue
to be enpaged under the terms of this Agreement and the Company shall continue to pay you the
salary and other applicable benefits due to you during any such notice period, until the date of
termination.

7.4. This Employment Contract shall be subject to termination by the Company immediately by
written notice, without providing you with any sort of compensation in lieu of such immediate

termination, if:

(a) you have committed any breach or have repeated or have continued (after warning) any breach of
your obligations hereunder,;

ARNAM IMPACT PVT LTD
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(b} you have committed any act or engaged in any conduct which would bring yourself, the Company
or any Group Company into disrepute;

(€) you are found guilty of any serious misconduct, unreasonabile absenteeism, willul disobedience of
the Company’s lawful orders, wilful refusal to perform all or any of your duties, insubordination,
breach of compony secrecy, or viekition of any applicable laws and regulations o which cither you or

the Company is subjecl.

(d) vou commit any form of harassimenl, including scxual harassment, while employved with the
Company

(e) you are convicted of any criminal offence other than an offence which is in the Company’s
reasonable opinion docs not aflect your position os the Company's employec;

(£} you become of unsound mind.

(g) you have o bankrupicy application or petilion served on you or make any arrangement or
composition with your creditors generally;

m you have furnished any false statement or document testifying the ability or competence or
rcln:ttng 10 the state of your health knowing that such statement or document is false or the background
venfication is found 10 be negative;

(1) you lose the requisite legal status for your employment at the Company;

(i) you do anything or carry out any action or omit o do something, that causes the Company to be in
breach of any applicable laws of India: or

(k) yeu make unauthorised disclosure of any confidential information of the Company.
(I} in case of illness, which exceeds 45 days from the date of receipt of notice of your illness,
(m) you abscond from work without any prier communication for more than 15 days.

Upon termination for any of the reasons listed under this Section 7.4, the Company’s obligations owed
to you under this Employment Contract shall also terminate immediately. The right of the Company to
terminate your employment under this Section 7.4 is without prejudice to any other rights it may have
at law and is without prejudice to any other remedy the Company may have if the termination is
caused by your breach of the terms of vour employment.

7.5, Upon the termimation of your employment howsoever arising:

{a) you shall return 1o the Company all documents, records, items, materials, drawings, blucprints
memoranda, client lists, formulae, financial statements, personnel or mnrkﬂl;ng inl‘nmmtiuﬁfm;
Campalnj' or any Group Company including originals and copies in Your possession or custod
belonging to the Company or any Group Company or the clients of the Company or any Gro :
::hq;;;:p;;:: [-..:;“:. :::lt.;e 1:]] fol r{;htin any copies (including electronic or soft copies) thereof, and }fﬁuﬁ
¢ any olher i il i i ini
PRty rz “ an:lu:::umnnt or conlidential information peraining to the Company or
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(b} you shall not at any time thereafier represent yoursell as being in any way connceted with the
business of the Company or any Group Company;

(€} you shall immediately and without claim for compensation resign from all positions and offices
held in the Company or any Group Company (if any). You irrevocnhly appoint the Company and its
duly suthorised officers and agents ns vour agent and attorney, fo aet for and on your behalf to sign,
exccute. venly and file any sueh documents and fo do all oflicr acts to effect such resignation with the
same begal foree and efMect as 40 excented by you; and

() wou shall an all vimes thereafer comtinue to be bound by, and shall comply with, the provisions of
Secton 430,

7.6. During your notice period, you shall handover oll documents and materials relating to your work
and eneure a smooth transition of vour duties and responsibilitics, IF you [ail 1o complete the handover
duning the notice period, the Company shall be fully entitled 1o require and compel you o stay two (2)
more weeks, without remuneration, aller the notice pericd has ended 1o complete the hand over.
Company also reserves the right o hold/ nel pay notice period remuneralion in case handover is nort
done as per company satisfaction.

7701 you have received training from the Company and resign before completing one (1) year of
service with the Company afler completing your training, you shall, on resignation, repay to the
Company all tmining expenses actually incurred by the Company.

7.8, You shall not be liable to any salary or benefits continuation beyond the date of cessation of
employment with The Company,

8. FROPRIETARY RIGHTS

5.1, As the Company’s employee, it is likely that you will become knowledgeable about confidential
andfor proprietary information related to the operations, products and services of the Company, its
Group Companies and their clients. Therefore, to protect the Company, you may be required by the
Company at its sole discretion to sign:

(2} the standard Employee Confidentiality Agreement;
(b) the standard Inventions Agreement; and
ic) the Company Employee Consent,

the terms of which are incorporated by reference herein, os a condition of your emplovment. The
aloresaid agreements along with this Employment Contract shall form the entire agreement between
you and the Company.

9. DATA PROTECTION

9.1 You agree w extend all assistunce and cooperation tw the Company that the Company may
require, in putting in place such new policies, processes, dooumentation snd requirements.

9.2 You acknowledge that in your capacity o5 o employee ond on aceount ol your rele and
responsibilitics to the Company, you shall only colleet, use, diselose and process personal data of
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individuals, in full compliance with the applicable Taws of India and with any policies, eompliance
mamual{s), guidelines, poliey guideline andfr checklists issued by the Company relating thereto.
("persenal datn” means dotn, whether tnee or nod, about an individual who ean be identilied : [a) from
that data: or (b)Y from that data and ether information 1o which the organisation has or is likely to have
access; "processing”, in relation o personal daia, means the carrying out of any operation or set of
opermtions n relation o the personal dota, and nchudes any of the following: [2) recording, (b)
holding: (¢} erganisation, ndaptation or alicration; (d) reirieval; (e} combination; (1) transmission; (2}
erasure of destruction), or as defined wnder the lnws of Tndin,

1L MISCELLANEQUS

10,1, The Company's =tafl manual or cmployment handbook (whether by this name or any other
name), if any, or when created by the Company, and the terms and conditions therein, shall form an
integral pant of 1his Employment Contract. You will enjoy such benefits (i any) and be subject to such
further terms as sct oul therein, Subject to applicable laws, the Company rescrves the exclusive right
and sole discretion to change sueh benefits und terms at any time or from time to time hereafter and
vou agree that sueh amended stafl manual or employment handbook shall equally apply and bind you.

10,2, The Company may from time to time issue policies (ic. company policies), compliance
manual{s), puidelines, policy guidelines andlor cheeklists (including but not limited to those dealing
with the data protection, those goveming usage of company information technology systems, or
copvright compliance) which vou apree shall bind you and which you shall comply with. Subject to
applicable laws, the Company reserves the exclusive right and sole discretion to change the terms in
any such policies, compliance manual(s), guidelines, policy guidelines andor checklists at any time ar
from time to time hercafter and you agree that such amended policies, compliance manual{s),
guidelines, policy guidelines andior checklists shall equally apply and bind you.

10.3. The Company shall, at its discretion, conduct background, reference and medical checks
including screens for substance use as per Company Policies at the commencement of your

employment or at any time during the employment. Your engagement with the Company is
conditional upon the result of such checks. I the event the results of such background’ reference
checks or screens for substance use are unsatisfactory on any account, the Company may, in its sole
discretion, terminate your engagement with immediate effect without providing any notice or pay in
liew thereof, in accordance with Clause 7 above. You hereby provide your cxpress consent to the
Company for conducting such background verification.

10.4. You agree that any breach by you of any of the above documents referred to in the above
subsections of this Section 10 (including but not limited to the staff monual or employment kandbook,
policies, compliance manual(s), guidelines, policy guidelines andfor checklists), shall constitute
cufficient ground for immediate dismissal or teemination of your employment, at the sole discretion of

the Company.

10.5. In the event that you leave the Compuny's employment, you hereby acknowledge and agree 1o
notify your new employer of your surviving obligations under this Employment Contract.

10.6. Your obligations under this Employment Contract may not be miodified or terminated, in whole
or in part, except in writing signed by the Company authorised representative or his or her designee.
Any waiver by the Company of a bresch of any provision of this Employment Contract will not

operate or be construed as a waiver of any subsequent breach.
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107, Eoch provision of this Emplovment Contract will be treated as 4 separate and independent
clouse, amd the unenforcentality of any provison wall m no way impaie the enforeeahility of any other
provision, 11 any provision i€ held to be wrenforceahle, ach provision will be consirued by the
approprinte judicind hody by Timiting or redicing i fo the minimom extent necessary i make it legally
enlisrocnlle

TE. Yo obligations undel Sections 6 5 amd 66, lote obligations under the agreements executed
pursunnt 1o Section ¥ 1 and such oiher prosvigions in this Employment Contract which af their nature
ore alended S0 eontinge past fermination, thall turvive the terminnfon of your employment,
regandicss of e mnnner of souch fermination

9 The Company anid yon cach recognise that this Employment Contract is a legally binding
contract and scknowledpe that the other party has had the oppottunity to consult with legal connsel of
choaee.

In any construction of the 1eme of this Employment Contract, the same shall not be construed against
cither party on the basis of that party being the drafter of such terms.

L GOVERNING LAW AND JURISDICTION

1.1, This Employment Contrnel ond oll non-contractunl obligations arising out of or i connection
with it, shall be governed by and construed in accordance with the applicable laws of [ndia

11.2. The courts of Mumbai shall have the exclusive jurisdiction to resolve any dispute ansing out af
or in connection with this Employment Contract, including any question regarding its exsstence,
formation, validity or termination,

12, DISABILITY

12.1. You will notify the Company immediately of every incapacitation from work and its probable
duration. Upon request by the Company, reasons for the incapacitation must be given to the Company

by vou.

12.2, The Company, being an equsl opporiunity employer, shall make reasonable secommodations on
account of dissbility/benchmark disability, as may be certified by authorised institutions, o emable

your continued employment with the Company.

123 In case of illness, you will provide a self-centification of the incapacitation, also stating its
probable duration, before expiry of ihe third (3rd) calendar day after the beginning of the
incapacitation. In the cose of any illness exceeding five (3) duys, you will provide a further medical

cerlificate,
13, IKDEMNITY

13.1. You shall indemnify and hold harmless the Company from and against any and all claims,
actions, lisbilitics, losses, damages ond expenses, including reasonable attorneys” fees, incumed by the
Company in imvestigating and delending oguinst any cluims, actions of liabilities arising out of or in
connection with your failune 1o comply with your dutivs under applicable law or any provision of this
Employment Conlract or policies of the Compeny.
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13.2. In case any frivolous procecdings are initiated by you andfor any reputational damage is caused
to the Company or any of its affiliale entities, Company shall initinte sirict action and legal

proceedings against you and claim such costs wid damages os it may deem £

14. NON-SOLICIT & NON-COMPETE

You agree that throughout the course of your eoiployiment with the Company and for a peried of |
{one) year thereafler, you shall nol join any eompeling business, nor shall solicit, cntice any other

employes of the Company 1o join any competing business or firm, withou! the prior wiilten consent of
the Company

15. SEVERABILITY

15.1. The Company and you mutualiy agree that the provisions of this Agreement are severable, and if
any one provision is found 10 be unenforceable in whole or in part, the remainder of the Agreement
will remain valid and enforceable, The Company and you further agree that the court should mgdify

any provision to make it enforceable.

16. WAIVER

16.1, Waiver of breach of any term or condition of this Employment Contract will not be decmed to
constitute the waiver of any other breach of the same or any other term of condition herein contained,

17. SUCCESSORS AND ASSIGNS

17.1. The Company will have the right to assign this Employment Contract to its parent, subsidiaries,
subdivisions, affiliates, successors and assigns, and all covenants and agreements herein will inure 1o
the benefit of and be enforceable by such. This Employment Contract is personal to you and cannot be

assigned by you
18, NOTICE UNDER THE AGREEMENT

18.1. Any notices required to be given under this Employment Contract shall be in writing and shall
be validly delivered if (a) sent by personal hand delivery, or {h) sent by mail to the address provided

by the respective party in wriling.

1.2, The Company and you mulually agree to make every reasonable effort and accommodation
required for the timely receipt of notices required under this Employment Contract.

19. SURVIVAL

19.1. Termination of your employment and this Employment Contract for any reason shall not affect
the accrued rights and liabilities of The Company arising in any way out of this Employment Contract
a5 at the date of termination, The provisions of this Agreement which are of a surviving nature, as are
applicable or relevant thereto, shall survive the termination of this Agreement.
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Please confirm vour scceptance of the above terms and conditions by signing and returmning 1o us the

duplicate copy of 1his Emploviment Contract.

May yvou have a newarding career wilh us,

Yours sincenely,
Far and on behall of

ARNAM IMPACT PRIVATE LIMITED

Mansi Mehita
(Founder & Managing Director)

EMPLOYEE'S ACKNOWLEDGEMENT

I accept and agree to the above-stated terms and conditions.

Signed: Dated:

ARNAM IMPACT PVT LTD
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APPENDIX A

USE OF YOUR PERSONAL DATA IN CONNECTION WITH MAN ACHING OR

TERMINATING YOUR EMPLOYMENT RELATIONSIIP

1. Thronghoat the comse of vour employment with Arnamy Impact Private Limited [the

"Company ™), vou acknowledge and consent that the Company may/will collect, use, disclose andior

proccss vour personal data for the purpose of managing of terminationg your employment relationship
with the Company (the "M&T Purpose”), in accondance with applicable Indian laws goverming
personal data including but not limited 1o sensitive datn such ns medical records, bank details ete

2. Without limiting the genernlity of the foregoing, purpses/sub-purpases or activities that fall wathin

the M&ET Purpose where the Company would be collecting, using, diselosing and/or processmg your

personal data include but are not limited to -

{2) Using your bank account details to issue salaries. Withoul prejudice to the generality of the

aforesaid. this could mean that the Company may/will disclose your personal data to banks
which you have indicated to us to remit your salaries to, a5 well as 1o the Company collecting

andior holding andfor using your personal data tat we oblain from such banks to deal with

such salary remittances.

(5] Monitering how you usc the Company’s computcr nelwork resurees. This would include but
is not limited 10 monitoring of:
{i) your records on access history of the office premises (4. your use of peeess cands, PIN

access, biometric) throughout Ihe day;

(i) your usc of company issucd devices and equipment and records reluied thereto (..

mohbile devices, GPS records (e.g. for drivers), Inpops & compriters;

(iii} vour use of emails and pecess Lo websiles,
{c) Posting your photographs, manmse and other Business reled contael clatails on the stafl directory
page on the company infranet, website of e company, social media, e,

ARMNAM IMPACT PVT LTD
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(d) Managing staff benefit schemes like training or educational subsidies. Without prejudice to the
generality of the foregoing, this could mean that the Company may/will process your personal
data :

(i} to manage growp/corporate insurance benefits that may be available o you,

{i1) to deal with training progrmmmes‘events/seminars for you,

3. The Company may/'will need to disclose your personal data to third partics in accordance with
applicable lavws, whether locoted within or outside India, for one or more of the said foregoing
purposes as such third parties would be processing your personal data for one or more of the said
foregoing purposes. Such third parties include :

{a) our associated or affiliated organisations or related corporations;

(b} any of our agents, contractors or third parly service providers who process your personal data
on our behalf;

(¢} the Company (or the Company's associated corporations’ or related corporations”)
professional advisors or service providers;

{d) legal process participants and their advisors;

() public and governmental / regulatory autharities, statutory boards, industry associations;

(f) courts and other allemative dispute forums;

{g) any third party in connection with any proposed or aciual reorganisation, merger, sale, joint
venture, assignment, transfer or other disposition or all or any portion of the Company’s
business, assets or stock (including in connection with any bankruptey or similar proceedings);

andlor

() third parties which are receiving your personal dotn for one o more of the said foregoing

Purposes.
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APPENDIX B

Componsaiinn Neinils

Salary Componenis Maonthly Annually
Basic Salary 50% of CTC 12,500 [, 50,000
HRA 50% of Basic Salary f,250 73,000
Convevanee 2,011 2 (WH
Medical Allowanee | 2500 | 5,0H0
Special Allowance 30040 16,000
Fixed CTC (INR) 25,000 3,00,0600
Deductions
Professional Tax 200
Total Deductions (IMNRE) 200

Further, other employee benefits such ag provident funds and compulsory insurance, which are
regulated under the central Employees' Provident Funds and Miscellaneous Provisions Act 1952 and

the Employees™ State Insurance Act 1948, could affect your compensation arrangements, depending

on your salary and the applicability of such legislation to the Company.
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Laxmi Charitable Trust's

Je)), Sheth LU.J. College of Arts & Sir M.V. Callege of Science & Commerce
2 Dr. 5. Radhakrishnan Marg, Andheri (East), Mumbai 400 069,

Number and List of students placed along with placement details such as name of the company,
compensation, etc and links to Placement order

ALY, 2020-2021
R ]
Year Name of student who has Program Year of MHame of the employer with :TIIT;::T;
been placed praduated from | graduation contact details &
[lr INR per anaum)
Z020-2021 |Ajay Linagayat B.5¢. {C5) 2021 Support Hives Technology LLP | 60,000/~
2020-2021 |Vishal Fandey B.Sc. {C5) 2021 Support Hives Tachnology LLP |24,000/-
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Ti,
Ajay Linagayal
Room Wi =1,

Shree korishnn H5G S0,
Sarvanagar, Sakinaka,

Andhen Fast.
Mumbai - 400072

OFFER LETTER

Dear Ajay.
With reference 1o the interview you had with us and the documents submitted by you, we are
pleased to offer you to the post of a Jr. Developer, on the following terms:

- COMMENCEMENT DATE:
Your date of joining the Company will be on 15™ of October, 2020 and you will report to our
Wumbai office located at:

506, Corporate Corner,
Mandlik Nagar, Sunder Nagar, Malad West,

Mumbai, Maharashtra 400064
«  JOB ASSIGNMENT/REPORTING

In your assignment, you will be designated as “Jr. Developer™ and will be responsible for duties
as laid down in the job description for this pesition. You will report to Mr. Mare Chaudhary -

Partner of the Company.

« COMPENSATION
You would be entitled to a net monthly salary of INR 5,000/-

= PLACE OF WORK

Your place of employment will, at present, be Mumbai office where working days are set between
Monday - Saturday. You are also liable to be sent on deputation, for service at any place in which




the Company may have an interest, Upon such transfer, the rules and regulations applicable to
such a post or at the place of transfer will amtomatically become applicable to you.

= Job Role
lications, Wour

Web Developers progrmm new websites while maintaining of existing silcs and app

responsibilitics will include:

Addimonally:
Install and conligure content management systems.

Analyze client needs and translate inte technical specifications.

Create modules integrated to the AP of these CMS.
Program the backend (PHP) and the front-end (HTML, TS5, 1S, JQUERY)

Leam and implement additional technologies, based on customer requirements

Recommend enhancements to existing projects.
Convert design source files into functional web pages. _
Control quality on the majority of web browsers (including mobile).

Document his work (user stories, code documentation).

« Non-Compete Agreement:

At the termination of the contract, it is agreed that you would not indulge or be a
part of any related or same business with an external firm/company/or any other

body in ANY form whether monetarily or otherwise for the next 3 years.

L

- It is also agreed upon that on termination of a lateral, you would hand over all
material whether in physical form or electronic, back to the company and that at no

such time such documents should be exported out of the business defined
periphery, with the intention of any malpractice.

GENERAL CONDITIONS OF WORK
You will be engaged with Support Hives for a minimum period of 1 year.

You will not engage in any trade or profession or undertake any employment full
or part-time while in the services of the company

«  You will have no objection to working extra hours in the morning and/or the
evening according to the requirements of the job and the nature of the job does

not have any room for over-time payments;
You will carry out your duties with diligence and loyalty at all times, keeping the

Company’s interest paramount




In joining please su
{c) Copy of credentials —
Sraduation & Post Graduation

You shall not, under any circumstanees cither directly or indircctly, receive or
accept for your own benelit any commission, rebate, discount or profit from any
person, Company, or finm having business transactions with The Company.

During your emplovment, you will be bound by the Company's Rules and
Regulations framed and enforced from time to time. The Company reserves the

right mlﬂm'-‘e'l'tll or alter the said Rules and Regulations at its diseretion, without
any notice thereof, and these employments;

Should you remain absent from work, without any reasonable explanation, for
more than seven (7)) consecutive days, it will be presumed that you are no longer

iniumslufi in working for the Company and have abandoned its services, thereby
ferminating your conirnct of service. In such a case, ¥ou will not be entitled to any

statutory or any other compensation;

You will be responsible for your transportation to and from the office and the
Company has no lisbility whatsoever in this regard, irrespective of the timing of
wvour duty;

Thu_C:'rmpan}r shall verify the facts stated by you in your resume submitted during
the interview process. 1f any of the facts stated therein arc found te be false, your
services will be terminated immediately without any notice or any compensation

in lieu of the notice period,;

= ACCEPTANCE
The terms and conditions of service are confidential and may not be disclosed to or
discussion with anyone.

If you voluntarily accept the above ter
acceptance on the duplicate copy of the

above and also;

ms and conditions of service, please signify your
offer/appointment letter and report for duty as indicated

Aadhar Card & Pan Card (d) Academic Certificates — 10t Std, 12 Std,

bmit qfaj];'-‘.c.-r;ner ;ramizﬁi;}h p;lfsﬁi}é-—ﬁ muonths [h‘j Former urg_ani-z.:.l-t_i-ﬁ; E&ﬁevi]';g le



We arc surc that you will find your employment with the Company a great challenge and we look
forward to a long and mutually beneficial association,

Ajay Lingayat

Apay Lingayat

For Support Hives

Marc Chaundhary
{Managing Martner)




T,

Vichal Pandey

AN7. Sai glrashh apl,
o, Road, Om Nagar,
Nalasopara ( East),
Mumbai - 401209

Dear Vishal,

With reference to the interview you had with us and the documents submitted by you, wec 4re
pleased to offer you o the post of a Jr. Tester, Quality Assessment, on the following terms:

« COMMENCEMENT DATE:

Your date of joining the Company will be on 21% of October, 2020 and you will report to our
Mumbai office located at:

506, Corporate Corner,
Mandlik Nagar, Sunder Nagar, Malad West,

Mumbai, Maharashtra 400064
« JOB ASSIGNMEHTIREPDRTIT‘IG

In your assignment, you will be designated as “Jr. Tester, Quality Assessment” and will be

responsible for dutics as laid down in the job description for this position. You will report to Mr.

Marc Chaudhary - Partner of the Company.

« COMPENSATION
vou would be entitled to a net monthly salary of INR 2,000/-

Gacument Rel. SZZPE-POCIS-KFHYC-DAHMO



« PLACE OF WORK

Your place of employment will, af present, be Miumbai office where working days are set hetween
Monday - Saturday. You are also liable to be sent on deputatin, for service at any place in which
the Company may hove an interest Upon such transfer, the niles ane regulations applicable to
cuch a poesl or ot the place of transfer will arterantically hecome applicahle to you.

¢ loh Role

Your responsibilities will inchade;

Additaonally:
*  Review requirements, specifications amd technical design documents (o provide

tmely and meaningful feedback.
Create detatled, comprehensive and well-structured test plans and ftest cases.

Estimate, prioritize, plan and coordinate testing activitics.

Design, develop and execute automation scripts using open source taols.

Identify, record, document thoreughly and track bugs.

Perform thorough regression testing when bugs are resofved. _
Develop and apply testing processes for new and existing products to meet client

needs.
Liaise with internal teams (e.g. developers and product managers) o identify

system requirements.

Monitor debugging process resulls. _
Investigate the causes of non-conforming software and train users to implement

solutions.
Track quality assurance metrics, like defect densities and open defect counts

Stay up-to-date with new testing tools and test strategies.

» Non-Compete Agreement:

At the termination of the contract, it 15 agreed that you would not indulge or be a
part of any related or same business with an external firm/company/or any other

body in ANY form whether monetarily or otherwise for the next 3 years.

It is also agreed upon that on termination of a lateral, you would hand over all
material whether in physical form or electronic, back to the company and that at no
such time such documents should be exported out of the business defined

periphery, with the intention of any malpractice.




-  GENERAL CONDITIONS OF WORK

= You will be engaged with Support Hives for a minimum period of | year.

= You “’jl_l nol cngage in any trade or profession or undertake any cmployment full
or part-time while in the services of the company

% "’l'-"l'l""-'m have no objection to working extra hours in the morning and/or the
evening according to the requirements of the job and the nature of the job does

not have any room for over-time payments;

= You will carry oul your duties with diligence and loyalty at all times, keeping the
Company’s interest paramount

* You shall not, under any circumstances either directly or indirectly, receive or
accept for your own benefit any commission, rebate, discount or profit from any
person, Company, or firm having business transactions with The Company.

During your employment, you will be bound by the Company’s Rules and
Regulations framed and enforced from time to time. The Company reserves the
right to amend or alter the said Rules and Regulations at its discretion, without

any notice thereof, and these employments;
Should you remain absent from work, without any reasonable explanation, for
more than seven (7) consecutive days, it will be presumed that you are no longer

interested in working for the Company and have abandoned its services, thereby
terminating your contract of service. In such a case, you will not be entitled to any

statutory or any other compensation;

You will be responsible for your transportation to and from the office and the
Company has no liability whatsoever in this regard, irrespective of the timing of

your duty,

The Company shall verify the facts stated by you in your resume submitted during
the interview process. If any of the facts stated therein are found to be false, your
services will be terminated immediately without any notice or any compensation

in lieu of the notice period;




« ACCEPTANCE

The terms and conditions of service are confidentinl and may not be disclosed to or
discussion with anyone.

If you voluntarily accept the above terms and conditions of service, please signify your
acceptance on the duplicate copy of the offer/appointment letter and report for duty as indicated
above and also

in joining please submit (a)Former organization payslips — 3 months (b) Former nrganimhun
lieving letter (c) Copy of eredentials — Andhar Card & Pan Card
1} Academic Certificates — 10" Std Gradutaion & Post Graduation

We are sure that you will find your employment with the Company a great challenge and we look
forward to a long and mutually beneficial association.

For Support Hives Vishal Pandey

Marc Chaydhary Vishal Paudey

Marc Chaudhary
(Managing Partner)
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mumber and List of students placed along with placement defails such as n

/). Sheth LU.J. Colleg
Dr. S. Radhakrishnan

compensation, ele and links (o Placement o rder

Laxmi Charitable Trust's
e of Arts & Sir M.V. College of Science & Commerce
Marg, Andheri (East), Mumbai 400 069.

ALY, 2019-2020

ame of the company,

M he Pay pach at
Mame of student who has been | Program graduated Year of i b w0
Year olaced ‘ i employer with appointment
doi HRdda contact details {in INR per annum)
2019-2020 [NARAYAN MAHARANA B.5c, (C5) 2020 AIROEC TS 1,08,000/-
Techralagy LLP
2018-2020 |SHAILESHKUMAR NIRMAL B.5c. (C5) sfog. [ CUPPortHives 60,000/-
Technology LLP

&




To Marayan Maharana, Date: 21" January, 2020
&/303 Shri Tirepati Balaji Co-0p Society,

Meoar Moxa Showroom,

Andhberi East, RMumbai 400069

Appointment Letter

Dear Narayan,

With reference to your Resume and the subsequent interview you had with us, we are plaasad

to appoint you as a DevDps Intern, on the following terms:

1. DUTIES AND SERVICES:

Your date of joining the Company is 217 January, 2020 and your place of work would be
Mumbai, You will report to aur office located at:

508, Corporate Corner,

Mandlik nagar, Sunder nagar,
Hr. Dalmia College, Malad West
Mumbai = 400 06

2. JOB ASSIGNMENT/REPORTING

Irs your assignment, you will be working az "DevOps Intern” and will be responsible for duties as
laid down in the job description for this position. You will repart to Mr. Utsav Raja.

2. COMPENSATION

During the term of the employment, the company shall pay to you the compensation and
benedits stated in Appendix A of this agreement and [t iz agreed that you will sccept the same as
paymant in full, for all services rendered by you to or for the benefit of the Company in your

capacity 25 Intern, The salary stated in Appendix A is payable monthly by direct credit to your
bank account on or before the first day of each calandar month, with respect to the preceding

manth.

You would be entitied to a net monthly salary of INR 3,000/~
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4. M A&CE OF WOE

Yeur place of emplvment will e et Ml offsens, and yoor wocking days would be Gdayioa
weth o wenn bl ond Ay T BatFglay Yoo por sl halile Lo Des aEnE od it ian, lor service at
any place imowhich the Company may have aninterest. Upon sl transier, the cola s and
et e apnlisabbe Yo wech a poit or sy the place of ranfsr wlll sutomatically baeoma

apphcabie foyou

. KO8 ROLE

Yot reaponsibifitios will include:
Sdditicenally -

= [Pepleov updaties ani ey
Prowife Lewel 7 technieal suppaort
*  Budld tools to reduce eccurrences of errors and Improve cuthomer esperience
= Developsellware to integiate with internal ack-ond sysbeems
Ferform roat cause anabysis for production errars
Ivestipste and retolve technical isswees
*  Devebop soripts to automate wsusligation
*  Design procedures {or system troubleshooting and malntenance

8. NON-COMPETE

2. At the termination of the contract, it is agreed that you would not indulge or be a part of any
related or same business with an external firm/company/or any ather body in AMY farm
wihathar monetarily or otherwise for the next 3 years.

2, It is slso apreed upon that on termination af a lateral, you would hand over all matarial
whether in physical form ar electronic, back to the company and that at ne such time such
documents should be exported out of the businass defined periphery, with the intention of any
malpractice.
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7. GENERAL CONDITIONS OF WORK

You will be engaged with Support Hives as 2 full-time employea, with a probation period
of 3 months,

You will not engage in any trade or profession or undartake any employment full or part-
time while in the serdiees of the COMmpany

You will have no objection 16 warking exira hours in the morning and/or the evening
according to the requirements of the job and the nature of the job does not have any
rocrm {er aver-time Ppayrminnis;

You will carry out your duties with diligence and loyalty at all times, keeping the
Campany's interast paramount

You shall not, under any circumstances either directly or indirectly, receive or accept for
your own benefit any commission, rebate, discount or profit from any person, Company,
er firm having business transactions with The Campany.

During your employment, you will be bound by the Comgpany’s Rules and Regulations
framed and enforced from time to time., The Company reserves the right to amend or
alter the said Rules and Regulations at its diseretion, without any notice thereof, and this
employment;

You will be responsible for your transportation to and from the office and the Company
has no liability whatsoevar in this regard, irrespective of the timing of your duty;

The Campany shall verity the facts stated by you in your resume submitted during the
interview process, If any of the facts stated therein are found to be false, your services

will be terminated immediately without any notice or any compensation in lieu of the
natice pericd:

E. SEPERATION

3. Your employment with the Company may be terminated by either party giving 30 days
written notice or 30 days salary in lieu of notice and without assigning any reasans
tharefore, Company reserves the right 12 pay or recaver salary in liew of notice. In the
evant you serve notice of termination, the Company may relieve you from the date as
the Company may deermn fit even before axpiration of the notice pericd.
Should vou remain absent from work, withouws anmy rezsonable explanation, far maore
than five [3) consecutive days, it will be presumad that you are no longer interested in
working for the Company and have abandoned itz services, thereby terminating your
cantract of service. In such a case, you will not be entitled to any statutory or any other
compenstian;
€. Untermination, you will return to the company all materials; books; documents; data:

drawings or records belonging 10 the company or any of its affiliates or customers and
you shall ned make or retain any copy theneal

\\l} i ""."'ﬁ.‘l";



d. Tormination for braneh al code of eanduct AR P

liey,
The Company mp

; ¥ lerminate this agrecment lor Broseh of Ceda of Conduct /HE Palicy’
with immediate elfect, witha giving any nalice of termination or any compaonsation of

whatsoeves nature, 1o you, The Code ol Conduct shall be deamed as having bean
breached by any or all of the fallowlmy:

Canviction by, or entry of a prhen ol guilty in a court of competant and final

furisdiction for any erimi Invalving moral Wrpituds or pupishable by
IMpeisarmmen;

Lommission of an act of fraud, whether prior ta or subseguent to the date of

employment;

i Continuing, repeated and wilful fallure or rofusal te perform agreed duties in the
Company:

W, Grosz negligence, insubordination or viclation of any duty of loyaity to the
company

v.  Commission of any acts which is detrirmental ta the Company's business aor
Beodwill or in breach of the company's ethical code of eanduet;

vl Violatian of any other provision of this employment agreement.
Wil HR Pelizy

In such case, the Company shall only ba liabla to pay vour salary and banefits up to the
date of your termination, Such termination will not affact the rights and remedies that
the Company may have under sny laws, rules and regulations for the tirme being In force,

S, APFLICABLE LAW AND JURISDICTION

This agraemant iz made with reference to the law of India and thall be governed by laws of
india. The appropriate court in Mumbal will have the exclusive jurisdiction to entertaln all
disputes arising out of or relating to this Apreerment.

10. LANGUAGE OF COMMUNICATION

The lanpuape for communication for all written instruments, notices and documents between
wou and the cornpany will be English




lease i
( F confirm your acceptance of these terms and conditions of agrenment by signing below,

For Suppor Hives Technology LLP

_Ilq\;_l ..I

m——_—

Nzme: Chirag Sharma
Designaiion: Pariner

Blzoe: Mumbai

DECLARATION BY: Narayan Maharana

luding the terms and conditions and accept the

| have carefully read and understood the above offer inc
ules and

came. | would abide by the confidentiality of this document and | agree to be bound by r
regulstions of the company as amended from time to time.

\
Signmm:;?% Date: =" |d J 2020

e

Blace: MU AT .

—_—
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[ |' 1 support Hives Technology LLP —
| T e tons Lisali

Ta Shaileshkumar Minmal, pate: 27 lanuany 2020,
Maln bt waidi

Vel aali cross poand,

Ardhed Fast

Ipirmdvia AGNNGHD

Appointment Letter

Pear Shaileshkumar,

With reference to your Resume and the subsequent interview you had with us, we are plegsed
@ appaint you as a Quality Anslyst Intern, on the following terms:

1. BUTIES AND SERVICES:

Your date of joining the Company is 27™ Janua ry 2020 and your place of work would be MumbBai,
¥ou will report to our office located at:

50&, Corporate Corner,
Mandlik nagar, Sunder nagar,
M. Dalmia College, Malad Waest
Mumbai = 400 084

2. J0B ASSIGNMENT/REPORTING

ir your assignment, vou will be working as “Quality Analyst Intern” and will be responsible for
duties as laid down in the job deseription for this position. You will report to mMr, Marc Chaudhary,

3. COMPENSATION

During the term of the employment, the company shall pay to you the compensation and
herefits ctated in Appendix A of this agreement and it is agreed that vou will accept the same as
payment in full, for all services rendered by you to or for the benefit of the Company in yaur
capacity 35 Quality Analyst Imtern, The salary stated in Appendix A is payable menthly by direct
eredit 1o your bank account an or before the first day of each calendar month, with respact ta
the preceding month,

You would be entitled ta a net monthiy salary of INR 5,000
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T GENERAL CONDITIONS OF Lo al] g

# 0 Veu wll B engaped woth Support Miveras a Lgl-tme sreppes, with a probation petiod
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© Yewwil et engage in any trade or profestion of undertake any employment full or gan-
Time whils is the terviced of the compa vy

¢ Yeu will %ave ne abjsction to worl ing exir baurs in The rrarnrg and for the gvereg

acoordimp 16 the requirements of the job and the pature of the job dows rot e S0y

Fecm Apd pme-bime papmaniy

Vewwi” chery oul pour dulses with dibgence and lova ity 8t 8l tirmes, keegerg the
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~STRETY L nterest parEmount

& Yeushall mot, under any cogumstances either diractiy or indirgctly, recess or acoast for
out owm benefit any eammsseon rebate, discaunt or grofit from afry persan, Comsany,
ar firmn g ving Business transactions with The Compary,

f. Duting vour employment, you will be bound by the Company's Fules and Peguiatcns
frzmaes ard erforoed from tice 0 time, The Company reseraas the rght to amens o
2iTerine Lk Rulgs Fnd Aegulitions 3t its discreban, witheut sy nodce thares, 3o ohes
repley

E Youwill pe responzinls for your transportation te and from the cffice 2nd the Cempany
ma5 nO a3y whatsoever In this regard, imespactive of the timing of your dusy:

n. Thz Company shall verify the faces stated by you in your resuma submitted during the
ITETHIEW ohocess. I any of the fects stated therein ams found to be false, your samires
will b2 termingted immediately withaut any notice or ary compenmatian in ey of g
gtora B Tyleich

&. Your employment with the Compamy may be =rminated by eithar party grving 30 days
writhen natiog or 30 <ays salary in liew of notice and withaut assigning say regsens
tngrefora. Lompany reterved the nght 1a cay or recever salary in liew of naties. In tha
/e pou ke notes of termonatapn, the Campany may relieve you fram the & BlE ax
e Lomsany may ceem T even belore edpiration of the notice =& rod.
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. Ontermination. you will relus 4o Uie romgany 9 mateilalz; hooks; dociments; data; drawings
or records ednnging fo Uve company or atry of (8 alliliates or enstomers and you shall not make
ol Felain any copy Uhieseo)

d. Termination for bircach of code of conduct/HH Policy: :
The Company may termimale Lhis agrerment for Breach of ‘Code of Conduct/HR Policy’
with immediate eflect, without giving any notice of termination of any compensation of
whatsoever natire, to you, The Code of Conduct shall be deemed a3 having bean
breached by any or all of the following:

i,
wil,

Camviction by, or entry of a plea of puilty in a court of competent and final
jurizdictson for any erima involving moral turpitude or punishable by
imprisonment;

Commrission of an act of frawd, whether prioe 1o or subsequant ta the date of
employment;

Continuing, repeated and wiiful failure or refusal to perform agreed duties in the
company;

Gross negligence, insubordination er vislation of any duty of layalty to the
Ccompany

Commissian of any acts which is detrimental to the Company's business or
gocdwill or in breach of the company’s ethical code of conduct;

Violation of any other provision of this employment agreement,
HF Policy

in such case, the Company shall enly be liable te pay your salary and benefits up to the
date of your termination. Sueh termination will not affect the rights and remedizs that
the Company may have under any laws, rules and regulations far the time Being in force.

2. AFPLICABLE LAW AND JURIZDICTION

This agreement is made with reference to the law of India and shall be governed by laws of

India. The appropriate court in Mumbai will have the exclusive jurisdiction to entertain all
dizputes arizing out of or relating to this Agreement.

10, LANGLUAGE OF CORMMLUNICATION

The language for cornmunication for all written instruments, notices and documents betwaan
you and the campany will be English

Rt
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