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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

LAXM CHARI TABLE TRUST SHETH L. U.J AND
SIR MV. COLLEGE OF ARTS, SCI ENCE AND
COMVERCE

Name of the head of the Institution

Sm. Jyoti Gaitonde

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02266992022
Mobile no. 9820477088

Registered Email

i nfo@mwl ucol l ege.in

Alternate Email

princi pal @wl ucol l ege.in

Address Dr. S. Radhakrishnan Marg Andheri East
City/Town Munbai
State/UT Mahar ashtra

Pincode

400069




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Mahendra Kanoji a

Phone no/Alternate Phone no.

02266992022

Mobile no.

9820477088

Registered Email

igac. mvl u@nmuail . com

Alternate Email

i nfo@wl ucol | ege.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://nvlucoll ege.in/storage/ 2023/

03/ AQAR- Report -2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://nmvlucoll ege.in/storage/ 2023/ 03/

Acadeni c- Cal endar - 2019- 20- WLU-
Col | ege. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 A 85. 25 2004 16- Feb- 2004 15- Feb- 2009
6. Date of Establishment of IQAC 18- Apr-2019

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




| QAC Term Meeti ng 20-Jun- 2019 12

| QAC Term Meeti ng 01- Aug- 2019 12

| QAC Term Meeti ng 08- Feb- 2020 12

preparation

Academ ¢ Cal endar 18- Apr-2019 6

added Certificate Courses

I ntroduction O Val ue 16- Sep- 2019 16

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Nill Nill 2020 0
00
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Geen Initiative: i) Restricted use of plastic ii) Ban of thernocol iii)
Energy Conservation 2. Pronoting Research 3. Introducing certificate addon
courses 4. Augnenting infrastructure facility 5. Pronoting practical |earning,

i nternshi p, and pl acenent

Vi ew Upl oaded File




13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Geen Initiative

Reduci ng el ectricity consunption by
installing energyefficient electronic
and el ectrical devices. In our
intercollege nedia fest, the institute
consciously followed the ban on

t hernocol by the Maharashtra governnent
i nstead of using thernocol, the
institute used wood and sunboard sheets
for decoration.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee (CDC) 25-Jun- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 21-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute has a partial MS system
that noves in a hierarchy of reporting
fromthe | ower level to the higher

| evel . The col |l ege has a custom fee
collection, fee record, and receipt
printing system The account section
has been equi pped with Tally software
to maintain a soft copy of the cash
book, bankbook, and advice. The library
has SOUL software for book stock

mai nt enance

Part B

CRITERION I — CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The College is affiliated to the University of Minbai, and we adhere to the
Uni versity's course curriculum and syllabus. The Col |l ege takes several efforts
to ensure a well-planned curriculumdelivery throughout the year, which are as
follows: i. Regular/annual syllabus updates are upl oaded on the website for the
benefit of the students. ii. Academ c cal endars are created and nade avail abl e
online ahead of the start of each acadenic year so that professors, students,
and parents can review & follow them iii. The schedule for each semester is

desi gned while taking into account faculty workload, and new faculty
appoi ntnments are made as and when needed to fill any gaps in the current
faculty. iv. Every faculty devel ops senester-based | esson plans, which are then
put on the website to encourage faculty devel opnent and use of e-|earning
resources. This enhances student conprehension and invol venent in the
classroom v. Wen necessary, renedial lectures are held for slow |l earners. vi.
To prepare students for the workplace and to bridge the gap between academ a
and industry, many val ue-added courses are being designed. vii. Mnual
attendance is taken, and students sign their names next to their roll nunbers
on the attendance sheet. The sane is then daily entered into an excel sheet.
This guarantees a transparent and equitabl e approach to tracki ng student
attendance. viii. Al faculty menbers routinely engage the nunber of |ectures
necessary by the institution, and any gaps are covered by adding extra

| ectures. Higher-order thinking is applied by students through role plays,
group di scussions, semnars, projects, presentations, and internships. ix. |CT-
enabl ed teaching and | earning

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Di gital NI L 20/ 07/ 2019 15 Focus on e
Mar ket i ng mpl oyabi lity Miltichannel
(Batch 12) in mar ket i ng,

adverti sing Crafting
agencies org Cont ent,

ani zat i ons Devi si ng
needi ng strategies
di gital and | earning
presence. oper at i onal
Focus on ent aspects of
repr eneur shi vari ous
p - Helping social nedia
candi dat es pl at f or ns
gain
confi dence
to set-up
their own

digital agen
ci es/underta
ke freel ance

proj ects.
Di gital NI L 04/ 09/ 2019 15 Focus on e
Mar ket i ng mpl oyabi lity Multichannel
(Batch 13) in mar ket i ng,

adverti sing Crafting




Di gital
Mar ket i ng
(Batch 14)

Di gital
Mar ket i ng
(Batch 15)

NI L

NI L

01/ 11/ 2019

18/ 01/ 2020

15

15

agencies org
ani zat i ons
needi ng
digital
presence.
Focus on ent
repr eneur shi
p - Hel ping
candi dat es
gai n
confi dence
to set-up
their own
digital agen
ci es/underta
ke freel ance
proj ects.

Focus on e
npl oyabi lity
in
adverti sing
agencies org
ani zati ons
needi ng
digital
presence.
Focus on ent
repr eneur shi
p - Hel ping
candi dat es
gain
confi dence
to set-up
their own
digital agen
ci es/underta
ke freel ance
proj ects.

Focus on e
npl oyabi lity
in
adverti sing
agencies org
ani zat i ons
needi ng
di gi tal
presence.
Focus on ent
repr eneur shi
p - Hel ping
candi dat es
gain
confi dence
to set-up
their own
digital agen

ci es/underta

Cont ent,
Devi si ng
strategies
and | earni ng
oper ati onal
aspects of
vari ous
soci al nedi a
pl at f or ns

Mul ti channel
mar ket i ng
Crafting
Cont ent
Devi si ng
strategies
and | earni ng
oper at i onal
aspects of
vari ous
soci al nedi a
pl at f or ns

Mul ti channel
mar ket i ng
Crafting
Cont ent,
Devi si ng
strategies
and | earni ng
oper ati onal
aspects of
vari ous
soci al medi a
pl at f or ns




CEC
Certified
Sof t war e

Pr of essi ona
Senester - |
(Batch 1)

CEC
Certified
Sof t war e

Pr of essi ona
Senester - |
(Batch 2)

CEC
Certified
Sof t war e

Pr of essi ona
Senester -

NI L

NI L

NI L

ke freel ance
proj ects.

28/ 07/ 2019 42 Focus on e

npl oyabi lity
in python
devel opnent
dat abase and
har dwar e
net wor ki ng
field. focus
on entrepren
eur shi p,
assi sting
candi dat es
in launching
their own IT
busi ness.

28/ 07/ 2019 40 Focus on e

npl oyabi lity
in python
devel opnent ,
dat abase and
har dwar e
net wor ki ng
field. focus
on entrepren
eur shi p,
assi sting
candi dat es
in launching
their own IT
busi ness.

02/ 01/ 2020 61 Focus on e

npl oyabi lity
in Python

devel opnent ,
Advance

St udent s
pi cked up
skills in

har dwar e and
net wor ki ng,

Pyt hon

pr ogr am ng,
and Oracle
dat abases.

At the
conpl eti on

of the
senester,

t hey al so
created a
pr oj ect .
Thi s
encour ages
students to
be open to a
range of IT
wor k
prospects
after
graduat i on.

St udent s
pi cked up
skills in

har dwar e and
net wor ki ng,

Pyt hon

pr ogr anm ng,
and Oracle
dat abases.

At the
conpl eti on

of the
senester,

t hey al so
created a
proj ect .
Thi s
encour ages
students to
be open to a
range of IT
wor k
prospects
after
graduati on.

Sof t war e
devel opnent
usi ng Pyt hon

and Java.
I ntegrating




Il (Batch 1)

dat abase Dat abase in
managenent sof twar e
Systens and using Oracle
Java envi r onment
devel opnent and DBNMS
field. focus Principles.
on entrepren
eur shi p,
assi sting

candi dat es
i n launching
their own
sof t war e
devel opnent
venture or
freel anci ng
assi gnnent s.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

Mul ti medi a and Mass
Conmuni cati on

10/ 05/ 2019

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Bachel ors of Mass Medi a

06/ 06/ 2019

BSc

Bachel or of
Bi ot echnol ogy

06/ 06/ 2019

BSc

I nf ormati on Technol ogy

06/ 06/ 2019

BSc

Conput er Sci ence

06/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
121

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Enbedded Syst ens
Roboti cs Course

16/ 09/ 2019

16

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Bachel ors of Mass Medi a

41

BSc

I nformati on Technol ogy

1




Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

anal yses,

parents,

Excel .

The institute has put

i nfrastructure,

and ot her

t eachers,

software |i ke bar

in place an effective feedback framework that gathers,
and applies proposals fromthe stakehol ders to enhance acadeni c,
policy areas in order to assure continuous growth and
i nprovenment of the institution along with student advancenent. St
al umi ,
in the school .
exam ned using statistical

udent s,

and enpl oyers are sone of the parties with a stake
Questionnaires are used to gather feedback, which is then
graphs and charts in M crosoft

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Mul ti nmedi a 60 60 60
and Mass
Contruni cat i on
BSc Bi oTech 35 55 35
BSc Conput er 60 62 60
Sci ence
BSc I nformati on 60 63 60
Technol ogy
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 580 0 14 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)




Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 14 29 10 10 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Professors guide, advise, inspire, and encourage students as part of a complicated set of activities called
mentoring that includes addressing any concerns that may arise in both academic and extracurricular areas. The
mentor is the mentees most important source of all-around support. Three general subgroups make up the
mentorship system: Institutional and Departmental Strategies: Each division is assigned a class mentor each
year. This entails establishing the colleges purpose and objective, familiarizing students with the admissions
process, departmental and college rules and regulations, and providing a broad orientation to college activities.
The mentors also go into detail about the functions of the administrative team and the procedures to be followed
when requesting medical leave, transcripts, recommendation letters, legitimate certificates, railway concessions,
etc. Personal issue strategies: The faculty responds to any complaints, personal issues, and/or academic issues
of our students and, if necessary, recommends the necessary therapist or counselor. Academic and Career
Strategies: Along with studying material from textbooks, teachers also inspire their pupils to think creatively by
implementing diverse activities including quizzes, classroom flips, and student presentations. Additionally, group
talks on diverse subjects are held which are related to the curriculum in order to make scientific ideas clearer.
For pupils who perform poorly, remedial and question-solving classes are offered. By offering thorough
assistance and outlining the depth of each course in advance, the department also assists students in selecting
electives. Our students are actively encouraged by their professors to sign up for multiple extra certificate
programs and take part in a variety of intra- and inter-college competitions. The mentor also goes through the
proper format to use while writing a curriculum vitae, resume, and cover letter because these documents will
serve as guidelines for passing entrance exams and interviews linked to the subject. Mentors are urged to
address research questions, analyze relevant literature, and plan experiments in line with the objectives of the
topic chosen for study. This helps students develop their ability to think critically and solve problems while
teaching them how to apply their theory learnt in the classroom. Students receive advice from the faculty on how
to boost their professional development, including applying for scholarships and securing internships in industries
and academic organizations. Mentors help mentees to develop their abilities by encouraging them to participate
in a variety of committees.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

580

14

1:41

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

14

4

14

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl Nl Nl Nl
No file upl oaded.

2.5 — Evaluation Process and Reforms




2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc 1500151 I 22/ 10/ 2019 18/11/ 2019

BSc 1500161 I 22/ 10/ 2019 18/11/ 2019

BSc 1S00251 I 22/ 10/ 2019 18/ 11/ 2019

BA 4000151 I 22/ 10/ 2019 18/11/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Due to the Institutions affiliation with Munbai University, the institution has
enbraced the Universitys courses. The Institution provides progranms in B. Sc.
Conput er Science, B.Sc. Information Technol ogy, B.Sc. Biotechnol ogy, and
BMM/B.AMMC., where the departnent organi zes senester-by-senmester ongoing
internal evaluations for the students. The conpletion of the interna
assessnent nust follow the senester exans. The marking ratio for the examis
75:25. The University of Minbais syllabus, which includes requirenments for
proj ect assignnents, powerpoint presentations, case studies, theory
assignnents, vivas, and nore, serves as the basis for the internal exans.
Internal assessnments help students inprove their learning abilities and
know edge by notivating them To cumul ate hi gh know edge and academi c
achi evenents, each topic-oriented subjective question paper is provided to the
students, and the subject specialists of each course provide the exam papers to
the coordinators. In order to succeed in their acadenic and personality
devel opnment, slow | earners are al so encouraged to tackle obstacles.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute foll ows avail abl e worki ng days, short and |ong holidays (Ganpati
vacation, Diwali vacation, Christnmas break), national public holidays, the
adm ssions process, tentative dates for university exans, tentative days for
practical exans, the distribution of internal assessnent work, departnental
unit tests, industrial visits, awareness canpaigns and rallies, workshop and
sem nar activities, etc. when formng the acadenic calendar. Al of the
af orenmenti oned were put into practice during the academ c year. The academ c
year 2019-2020 began with the creation of the academ c cal endar in accordance
with the tinmetable established by the university for the inplenentation of the
curriculum extracurricular activities, and co-curricul ar programes. The
University issued criteria that were followed by the college for the
adm ni stration of all academ c activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://nmvlucoll ege.in/storage/2023/03/2.6.2-Learni ng- Qut cone-2019- 2020. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination




examination
1S00155 BSc COVPUTER 48 31 64. 58
SCl ENCE SEM
Vv
1S00156 BSc COVPUTER 48 47 97. 92
SCl ENCE SEM
VI
1S00165 BSc BI OTECHNCL 31 25 80. 65
OGY SEM V
1S00166 BSc Bl OTECHNCL 31 31 100. 00
OGY SEM VI
1500255 BSc 55 35 63. 64
| NFORMATI ON
TECHNOLOGY
SEM V
1500256 BSc 55 52 94. 55
| NFORMATI ON
TECHNOLOGY
SEM VI
4000145 BA B.M M SEM 46 22 47. 83
\Y
4000146 BA B.M M SEM 46 41 89. 13
- Vi
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://nvlucoll ege.in/storage/ 2023/ 03/ SSS- For m+ Sur vey-2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 Nill 0 0

Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Resear ch poster Conput er Sci ence 12/ 08/ 2019
presentati on based on
Advances in Artificial

Intelligence

Wor kshop on Cyber I nf ormati on Technol ogy 18/ 01/ 2020
Security and Et hical
Hacki ng




Sem nar

on Rol e of
Film I ndustry

IT in

I nformati on technol ogy

17/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

convol uti onal

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
A review on Gauri CGurav , Changu Kana 17/ 02/ 2020 Resear ch
classification Mahendr a Thakur Arts, Paper
of breast Kanoj i a Conmer ce Publication -
cancer hi stopat Sci ence Nat i onal
hol ogi cal Col | ege, New Sem nar on
i mages using Panvel Enmer gi ng Trends

in Data Science

neur al Machi ne
net wor ks. Lear ni ng
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Nill Nill NIl Nill Nill Nl
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

B. Sc.

Bi ot echnol ogy

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Conput er Sci ence 4 0. 47

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Conput er

Sci ence

2

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Comput er Advances 2019 0 Shet h 0
Ai ded Mahendra. |[in Intelli L.UJ. and




System for G gent Sir MV.
Nucl ei Loc |Kanojia, M| Systens Col | ege,
ali zation |ohd. Abuzar and Munbai, Ma
in H stopa Mohd, Conputi ng harashtra
t hol ogi cal Har oon ( Book, I ndi a.
| mages Ansari , Spri nger)
Usi ng CNN Ni ket a
Gandhi, SK
Yadav

A review Gauri . I nt er nat 2020 Shet h
on classif | N CGurav, i onal L.UJ. and
i cation of |Mahendra G|Journal O Sir MV.

br east Kanoj i a Conput er Col | ege,
cancer his Sci ence Munbai, Ma
t opat hol og And Applic har ashtra

i cal ations I ndi a.

i mages
usi ng conv
ol uti onal

neur al
net wor ks.

A study Mahendr a Rex 2019 JJT Univ
on area G Jour nal ersity,
occupi ed Kanoj i a, Jhunj hunu,
by nucl ei Mohd. Raj ast han,
and pi xel Abuzar I ndi a.

intensity- Mohd.

based Har oon
digital Ansari ,

i mge and S. K
features Yadav

for breast

cancer

hi st ol ogy

| mage Mahendr a Advances 2019 JJT Univ
Processi ng G inIntelli ersity,
Techni ques |Kanojia, , gent Jhunj hunu,
for Breast Mohd. Syst ens Raj ast han,

Cancer Abuzar and I ndi a.

Det ect i on: Mohd. Conputi ng
A Revi ew Har oon (19th Inte
Ansari , rnati onal
Ni ket a Conf er ence
Gandhi on Intell
gent
Syst ens
Desi gn and
Applicatio
ns (1 SDA
2019) held
Decenber
3-5, 2019
Book,
Spri nger)

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)




Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Conput er Advances 2019 3 0 Shet h
Ai ded Mahendra. [in Intelli L.UJ. and
System f or G gent Sir MV.
Nucl ei Loc |Kanojia, M| Systens Col | ege,
al i zati on |ohd. Abuzar and Murbai , Ma
in H stopa Mohd, Conputi ng har ashtr a,
t hol ogi cal Har oon Spri nger I ndi a.
| mages Ansari ,
Usi ng CNN Ni ket a
Gandhi, SK
Yadav
| mage Mahendr a Advances 2019 3 0 JJT Univ
Processi ng G iniIntelli ersity,
Techni ques |Kanojia, , gent Jhunj hunu,
for Breast Mohd. Syst ens Raj ast han,
Cancer Abuzar and I ndi a,
Det ect i on: Mohd. Conputi ng Machi ne I n
A Revi ew Har oon (19th Inte telligence
Ansari , rnati onal Resear ch
Ni ket a Conf erence Labs (MR
Gandhi on Intelli Labs),
gent Auburn, WA
Syst ens shi ngt on,
Desi gn and USA, Edith
Applicatio Cowan Uni v
ns (| SDA ersity,
2019) held Perth,
Decenber West ern
3-5, 2019 Australi a,
Book, Australi a,
Spri nger) Sat haye
Col | ege,
Uni versity
of Minbai ,
Munbai, Ma
har ashtr a,
I ndi a
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 0 0
nar s/ Wor kshops
Present ed 2 0 0
papers

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

VI BES - War
agai nst Terrorism

MVLU Col | ege

4

30

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni Il

Ni Il

Ni Il

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

Nill

Ni Il

Nill 0

0

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Nill

0

Ni Il

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Proj ect, I nternship Suppor t 01/ 01/ 2020 31/ 12/ 2020 Nar ayan Ma
Pl acenent H ves har ana, Shai |
I nternship Technol ogy eshkumar
Associ ation LLP Ni rmal
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Nill Nill Nill 0

View File




CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
14.9 8. 07
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting
Laboratories Newl y Added

Sem nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting
Val ue of the equi pment purchased Newl y Added

during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 51789 11714249 10 4123 51799 11718372
Books
1189 631039 0 0 1189 631039
Ref erence
Books
e- Books 109 0 0 0 109 0
CD & 176 0 0 0 176 0
Vi deo
Li brary 1 10000 0 0 1 10000
Aut omat i on
O hers(s 19 5084 0 0 19 5084
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

MAHENDRA KANQJI A

www. r ockt heit.com

Wor dPr ess

16/ 11/ 2015




- Pyt hon
Programm ng Course

View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 111 71 111 6 20 4 8 10 2
g
Added 16 16 16 0 0 0 0 0 0
Tot al 127 87 127 6 20 4 8 10 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Nill Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3462982 4128956 3873000 4173352

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Every Institution relies heavily on its infrastructure, and it is crucial to
periodically maintain physical, acadenic, and support facilities such as
auditoriunms, |aboratories, libraries, sports facilities, conputers, and

cl assroons. Mai ntenance: The concerned departnment head inforns the Principal of
any equi pment or facility needs for nmaintenance, repair, or troubl eshooting.
Many facilities have yearly maintenance contracts to ensure the snooth
operation of their acadenm ¢ and physical support. Few mai ntenance works are
executed through AMC ( Annual Mai ntenance Contract) such as ACs and internet
services. The coll eges support staff |ooks after the canpuss cl eanliness and
mai nt enance. Library: The library is open Mnday through Saturday from 9:30 am
to 3 pmfor all stakeholders. Wth SOUL 2.0 Library software, the library is
partially automated. Qur staff is responsible for maintaining the software. The
use of the library and its resources is governed by its policies. ICT
Facilities: The ICT snart classroons and all conputer-related facilities are
mai nt ai ned by Laboratory Engineer. Utilization of Extraordinary |Infrastructure:
The college utilizes its Seminar Hall / Auditoriumsituated on the ground fl oor
for hosting sem nars, workshops, and cel ebrations of academ c events. Regul ar
mai nt enance of the Auditoriumis taken care of by the colleges internal staff.
The college auditoriumis a space that meets the many needs for quality
education and has all the anenities to inprove the |earning process.




Laboratory: Laboratories in the Biotechnol ogy, Conputer Science, and
I nf ormati on Technol ogy departnents are directly under the custodi anship of
respective departnents and their heads. Lab naintenance staff is responsible
for the regul ar mai ntenance of facilities such as conputers, projectors,

m croprocessor kits, Digital Electronic kits, 10Tl practical kits, etc. Al so,
the Bi otechnology | ab is nmaintained by dedicated | ab assistants who take care
of all the equi prment and instrunments. Rules and regulations to utilize themare
di spl ayed at the entrance of |aboratories. Sports Gynkhana: The Col |l ege has a
huge pl ayground, a court for Lawn Tennis, a good Cricket pitch, and a gynkhana.
The col |l ege has appoi nted coaches for Cricket and Football events. The Col | ege
Cricket team Football team Boxing team and Volleyball teamutilize the
ground for their regular practices. The sports in charge takes care of all the
needs of these teans and other facilities of the sports room The college has
appoi nted a Supervisor to | ook after the infrastructure of the Sports Gynkhana
and different sports utilities. The college also has well-equipped facilities
for indoor games which include Chess, Carrom Table tennis, etc.

https://mvlucollege.in/storage/2023/03/Infrastructure-Procedure-and-Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Academ ¢ Toppers 30 70600
frominstitution Schol ar shi p, Laxm
Charitable Trusts
Schol arshi p
Fi nanci al Support
from O her Sources
a) Nati onal Soci al Justice 2 35424
and Soci al
Assi st ance
Departnent, OBC,
SEBC, VJNT SBC
Wel f are Depart nent
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Mat hs Bri dge 16/ 08/ 2019 17 MWLU Col | ege
Cour se LAXM CHARI TABLE

TRUSTS SHETH L. U. J.
SIR MV. COLLEGE OF
ARTS, SCl ENCE
COWERCE DR. S.
RADHAKRI SHNAN MARG,
ANDHERI (E), MUVBAI
— 400 069

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year




Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Sem nar on 111 0 0 0
gui dance of
vari ous
gover nnment
conmpetitive
exam
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Support 12 2
Hi ves
Technol ogy
LPP
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 B.Sc. (IT) B.Sc. (IT) Institute MSc. (IT)
of Di stance
and Open
| ear ni ng,
Uni versity
of Munbai
2020 1 B.Sc. (IT) B.Sc. (IT) Pat kar M Sc. Data
Var de Sci ence
Col | ege,
Gor egoan
2020 2 B.Sc. (IT) B.Sc. (IT) Bunt s MSc. (IT)
Sangha S. M
Shetty
Col | ege of
Sci ence,

Conmer ce and




Managenent
St udi es

2020 1

B. Sc.

(1m

B. Sc.

(1T

K. J.
Sonai ya
Col | ege,

Vi dyavi har

2020 1

B. Sc.

(1m

B. Sc.

(1T

Late
Bhausaheb
H ray,

I nstitute of
Conmput er
Appli cati on,
Bandr a

2020 1

B. Sc.

(1m

B. Sc.

(1T

M L.
Dahanukar
Col | ege,

Vile Parle

MSc. (IT)

2020 1

B. Sc.

(1m

B. Sc.

(1T

Institute
of
Managenent
and Conputer
St udi es,
Wagl e
Est at e,
Thane

2020 2

BW BW

Pat kar
Var de
Col | ege,
Gor egoan

M A
Public
Rel ati ons

2020 1

BVM BVM

R K. B.
Ed. Col |l ege,
Bhandup

B. Ed.

2020 1

BVM BVM

Rammi r anj an
Jhunj hunwal a
Col | ege

MAENVA

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
BOX - CRI CKET I ntercoll ege 14
RI NK FOOTBALL I ntercol | ege 15
BADM NTON I ntercol | ege 44
CARROM I ntercol |l ege 26
TABLE TENNI S I ntercol | ege 14




CHESS I ntercol |l ege 15

COUNTER STRI KE I ntercoll ege 2

PUBG MOBI LE I ntercoll ege 26

DANCE I ntercol | ege 20

SI NG NG I ntercol | ege 20
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal Ni Il Ni Il Ni |l NI L
2020 NI L Nat i onal Nl Nl Ni |l NI L
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Thr oughout the year, the colleges student council has planned a nunber of
activities. The council enables students to participate in decisions that
affect their future and the devel opment of the college by including themin the
Internal Quality Assurance Cell and Col |l ege Devel opment Council. The student
counci|l organi zes a teachers day to give instructors a day off from
instructing. The council plans a nunber of events, including traditional day,
rose day, etc., to encourage and enabl e students to have fun while pursuing
their scholastic goals. The council also plans cultural events |like art
contests, personality tournaments, etc. The student council, along wth
representatives from ot her organizations, organizes the floggi ng of
departnental schol astic wi nners. The events that the students thensel ves
organi ze, Matinee Tadka and the intercollegiate VIBES, draw about 1500 students
fromdifferent institutions in Minbai. The victors receive a trophy, a
certificate, and a cash prize as recognition. The institution also holds Code
Executi on Chanpi onshi ps, where conpetitors pick up a variety of tine-
managenent, coding, and conpetitiveness-related skills. They al so | earned novel
progranmm ng techni ques and qui ck probl em sol ving techni ques. Numerous
reconmendati ons and ideas from students and student menbers were handl ed by the

St udent s Counci |

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :




Alumi are an essential part of a college comunity and play a crucial role in
various college events. Alumi help in different college events in various
ways, such as VIBES, Mtinee Tadka, and Sports Day. In VIBES Inter-College Fest
alumi can offer their support by participating as judges, or by perform ng as
guest artists. They can al so nentor the students and guide themto put their
best foot forward in the conpetition. Matinee Tadka is another Inter-College
Fest where alummi can contribute by being a part of the organizing comittee,
sponsoring or providing food stalls and by being a judge for the conpetitions.
Sports Day is an event where alummi can show their support by participating in
various sports activities, coaching and nentoring the students, sponsoring the
event, and providing necessary sports equi pnent. Alummi can al so judge the
sports conpetitions and provide constructive feedback to the students to help
theminprove their skills. Alumi can provide internships, career advice, and
referrals to current students |ooking to gain work experience and secure
enpl oynent. Overall, alumi help in different college events by providing
financial, intellectual and noral support to the students and the coll ege
community. They bring a wealth of experience and know edge to the table, and
their contribution to college events is invaluable. Their involvenent helps to
create a sense of conmunity, strengthens the bond between the college and its
alumi, and provides a platformfor students to showcase their talents and
skills.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The managenent of institute practices decentralized nanagenment at nultiple
I evel s. During the year 2019-20, the decentralized nmanagenent practiced at: 1
Preparati on of academ c cal endar The college follows the academ c cal endar of
the year while conducting Activities. The process of constructing an acadenic
cal endar is a crucial conponent for the entire year. Every departnment and
commttee are given responsibility and the freedomto design the activities and
progranms of their department. Through the Director, each departnent and
committee submits its activity plan to 1QAC. Al activities are carried out in
accordance with the academ c cal endar after the final academ c cal endar is
prepared and approved at the | QAC neeting. |QAC is granted conplete authority
to design, administer, inprove, and nonitor prograns to inprove the overal
quality of the institution. 2. IT Infrastructure augnentation It is the
practice of the college | QAC comm ttee to conduct neetings with adherence to
the renewal of IT infrastructure augnentation. Every departnents coordi nators
conpile and send to the I QAC a conprehensive list of the inprovenments needed in
the IT infrastructure. The required itens estimted costs are then estinmated by
the 1 QAC, which subsequently requests the creation of a quotation for the sane,
which is then submitted for approval to the college trustee nenbers. Purchases
are then nmade fromthe approved |ist of things.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The col l ege rigorously follows the
curriculum of the Munbai University.
The coll ege also takes effort to




i mprove the curriculum and has created
its add-on courses to increase student
exposure to industry and prepare them

for the workplace. The Minba

Uni versity and Maharashtra gover nment

regul ati ons are foll owed by the coll ege
for all acadenic and extracurricul ar

activities. At the university |evel,

the faculty nmenbers act as noderators,
exam ners, and paper setters.

Teachi ng and Learni ng

Faculties at MVLU Col | ege are
notivated to go above and beyond the
requirements of curricula and are
student-centric. Every faculty nenber
makes sure to cover the application of
t he subject they are teaching. This
ensures the students are nade industry
ready. The faculty menbers use | CT-
enabl ed cl assroons and cutting-edge
infrastructure labs to get the npost out
of the benefits. The availability of a
library guarantees that the students
have access to nore reading nmaterials.
The professors are extensively
know edgeabl e in their respective
fiel ds. Sessi ons of open di scussion and
debate strengthen the students
personality as a whole. The institution
has adopted a policy of holding regular
meetings with the professors to keep
t hem abreast of technol ogy, this
encourages themto use the | atest
technol ogies in their teaching. In
addition to peer |earning, renedial
cl asses are offered to slow | earners,
whi | e research papers and project work
are assigned to quick |earners.

Exam nati on and Eval uati on

Semest er-end exam nations are
conducted as per the University rules
and regul ations. Before the senester-
end exans, all courses adhere to a
strict schedule of internal exans and
assignnents. To make sure every student
has enough time and high-quality
materials, practical tests are
adm ni stered in batches at the end of
each senmester. The announcenent of the
results happens within 30 days of the
conduct of exam nations.

Research and Devel oprent

Wth the guidance and support of the
prof essors, and continuing the |egacy
of research publications, a student,
fromthe Conputer Science departnent,
publ i shed a paper titled “A review on
classification of breast cancer

hi st opat hol ogi cal i nages using
convol uti onal neural networks” in the




Speci al Issue of International Journal
O Computer Science And Applications
Vol. 13, No.1, on Jan-Mar 2020. She
al so secured first rank in research
paper presentation in a one day seni nar
on “Enmerging trends in Data Science and

Machi ne Learning” held by the
departnent of Conputer Science of
Changu Nana Thakur col | ege, New Panve
on 17th February 2020.

Li brary, 1 CT and Physi cal The college is situated in Minbai

Infrastructure / Instrunmentation nost prinme nei ghborhood, Andheri. Wth
the train, netro, and bus termnals, it

is conveniently | ocated and wel
connected. The college has two easily
accessi bl e najor entrances. People in
the organisation find it convenient
because there are numerous stores and
food stalls that stand close to the
campus. The col | eges hal | ways receive
enough fresh air and sunlight, which
creates a pl easant atnosphere. The
central area of the college is
abundantly green, which contributes to
its overall breathable infrastructure.
The conputer, Biotechnol ogy, and nedia
| abs are outfitted with cutting-edge
equi prent. The cl assroons are | arge,
airy, well-lit, and equi pped with
teaching aids. The college is hone to a
[ibrary wth 52,988 books, 13 maps, and
subscriptions to 7 English- and Marathi -
| anguage newspapers. The institute al so
mai ntains a canteen on-site that serves
i nexpensi ve, hygienic, and whol esone
meal s. To pronote good sportsnmanship,
the coll ege has a separate gynkhana and
sports room The adm nistrative office
has all the technol ogies required for
the efficient operation of the coll ege.

The managenent hel ps all enpl oyees
with their conplaints and offers
assi stance when needed. Maintai ning
transparent and dependabl e connecti ons
with all of the organizations personnel
is atop priority. The managenent al so
pronot es any assistance that devel ops
and i nproves the productivity and
wel | being of its workers (nental and
physi cal) .

Human Resour ce Managenent

The col | eges pl acenent cell ensures a
successful placement based on the
students calibre. The additi onal

courses, which pay particul ar enphasis
to the students soft skills and general
personality, prepare the students for

the workplace. During their sumer

I ndustry Interaction / Collaboration




vacations, students are encouraged to
participate in internship programes,
and the college offers a letter of
reference (LOR) for the same. Hi gh-end
i ndustrial personnel are invited to
semnars in order to expose the pupils
to the actual world.

Adm ssion of Students

The admi ssions process is carried out
in accordance with the norns and
regul ati ons of the University of Minbai
as well as the current policies of the
coll ege. The students are chosen
compl etely based on their nerit. On-
campus, counters are being set up where
academ c advi sors may answer questions
from students and provi de course
advi ce. Students can get assistance
froma help desk in the office during
t he adm ssions process. The coll ege
adm ni stration takes inportant neasures
to guarantee the efficient operation of
t he adm ssions process. According to
t he universitys schedul e, the names of
t he chosen students are displayed on
the notice board. In order to keep the
process snooth, the faculties and
adm ni stration also offer parental and

student counsel | i ng.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The paynment of nandatory taxes is
done online. Post the collection of
fees, after keeping aside the funds
required for the expenses of the nonth,
the remai ning anmount is invested in the
fixed deposits of the Bank. The fixed
deposits are encashed for the regul ar

expenses as and when required.

Adm ni stration

The coll ege maintains a website where

i nformation regardi ng adni ssi ons,
course curriculum and exani nations are
avai l abl e for student’s reference. The
students can reach out to the college
adm ni stration for any queries through
emails.

Fi nance and Accounts

The col | ege accounts are maintained
and updated daily by using Tally ERP 9.
Al the statutory paynents of taxes
such as TDS, Professional tax, GST is
done using online node of paynent.
Certai n paynents such as tel ephone
bills, electricity bills are paid using

ECS. The paynents towards EPF of
enpl oyees and University share of fees
are al so nmade online.




St udent Admi ssi on and Support

The adm ssions process is totally
transparent. The adm ssions are granted
by displaying the nmerit lists
physically as well as online as per the
gui del i nes of University of Minbai and
Gover nnent of Maharashtra. There is a
hel p desk on canpus that offers
assi stance, direction, and counseling
to all applicants for admi ssion to the
college. Qur IT | ab personnel extend
hel p to students during admi ssions.

Exam nati on

I nternal exans are conducted online
for B.Sc.1.T. and B. Sc.C. S whereas, for
t he BMM students, Power poi nt
presentations are conducted. The
external exanm nation for Senester |,
Il and V exan nation were conduct ed
offline. Online exan nations were
conducted for Senester VI due to
COVI D- 19 pandem c. The narks of
semester V and VI were posted on the
MKCL website for processing of the

results.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Jyot hika N One day Rahej a 500
syl | abus Col | ege
wor kshop of
BAMVC
2019 Nanr at a Si ngh BMM wor kshop M L. 500
Dahanukar
Col | ege
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

of

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Trai ni ng NI L Ni Il
on super vi 04/ 10/ 2019 |04/ 10/ 2019
si on and
online
assessnent




Course, Short Term Course, Faculty Development Programmes during the year
From Date To date

uni versity
paper s
2019 NI L Trai ni ng Nil | 6

for Gmil- [04/07/2019 |04/ 07/2019

sear chi ng

and
filtering
email s
View File
6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Duration

Number of teachers

Title of the
professional who attended
development
programme
Nill 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
15 0 17 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
00 00 00
6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
the vouchers and entries in the

Ext er nal

Audi t :

The accountant verifies al
audi t or

presentation to the external
annual

I nternal Audit:

statutory auditors,
Institutions financial
departnent with the help of the Director

dependi ng on the requirenents of the coll ege,
is presented to the CDC for final

Board of Trustees. The budget
t he Board of Trustees approval.

bal ance sheets for
(Parvathy Ganesh Chartered Accountants Firm An External
val idly appointed by the college is conducted wherein
statenments are verified. The coll eges accounts
prepares the budget estinmate,

which is then presented to the
approval after

audit by the

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Purpose

year(not covered in Criterion I11)
Funds/ Grnats received in Rs.

Name of the non government
funding agencies /individuals
0

NI L

Nill
No file upl oaded.

6.4.3 — Total corpus fund generated
00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?




Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L Yes Di rector
Adm ni strative No NI L Yes Admi n | n-
char ge

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ver bal

nmeetings that are conducted thrice a year.
al ways taken during the orientation,
Additionally PTAs al so convey the psychol ogi cal

feedback is periodically received from parents during the parent teacher

Various suggestions fromparents are

annual

day and attendance neet.
difficulties that pupils face.

6.5.3 — Development programmes for support staff (at least three)

enmai |
know edge.

Training for Gmil
emails are provided to non-teaching staff.
nessages is provided to non-teaching staff to enhance their technical
Trai ni ng on Googl e Docs - To give a brief

- To get them accustoned to the sane,
Training for

Gmil -

search and filter
Wrking with

i dea to non-teaching staff
about the working of google docs.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

di rection,

and counselling to all

To help pupils advance their talents,

certificate progranmes were devel oped.
There is a help desk at the tinme of application that offers assistance,
applicants for adm ssion to the coll ege.

6.5.5 — Internal Quality Assurance System Details

| nt roducti on
of Val ue
added
certificate
cour ses

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Acadeni c 18/ 04/ 2019 18/ 04/ 2019 18/ 04/ 2019 6
Cal endar
preparation
2019 1st CDC 25/ 06/ 2019 25/ 06/ 2019 25/ 06/ 2019 12
Meet i ng
2019 2nd CDC 16/ 09/ 2019 16/ 09/ 2019 16/ 09/ 2019 12
Meet i ng
2019 20/ 07/ 2019 20/ 07/ 2019 07/ 09/ 2021 131
I ntroduction
of Add on
certificate
cour ses
2019 16/ 09/ 2019 16/ 09/ 2019 31/ 12/ 2019 16




2019

| ncul cat e
Resear ch
culture

04/ 07/ 2019

04/ 07/ 2019

13/ 03/ 2020

2019

Devel opnent

I nfrastruc
ture

01/ 07/ 2019

01/ 07/ 2019

01/ 06/ 2020

612

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Col | ege 17/ 06/ 2019 31/ 08/ 2019 81 134
adm ssi on
comm ttee had
conpl eted the
adm ssi on
process by
gi vi ng equal
opportunity to
all male fenmale
aspirants.
M. and Ms. 01/ 02/ 2020 01/ 02/ 2020 22 20
WLU
Personal ity
Cont est
Sports Day 16/ 12/ 2019 18/ 12/ 2019 60 164
Cul t ur al 23/ 12/ 2019 24/ 12/ 2019 150 339
VI BES 16/ 12/ 2019 18/ 12/ 2019 68 309
Mat i nee 06/ 12/ 2019 07/ 12/ 2019 100 149

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The col | ege wel cones everyone with shaded surroundi ngs, anbi ance, and an
environment filled with greenery and fresh oxygen. Green canpus is the key
notto towards environnental consciousness and sustainability. The college al so
focuses on water conservation, the use of alternative sources of energy, and
replacing tube lights with LED |lights and bul bs. The institution ains in
initiating energy consunption with technol ogies that are highly star rated.
During BMM fest Matinee Tadka, the departnment nade choices of materials
consi dering environnental consciousness pointers instead of using thernocol
products. The institution is very conscious and committed to the conservation
protection, and sustenance of natural resources. The college al so conserves and
reuses the pages fromfair to rough for future use. The coll ege has adopted the
i deol ogy of being digitally friendly in order to create a paperl ess
environment. The col |l ege continues to provide a properly ventilated classroom
with wi ndows and electricity is consuned as per needs. The students take care
that after the lectures before |eaving the classroomthe electricity sw tches
are turned off. The coll ege prom ses to advance its two best practices, the




“commitrent to green healing”

and the “energy conservation drive.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 0 0 10/ 10/ 2 11 Uni vers Ease of 74
019 ity comut at i
BOARDS |on and af
EXAM fordabili
CENTER ty
(10th
Cct ober
to 22nd N
ov., 2019)
2019 0 0 14/ 12/ 2 1 St af f 22
019 Cricket |Endurance
ability
to
har dshi p
and team
spirit
t owar ds
shared ma
nagenent
2019 0 0 10/ 06/ 2 130 Col | ege 150
019 ground |Encourage
shared [sportsnen
with spirit
school
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s Exami nati on
Et hi cs

16/ 12/ 2019

wil |

enter or

St udent s nust
valid ID card and/ or
ticket to appear for an
exam nati on.
nmust be present
exam nation hall
30 minutes prior to the
conmencenent of the
exam nati on.

not

have a
hal |

? Students

in the
at | east

St udent s
be allowed to
| eave the




exanm nation hall till the
first 30 mns of exam
commencenent. ? Mobile
phone use by staff or
students is absolutely
banned within the
exam nation hall. ? In
the case of an energency,
students or staff can
contact the exam
attendant, who is
stationed on each |evel
during exam hours. ?
St udents are not
permtted to | eave the
exam nation hall until
their answer papers have
been col |l ected by the
invigilator. ? Any
attenpt to copy, cheat,
or disturb fellow
students during an

exam nation will not be
tolerated, and the
of fender will face

di sci plinary acti on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

The thene of the
Medi a Fest WMatinee
Tadka was Munbai
chi matinee. The
t hene was sel ected
keeping in mnd the
lifestyle of
Munmbai kars. Al the
decorations and the
stage setup were
done usi ng environm
ent-friendly
mat eri al s avoi di ng
t her nocol .

06/ 12/ 2019

07/ 12/ 2019

249

In Vibes, the
annual fest of the
coll ege, the main

t hene was War
agai nst terrorism
In this students
were made awar e of

t he threat

terrori smnow poses
on a worl dwi de
scale, and how it
must be dealt with
right away. Law
enf or cement

16/ 12/ 2019

18/ 12/ 2019

377




organi zati ons can

The CS depart nent 11/ 12/ 2019 11/12/ 2019 30
of the college al so
did a play on Juhu
beach, the topic of

whi ch was
Terrorism

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) The coll ege, being environnment friendly, has banned use of plastic inits
prem ses. The col |l ege discourages the use of plastic bottles and containers in
its prem ses. Also the containers used are BPA free keeping in mnd the harnfu
effects of plastic on the environnent. 2) The old CFL |ight tubes were repl aced

wi th LED bul bs thereby conserving energy. Further the technol ogi es used
encourage high star rated devices. 3) The use of an online managenment system
al so ensures reducing the use of papers thereby saving the environnment. Rough
papers are reused thereby | eading to conservation of trees. 4) The College is
also animal friendly in that it has its own pet dog which is taken care of
including its vaccination and feeding et al. 5) The college offers well
ventil ated cl assroons, and power is used as needed. After the |ectures, the
students make sure to turn out the lights before |eaving the classroom

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice 1: 1. Title of the practice: Commtnent towards Green Healing (CGH 2.

hj ective of the practice: i) To instill a sense of responsibility anmong
everyone for preserving the existing flora and fauna of the college ii) To
devel op new net hods for enhancing the greenery iii) To reduce all types of

pol lution on the canmpus and in the surrounding area iv) To decrease the use of
pl asti c and ot her non-bi odegradabl e materials by reducing, recycling, reusing,
and upcycling 3. The context: Gven the current environnental crisis, it is
crucial for all citizens to play their part in preserving whats |eft of our
heal thy environnment. As an educational institution, it is our noral obligation
to educate and inspire all students, stakeholders, and staff nmenbers to do
their part in preventing pollution and healing the earth. Hence, MLU Col | ege
l aunched an initiative called Commtnent towards Green Healing, in 2018-2019 as
one of the best practices which aimto protect the current biodiversity on and
around the canpus and take neasures to reduce the use of pollutants. Follow ng
the steps of the previous year, this year too we continued the practice, with
nore additions. The main focus of CGHis on the 3Rs: reduce, reuse, recycle, and

upcycle. 4. The Practice: i. The IQAC inforns all departnents about this
nm ssion at the start of each academic year. ii. The coordinators receive
details of CGH and then convey the information to the students. iii. The

authority then inplenents the plan by pronoting objectives such as reducing the
use of plastic, recycling paper, using sustainable nmaterials, etc. iv. The
teachi ng and non-teaching staff, as well as the students, work together to
achi eve these objectives. v. The college fest, VIBES, and the BAMMC depart nent
fest “Matinee” was carried out in line with CGH and used eco-friendly materials
such as old wood instead of thernocol (polystyrene). vi. These fests were
carried out in broad daylight to reduce the usage of lights, thereby saving
electricity. 5. Problens Encountered and Resources Required i. Convincing
peopl e outside the canpus of the need for environnental protection ii. Lack of
cooperation between the organi zation and outside parties iii. The initial push
needed fromall stakeholders involved iv. Regular watering and nai nt enance of
the plants v. After a brief discussion and counseling session, the outsiders




and students prioritized this initiative and made it a success. 6. Evidence of
Success: i. Increased greenery on canpus provides shade and fresh air ii.
Reduced use of paper, electricity, and other natural resources iii. Recycling
ol d papers for printing purposes and repl aci ng paper-based docunents with
online forns and PDFs iv. Effective waste nanagenent v. Reduced traffic noise
vi . Enhanced sense of gratitude, responsibility, and appreciation towards the
envi ronment anong all stakehol ders involved. Practice 2: Title of the Practi ce:
Energy Conservation Drive (ECD) bjectives of the Practice: To upgrade existing
tube lights with energy-efficient LED Iights To conserve energy through
practical measures To instill the concept of energy conservation in students 3.
The context Due to the rapidly growi ng denand for energy and the depletion of
natural resources, MLU Coll ege has taken steps to adopt energy-efficient
lighting on its premi ses. The Energy Conservation Drive (ECD) |aunched in
2018- 2019 ensures that each year the colleges lights are either repaired,
recycled, or replaced with LED lights known for their | ow energy consunption.
4. The Practice: The | QAC inforns all departnments about the ECl at the start of
each academi c year. The coordinators receive the details of the ECI and pass
themon to their respective departnents. Students are involved in the |ight
repl acenent process to enphasize the inportance of energy conservation. The
various events carried out on the college prem se strictly adheres to ECD and
utilizes mninumelectricity 5. Problens Encountered and Resources Required:
Repl acing lights was a | aborious and sl ow process, especially in active
classroonms. Initial student involvenent was limted, but after a brief session
and di scussion, they showed strong participation. Students demand fests to be
carried out in the evening, but after counseling themon the inportance of ECD
t hey cooperated. 5. Evidence of Success: A significant decrease in electricity
consunpti on was observed after replacing older tube lights with LED |ights. A
reduction in electricity bills confirned the success of the ECl. Al
st akehol ders invol ved showed i ncreased awareness about energy conservation
after this initiative. Students felt a sense of gratitude and responsibility.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://nvlucol |l ege.in/w-content/upl oads/ 2023/ 03/ BEST- PRACTI CES- 2019- 20- nv| u-
col | ege. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Ef fective and conprehensive devel opnent to prepare themfor the workforce. The
institutions vision is to provide chances for students to reach their potenti al
whi | e equi pping themwi th information and skills in their chosen professions.
Hence to fulfil the same Sheth L.U. J and Sir MV College is to guarantee
gqual ity education by offering a | earning environnment that encourages the
di ssem nation of knowl edge in order to ensure that students develop life skills
for taking on chall enges and responsibilities with social, gender, and
environmental sensitivity. As an outcone, the college nmade the decision to arm
students with information by offering themnore certificate courses in order to
achieve its goal. As a result, additional val ue-added courses were offered
t hroughout the 2019-2020 academ c year. Belowis a list of them Digita
Mar ket i ng- The objective of the course is to train students in nultichannel
mar keting, content crafting, and devising strategies and to nake students |earn
the operational aspects of various social nedia platfornms. CCSP - This course
ainms to teach students new technol ogy in python progranm ng, O acle database,
hardware and networking. It’s a job-oriented course where students devel op
projects at the end of each senester. Enbedded System Robotics Course: This
Cour se was designed as a val ue-added course for students of conputer science




and information technol ogy who wanted to learn how to build a small robot and
gain nore know edge about robotics. Al of the departments hold conferences,
wor kshops, industrial visits, educational tours, and seminars to rai se student
awar eness of current social, econom c, and environnmental concerns and to
provi de them the chance to connect with renowned academ cs, busi nesspeopl e, and
artists. The significance of nurturing pupils through extension and outreach
activities cannot be overstated in order to guarantee quality education as well
as awareness to social and environnental issues. Through different I|ntegrated
security initiatives, the college festival, and departnental activities,
students learn to be sensitive to their inmedi ate surroundi ngs and society as a
whol e.

Provide the weblink of the institution

https://nvl ucol |l ege.in/wp-content/upl oads/ 2023/ 03/ 1 nstitutional-
Di stinctiveness-2019-20-nvl u-coll ege. pdf

8.Future Plans of Actions for Next Academic Year

1. To arrange certificate prograns and val ue-based prograns: The coll ege pl ans
to arrange and run certificate prograns in each departnent to enhance the

knowl edge base of the students by adding value to the curriculum This al so hel ps
students to be industry ready. 2. To shift handling and nmonitoring of students
fromoffline to online. Mentorship and guiding for ease in virtual platforns
operations. 3. The New Nornal Adaptation: The coll ege encouraged all staff and
students to adapt to the new normal by actively being tech-savvy and naintaining
nore digital documents. 4. The college plans to conduct and coll aborate with
various institutes and conpani es by organi zi ng various seninars and workshops for
both faculties and students in different domains. 5. College plans to work on
envi ronment al issues by saving nature and conservation of the resources
avai | abl e.




