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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

LAXM CHARI TABLE TRUST SHETH L. U.J AND
SIR MV. COLLEGE OF ARTS, SCI ENCE AND
COMVERCE

Name of the head of the Institution

Smt Jyoti V. Gaitonde

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02266992022
Mobile no. 9821219952

Registered Email

i nfo@mwl ucol l ege.in

Alternate Email

princi pal @wl ucol l ege.in

Address Dr. S. Radhakrishnan Marg Andheri East
City/Town Munbai
State/UT Mahar ashtra

Pincode

400069




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Mahendra Kanoji a

Phone no/Alternate Phone no.

02266992022

Mobile no.

9820477088

Registered Email

igac. mvl u@nmuail . com

Alternate Email

i nfo@wl ucol | ege.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://nvlucoll ege.in/storage/ 2023/
03/ SSR- 2003- 2004. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://nvlucoll ege.in/w-content/upl oa
ds/ 2023/ 03/ acadeni c-
cal endar - 2018-2019- nvl u-col | ege. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 A 85. 25 2004 16- Feb- 2004 15- Feb- 2009
6. Date of Establishment of IQAC 16- Apr-2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




| QAC Term Meeti ng 23-Jun-2018 12
1
| QAC Term Meet i ng 01- Dec-2018 12
1
| QAC Term Meeti ng 20- Apr- 2019 12
1
Academ ¢ Cal endar 16- Apr-2018 6
preparation 1
I ntroduction of Add On 07- May-2018 145
Certificate Courses 200
I ntroduction O Val ue 11- May- 2018 68
added Certificate Courses 101
I ncul cate Research 02- Aug- 2018 7
Cul ture 73
Infrastructure 02-Jul -2018 615
Devel opnent 200
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)




1. Geen initiatives 2. Pronoting research 3.

courses. 4. Augnenting infrastructural
| earni ng, internships and pl acenents.

facilities.

I ntroducing certificate add on
5. Pronoting practical

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Curri cul um Feedback from st akehol ders

Curricul um f eedback taken from

St udents, Parents, Teachers and

Enpl oyees to enhance teaching | earning
process

Organi sing environnent friendly
practices in the coll ege.

Teaned Wth Tinmes G oup For Eco
Friendly Ganesha.

I nfrastructure Devel opnent

IQAC initiated the process for

desi gni ng new | abs purchasi ng new

| at est equi pnent and conputers for the
year 2018-109.

Val ue Added Courses, Add-on Courses

Conducted for curriculum enrichnment

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Conmittee (CDC) 25-Jun- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute has a partial MS System
nmoving in a hierarchy order of
reporting fromthe | ower |evel to the
hi gher I evel. The coll ege has a custom




fees collection, fees record and
receipt printing system The account
section has been equip with Tally
software to nmaintain a soft copy of
Cash Book, bankbook and advice. Library
has SOUL software for book stock

mai nt enance

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The College is affiliated with the University of Munmbai and we follow the
course curriculum & syl |l abus prescribed by the University to ensure a well -
pl anned curriculum delivery throughout the year, the college undertakes severa
nmeasures. i. Regul ar/ Annual syl | abus updates are upl oaded on the website as and
when prescribed by the University. ii. Academ c cal endar is prepared before the
commrencenent of each academnic year and upl oaded on the coll ege website so that
teachers, students, and parents can refer to the sanme. iii. Tinetable for each
semester is created keeping in mnd faculty workl oad, and additional faculty
appoi ntments are made in case there’'s a shortfall in the existing faculty iv.
Senest er - based teaching plans are prepared by all faculties and upl oaded on the
website for reference and to follow the sane. v. To check the status of the
syl | abus conpl etion, each session content is docunented day & date-wi se in the
register, which is maintained in each departnment. vi. Mnual attendance is
undert aken where each student personally signs against their roll nunmber on the
attendance sheet. The same is then fed in daily in an excel sheet. This ensures
a fair and transparent node of student attendance records. vii. Nunber of
| ectures prescribed by the University is taken by all faculty nenbers regularly
and a shortfall if any is covered by scheduling extra lectures. viii. Students
are engaged in higher-order thinking through role plays, group discussions,
sem nars, projects, presentations & internships. ix. Information conputer
technol ogy (ICT)-enabl ed teachi ng-1earni ng processes to pronote the devel opnent
& use of e-learning resources by faculty, which enhances student understandi ng
& interaction in the class. x. Renedial l|ectures are conducted for slow
| earners whenever needed. xi. To make students industry-ready and to bridge the
gap between academi cs & industry, various val ue-added courses are introduced.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Di gital NA 29/ 09/ 2018 15 Focus on e
Mar ket i ng mpl oyabi lity Multichannel
(Batch - 9) in mar ket i ng

adverti sing Crafting
agencies org Cont ent,

ani zat i ons Devi si ng
needi ng strategies
digital and | earni ng
presence. oper at i onal

Focus on ent aspects of

repr eneur shi vari ous

p - Helping social nedia




Di gital
Mar ket i ng
(Batch - 10)

Di gital
Mar ket i ng
(Batch -

CEC
Certified
Sof t war e

Pr of essi ona

Senester - |

17/ 11/ 2018

09/ 02/ 2019

11)

14/ 08/ 2018

candi dat es
gain
confi dence
to set-up
their own
digital agen
ci es/underta
ke freel ance
proj ects.

Focus on e
npl oyabi lity
in
adverti sing
agencies org
ani zat i ons
needi ng
di gi tal
presence.
Focus on ent
repr eneur shi
p - Hel ping
candi dat es
gain
confi dence
to set-up
their own
digital agen
ci es/underta
ke freel ance
proj ects.

Focus on e
npl oyability
in
adverti sing
agencies org
ani zati ons
needi ng
digital
presence.
Focus on ent
repr eneur shi
p - Hel ping
candi dat es
gain
confi dence
to set-up
their own
digital agen
ci es/underta
ke freel ance
proj ects.

Focus on e
npl oyabi lity
in python
devel opnent,
dat abase and
har dwar e

pl at f or ns

Mul ti channel
mar ket i ng
Crafting
Cont ent,
Devi si ng
strategies
and | earni ng
oper ati onal
aspects of
vari ous
soci al nedi a
pl at f or ns

Mul ti channel
mar ket i ng
Crafting
Cont ent
Devi si ng
strategies
and | earni ng
oper at i onal
aspects of
vari ous
soci al nedi a
pl at f or ns

St udent s
pi cked up
skills in

har dwar e and
net wor ki ng,

Pyt hon




CEC
Certified
Sof t war e

Pr of essi ona
Senester -
I

CEC
Certified
Sof t war e

Pr of essi ona
Senester -
111

11/ 03/ 2019

24/ 12/ 2018

net wor ki ng  progranm ng,
field. focus and Oracle
on entrepren dat abases.

eur shi p, At the
assi sting conpl eti on
candi dat es of the

in launching senester,
their own IT they al so
busi ness. created a
proj ect .
Thi s
encour ages
students to
be open to a
range of IT
wor k
prospects
after
graduati on.

Focus on e Sof t war e
npl oyability devel opnent
in Python usi ng Pyt hon

devel opnent, and Java.
Advance I ntegrating
dat abase Dat abase in

managenent sof t war e
Systens and using Oracle
Java envi r onnent

devel opnent and DBMS
field. focus Principles.
on entrepren
eur shi p,
assi sting
candi dat es
i n launching
their own
sof t war e
devel opnent
venture or
freel anci ng
assi gnnents.

Focus on e St udent s
npl oyabi lity | ear nt

in data t echnol ogi es

sci ence. i ke

Focus on ent artificial i
repreneurshi ntelligence
p - hel ping pyt hon for

candi dat es dat a
to start up sci ence,
their career statistics
in data for data
sci ence sci ence.
field or They al so
undert ake devel oped a
freel ance proj ect at

proj ects. the end of




07/ 05/ 2018
Desi gni ng

02/ 06/ 2018
Mar ket i ng

Enmphasi s
on entrepren
eur shi p,

i ncl udi ng
assi sting
applicants
with
creating
their own
websi tes and
freel ance
website
creation.
Learners can
still create
sinmpl e
websi t es
even if they
have little
to no
progr ami ng
experi ence.

Focus on e
npl oyability
in
adverti sing
agencies org
ani zat i ons
needi ng
di gi tal
presence.
Focus on ent
repr eneur shi
p - Hel ping
candi dat es
gain
confi dence
to set-up
their own
digital agen

ci es/underta

ke freel ance

t he
senester.
Thi s hel ps
students to
be open for
various job

opportunitie
s inIT.

St udent s
create
websi tes
that feature
e- commer ce
and paynent
gateways. In
addi ti on,
| earn how to
construct
websi tes
with
Wor dPr ess.
Based on
pr oj ect
eval uati on
and
practi cal
per f or mance,
a
certificate
was awar ded

Mul ti channel
mar ket i ng
Crafting
Cont ent
Devi si ng
strategies
and | earni ng
oper at i onal
aspects of
vari ous
soci al nedi a
pl at f or ns

proj ects.
Di gital NA 04/ 08/ 2018 15 Focus on e
Mar ket i ng mpl oyabi lity Muiltichannel
(Batch - 8) in mar ket i ng
adverti sing Crafting
agencies org Cont ent,

ani zat i ons Devi si ng




needi ng strategies
digital and | earning
presence. oper ati onal
Focus on ent aspects of
repr eneur shi vari ous
p - Helping social nedia
candi dat es pl at f or ns
gain
confidence
to set-up
their own
digital agen
ci es/underta
ke freel ance
proj ects.
1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year
Programme/Course Programme Specialization Dates of Introduction
Nill Nill Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA BMM 06/ 07/ 2018
BSc Bi oTech 06/ 07/ 2018
BSc I nf ormati on Technol ogy 06/ 07/ 2018
BSc Conput er Sci ence 06/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 145 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Graphi ¢ Design (Batch - 23/ 05/ 2018 22
2)
G aphic Design (Batch - 29/ 06/ 2018 19
3)
Java (Batch - 4) 11/ 08/ 2018 8
Android (Batch - 2) 29/ 03/ 2018 13
Android (Batch - 3) 26/ 03/ 2019 6
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships




BA BMM 50
BSc Conmput er Sci ence 3
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In order to ensure constant growth and inprovenent of the institution al ong

w th student

t eachers,

pl ace that coll ects,
to nake acadeni c,
st akehol ders with regard to the institution include students,
Feedback is collected using questionnaires,
and anal yzed using statistical

and enpl oyers.
adm ni stered t hrough googl e forns,
bar graphs and charts on M crosoft excel.

progress,
anal yses,

infrastructural,

and ot her

the institute has put an effective feedback nmechanismin
and i npl ements suggestions fromthe stakehol ders
policy inprovenents.
parents,

The
al umi ,

tool s such as

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc I nf or mati on 60 62 60
Technol ogy
BSc Bi oTech 35 73 35
BSc Conput er 60 66 60
Sci ence
BA BMM 60 60 60
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 590 0 13 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)




Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
13 13 29 8 8 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring students involves a complex set of activities which include professors guiding, advising, motivating,
and encouraging students with definite protocols and strategies to address any issues related to academic as
well as non-academic areas. The mentor is the significant support system for the all-round development of the
mentee. The mentoring system is broadly classified into 3 subgroups: 1. Institutional and Departmental
Strategies: Every year a class mentor is appointed to each division. This involves introducing the vision, and
mission of the college, familiarizing students with admission procedures, rules and regulations of the college and
the department, and general orientation about college activities. Also, the mentors elaborate on the roles of
administrative staff and protocols followed for applying for medical leave, transcripts, recommendation letters,
bonafide certificates, railway concession, etc facilities. 2. Personal issue strategies: The faculties address any
grievances, and personal and/or academic-related problems of the students and if needed suggest the required
therapy/counselor. 3. Academic and Career-related strategies: Faculties guide students to think out of the box by
taking several activities like quizzes, flip the classroom, presentations by the students, etc apart from just
learning the textbook information. Also, group discussions on different topics related to the syllabus are
organized to clear scientific concepts. Revision lectures and doubt-solving sessions are organized for
academically weak students. Faculties also guide students in selecting elective subjects by providing in-depth
orientation and explaining the scope of each topic in the near future. Professors encourage students to actively
enroll in several add-on certificate courses and to participate in various intra and inter-college level competitions.
Mentors also share contacts of several employment offering industries and alumni with students. Teachers also
explain the correct format for writing a resume, curriculum vitae, and cover letter giving guidelines to crack
interview and entrance exams related to the field. Mentees are encouraged to take up research topics, do
literature surveys, and design experiments according to the objectives of the topic selected for research. This
nurtures problem-solving and critical thinking abilities in students wherein they learn to apply textbook knowledge
for practical purposes. Professors guide students to apply for internships in industries and research institutions,
to avail of scholarships, etc to strengthen their career development. The strengths of a student are identified by
the mentor, and it is further nurtured and flourished by encouraging students to be a part of different committees.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
590 13 1: 45

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

18 13 5 13 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl Nl Nl Nl

No file upl oaded.

2.5 — Evaluation Process and Reforms




the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc Conput er V| 04/ 05/ 2019 19/ 06/ 2019
Sci ence

BSc Bi o- VI 18/ 04/ 2019 12/ 06/ 2019
Technol ogy

BSc | nf or mati on \Y/| 11/ 05/ 2019 24/ 06/ 2019
Technol ogy

BA BWVM VI 03/ 05/ 2019 06/ 07/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

B. Sc.

i nt er nal
of Munbai
st udi es,

I nt er nal

tinme,

affiliated with it.

conti nuous i nternal

encourage themto strengthen their
the scheduling of dates,
Supervisors) are listed before exans. The subject experts of each course give
the question papers to coordinators to avoid any confusion and,
ensure quality question papers.
aspect of every exam nation,

Vi va,

evaluation in the institution.
be carried out before the senester exanms. The exam nation pattern is 75:25. The
exanms are based according to the guidelines provided by the University
in the syllabus — Project assignnents,
Theory assi gnnment s,

etc.

know edge.

seating arrangenents, and hall

At t endance,
is nmonitored and recorded. Slow | earners al so get
pushed to accept the challenges and devel op the best performances in their

The institution has adopted the curricula designed by the University as it is
The institution offers courses |ike B. Sc.
Bi ot ech and B.M M where the departnent

C.S B.Sc. I.T.,

puts together senester-w se

| nt er nal

Power Poi nt

the primry

circular and personality devel opnment.

Presentati ons,
Wher eas t he External
which are of 75 marks each in FY, SY, and TY are divided into 2 senesters.

Assessments boost the students to develop nore |earning skills and
Every senester for each course,
invigilators (Sr. Jr.

Assessnent has to

Case

Semest ers exarmns

at the sane
and i nportant

words)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

days,
br eak),

i nt er nal

nati onal
Uni versity exani nati on,

extracurricular as wel |

While form ng the academ c cal endar,
short and | ong holidays (Ganpati
public holidays,

as co-curricular

activities. Al

Di wal i

i ndustri al
etc. Al

vacati on,
tentative dates of
examn nati on days,
unit tests,
wor kshop/ sem nar activity,

visits,
of the above were
Commencenent of the acadenmi c year

the institute adheres to avail abl e worki ng
vacati on,
adm ssi on process,
tentative practical
assessnent work, departmental
prograns and rallies,
i npl enent ed t hr oughout the acadeni c year.
2018 — 2019 started with the preparati on of the acadenm c cal endar as per the
schedul e prescribed by the University for the inplementation of the syllabus,
academ c activities in
the college were run followi ng the guidelines provided by the University.

Chri st mas

al l ocati on of
awar eness

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://nvlucol | ege. i n/ wp-cont ent / upl oads/ 2023/ 03/ cour se- out cone-2018-2019. pdf




2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1500155 BSc Conput er 51 30 58. 82
Sci ence Sem
Vv
1500156 BSc Conput er 51 41 80. 39
Sci ence SEM
-V
1S00165 BSc Bi o 32 30 93.75
Technol ogy
SEM - V
1500166 BSc Bi o 32 28 87.50
Technol ogy
SEM - VI
1500255 BSc 49 33 67. 34
I nf or mat i on
Technol ogy
Sem - V
1500255 BSc 49 29 59. 18
I nf or mati on
Technol ogy
Sem - VI
4000145 BA B.M M SEM 53 28 52. 83
-V
4000146 BA B.M M SEM 53 41 77. 36
- Vi
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

https://nmvlucoll ege.in/w-content/upl oads/ 2023/ 03/ St udent - Sati sfacti on-

Survey-2018-2019. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

t han conpul sory
by the
Uni versity)

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 180 Depart ment of 0 0. 04
Resear ch Conput er
Projects (O her Sci ence

View File




3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar on Conput er
Har dwar e

I nformati on technol ogy

29/ 09/ 2018

Gllette Sem nar
| mport ance of groomni ng

Bachel or of Mass Medi a

08/ 12/ 2018

Wor kshop on Enmbedded
Systens and Robotics

I nformati on technol ogy

22/ 12/ 2018

Sem nar on ‘3D Ani nation
and Model I'i ng’

I nformati on technol ogy

23/ 02/ 2019

Car eer gui dance in
Research and Devel opnent

Conput er Sci ence

08/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Audi o Kamana Snt . 09/ 03/ 2019 I nt er nati onal
Fi ngerprinting Tri pat hi I ndirabai G I nterdisciplina
Revi ew and Kul karni Arts ry Conference
Conpari son Col l ege, J. B.
Sawant Sci ence
Col | ege and
Sau. Janaki bai
Dhondo Kunte
Conmer ce
Col | ege
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
01 WLU MV.L. U NA NA 02/ 08/ 2018
Resear ch Col | ege
I ncubati on
Centre
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)




Nat i onal

Conput er

Sci ence

5.76

| nt er nati onal

Comput er

Sci ence

69. 50

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conput er Sci ence 1
Conput er Sci ence 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
MOBI LE Ranjiv Revi ew 2019 0 Shet h 0
CLOUD DATA | Masur kar, of L. U J and
COFFLOADI NG Dr Resear ch Sir MV.Co
LI M TATI Mahendr a Il ege,
ONS AND Kanoj i a, Munbai Mah
SOLUTI ONS Ni ket a arashtra
Gandhi India, JJT
Uni versity
Jhunj hunu,
Raj ast han,
I ndi a,
Machi ne In
telligence
Resear ch
Labs (MR
Labs),
Aubur n,
WA, USA
Mahendr a Spri nger 2018 0 JJT Univ 0
Aut omati c Kanoj i a, Internatio ersity,
I dentifica Ni ket a nal Jhunj hunu,
tion of Gandhi , Publ i shi ng Raj ast han,
Mal ari a Leisa J. AG I ndi a,
usi ng Ar st rong, Machi ne In
| mage Pranal i telligence
Processi ng | Pednekar Resear ch
and Labs (MR
Artificial Labs),
Neur al Auburn, W
Net wor k shi ngt on,
USA, Edith
Cowan Univ
ersity,
Perth,
West ern
Australi a,
Australi a,




Sat haye
Col | ege,
Uni versity
of Munbai ,
Munbai , Ma
har ashtra,
I ndi a
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Mahendr a Spri nger 2018 3 0 JJT Univ

Aut omat i c Kanoj i a, Internatio ersity,

I dentifica Ni ket a nal Jhunj hunu,
tion of Gandhi Publ i shi ng Raj ast han,
Mal ari a Lei sa J. AG I ndi a,

usi ng Ar st rong, Machi ne I n
| mage Pranal i telligence

Processi ng | Pednekar Resear ch

and Labs (MR

Artificial Labs),
Neur al Auburn, Wa
Net wor k shi ngt on,

USA, Edith
Cowan Uni v
ersity,
Perth,
Western
Australi a,
Australi a,
Sat haye
Col | ege,
Uni versity
of Munbai ,
Munbai, Ma
har ashtra,
I ndi a
RECOGNI T Dr Revi ew 2019 3 0 JJT Univ
| ON AND VE | Mahendra of ersity,

RI FI CATI ON | Kanoji a, Resear ch Jhunj hunu,

CF | NDI AN Ni ket a Raj ast han,

CURRENCYNO | Gandhi, I ndi a,

TES USI NG Ant ut a Machi ne I n
DI G TAL Rane telligence

| MAGE Resear ch

PROCESSI NG Labs (MR

Labs),
Auburn, W
shi ngt on,
USA, Edith
Cowan Uni v

ersity,

Perth,

Western




Australi a,
Australi a,
Sat haye
Col | ege,
Uni versity
of Munbai ,
Munbai , M
har ashtr a,
I ndi a
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 2 0 0
nar s/ Wor kshops
Present ed 2 0 0
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

VI BES - War
agai nst drugs

MLU CCLLEGE

4

20

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI L

NI L

0

0

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Australiya),

Nature of activity Participant Source of financial support Duration
Resear ch AND Mahendra Kanoji a, NA 180
DEVEL OPNVENT Ni ket a Gandhi,

Leisa J. Arnstrong(




Pranal i
Pednekar ( Sat hye
Col I ege) Brian

Dsouza, (M thibai
col | ege) Kunal
Prasad, (MWLU

college) Amuta
Rane( Sat haye
Col | ege)

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Proj ect, Proj ect, Suppor t 01/10/ 2018 31/ 12/ 2019 Suneel
Pl acenment Pl acenent Hi ves Vi shwakar ma
I nternship I nternship Technol ogy , A ay
Associ ati on | Associ ation LPP Yadav.
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

20.7

22.08

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Newl y Added
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Seminar halls with ICT facilities Newl y Added
Classroonms with W-Fi OR LAN Exi sting
Val ue of the equi pnment purchased Newl y Added




during the year

(rs. in lakhs)

Nunber of i npor

tant equi pnents

purchased (G eater than 1-0 | akh)
during the current year

Newl y Added

View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 51660 11640547 129 73702 51789 11714249
Books
1189 631039 0 0 1189 631039
Ref er ence
Books
e- Books 109 0 0 0 109 0
CD & 176 0 0 0 176 0
Vi deo
Li brary 1 10000 0 0 1 10000
Aut omat i on
O hers(s 6 5084 0 0 6 5084
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
MAHENDRA KANQJI A www. r ockt heit.com| WbrdPress 16/ 11/ 2015
- Fundanent al s of
Al gorithm Course
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 109 70 109 6 20 4 10 2
g
Added 23 22 23 0 0 0 0
Tot al 132 92 132 6 20 4 10 2




4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3428572 2749170 3718000 3793989

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Al |l stakehol ders have an equal opportunity to access and use the coll eges
physi cal, academi c, and support facilities, such as auditoriuns, |aboratories,
libraries, sports facilities, conputers, and classroons, in accordance with the
col | ege regul ati ons and procedures. Maintenance: Regul ar mai ntenance is

undertaken on | aboratories, |aboratory equipnent, sports facilities,
cl assroons, conputers, and other infrastructural elenments like air conditioners
and projectors. Housekeeping and cl eaning of the classroons and all physica
spaces are done regularly. The concerned departnental head reports the
requi rement for repair/ maintenance/ troubl eshooting of equipnment/ facilities
to the Principal. Many facilities have annual maintenance agreenents for the
efficient operation of their physical/academ c support. The college grants AMC
to authorized agencies to naintain ACs and internet services. Laboratory
assi stants keep track of purchases, outdated inventory, and material in use in

a stock register that is routinely updated. Student /Staff suggestions on
infrastructure are sought through suggestion boxes placed strategically on the

ground floor near the office. Library: Alist of new books requested by the

Coordi nator in consultation with the Departnment Faculty is submtted to the
Li brarian. Once the Director approves, the list is forwarded to the Librarian
to purchase the same. The library remains open on working days from9:00 amto

3:30 pm The rules of the library govern the use of the library and its

facilities. ICT Facilities: The ICT smart classroons and all conputer-rel ated
facilities are maintained by Laboratory Engi neer, the technically skilled
expert appointed by the nanagenent. Utilization of Extraordinary
Infrastructure: To avail and utilize special physical facilities/infrastructure
i ke sem nar halls and auditoriuns, a request cum proposal is placed to the
Director, which the office verifies and forwards to the Director for approval
and, in turn, is forwarded for allotnent. The college has hired a skilled
el ectrician and carpenter who regularly visits on a request basis and
efficiently attends to the electrical and carpentry work. Al tube |ights have
been replaced with energy-conserving CFL and LED lights, additionally, all old
fans have al so been replaced. Laboratory: Laboratories in Biotechnol ogy,
Conmput er Sci ence, and Information Technol ogy departnents are directly under the
cust odi anshi p of respective departnents and their heads. Lab mai ntenance staff
is responsible for the regular nmai ntenance of facilities. Rules and regul ations
to utilize themare displayed at the entrance of |aboratories. Log Registers
are mai ntained in every |ab. Sports Gynkhana: The Coll ege has a huge




pl ayground, playing

and Football events.

courts for Lawn Tennis,
gym cum physi cal fitness center.

a good Cricket pitch, and a health
The col |l ege has appoi nted coaches for Cricket

The use and training of sports facilities regularly occur

in the Sports Gynkhana under the supervision of the Sports in charge. The
col |l ege has appointed a Supervisor to | ook after the infrastructure of the
Sports Gynkhana and different sports utilities.
game activities in the Sports Gynkhana during their free peri ods.

Students enjoy various | ndoor

https://mvlucollege.in/storage/2023/03/Infrastructure-Procedure-and-Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Academ c Toppers 24 12400
frominstitution Schol ar shi p

Fi nanci al Support
from G her Sources

a) Nati onal NI L 0 0
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Mat hs bri dge 06/ 08/ 2018 14 MVLU COLLEGE
cour se

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 SAP 0 0 0
Sem nar
2019 Car eer 0 0 5
Gui dance in
Research and
Devel opnent
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

0




5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 Suppor t 17 3
Hi ves
Technol ogy
LPP, Air
I ndi a
limted
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. Sc. (BT) B. Sc. (BT) Sir J. P B. Ed.
Col | ege of
Educat i on
and Research
2019 1 B. Sc. (BT) B. Sc. (BT) R D M Sc. (BT)
Nat i onal
Col | ege
2019 1 B. Sc. (BT) B. Sc. (BT) Bhaskar M Sc. Bio
Waman Thakur | anal yti cal
Col | ege Sci ence
2019 13 B. Sc. (CS) B. Sc. (CS) Head, M Sc. (CS)
Depart nent
of Conmput er
Sci ence, Uni v
ersity of
Munbai
2019 2 B. Sc. (CS) B. Sc. (CS) Pat kar M Sc.
Var de
Col | ege
2019 2 B.Sc. (IT) B.Sc. (IT) Sm. Prane MSc. (IT)
shwar i evi
Dur gadutta
Ti brewal a
Li on Juhu
Col | ege
2019 1 B.Sc. (IT) B.Sc. (IT) Institute MSc. (IT)
of Distance
and Open
| ear ni ng
2019 1 B.Sc. (IT) B.Sc. (IT) Valia C. L. MSc. (IT)
Col | ege of
Commer ce




2019 1 B.Sc. (IT) B.Sc. (IT) Head, MSc. (IT)
Depart nment
of
I nformati on
Technol ogy, U
niversity of
Murbai

2019 1 B. Sc. (BT) B. Sc. (BT) G K M Sc. (BT)
Khal sa
Col | ege

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Nill 0
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
DANCE I ntercol |l ege 33
BOX - CRI CKET I ntercol | ege 18
FOOTBALL I ntercol |l ege 10
BADM NTON I ntercol | ege 43
CARROM I ntercol | ege 38
TABLE TENNI S I ntercol |l ege 13
CHESS I ntercol |l ege 23
COUNTER STRI KE I ntercol |l ege 4
PUBG MOBI LE I ntercol | ege 25
NEED FOR SPEED I ntercol |l ege 13
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nat i onal Nl Nl Ni |l Ni |l
2019 NI L Nat i onal Nl Ni Tl Nill Nill
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The col |l ege student council has organi zed a nunber of events during the course
of the year. By involving themin the Internal Quality Assurance Cell and
Col | ege Devel opnent Committee, the council encourages students to participate
in the decision-making that determnes their future and the advancenent of the




coll ege. The student council plans a teachers day to provide teachers a break
fromteaching. The council organi zes a nunber of days, such as traditional day,
rose day, apology day, etc., to help students have fun and find inspiration
during their academ c endeavors. Additionally, the council organizes cultura
activities like a treasure hunt, drawi ng conpetitions, personality contests,
etc. The flogging of departnental acadenic winners is organized by the student
council in collaboration with |eaders fromsports and culture. Around 1500
students fromvarious institutions in Minbai participated in the
intercollegiate VIBES and Mati nee Tadka events that the students thensel ves
organi ze. The wi nners are recogni zed with a trophy, certificate, and cash
reward. The coll ege al so organi zes Code Execution Chanpi onshi ps, where
participants learn a range of skills related to tinme nanagenent, coding, and
conpetitiveness. Additionally, they picked up new programm ng skills and
| earned how to sol ve problens quickly. The Students Council addressed a nunber
of suggestions and ideas from students and student nmenbers.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi help to organize VIBES intercoll ege event, MATI NEE TADKA, CULTURAL DAYS,
SPORTS DAY. Al ummi gave placenment to students.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Adnission process 2. Library Addition of resources The managenent ensures
that all stakeholders are included in decision-making at all |evels.
Decentralisation Practice 1. Adm ssion process: The coll eges adni ssion
procedure is entirely managed at the decentralized nanagenent |evel. The
adm ssion commttee is forned before the end of the previous academ ¢ year and
consi sts of teaching and non-teaching staff. After the results are announced,
the committee schedule is announced. The conmittee is assigned and authorized
to prepare the nerit list, verify fornms and rel evant docunents, determ ne the
students eligibility, and admt students. 2. Library Addition of resources: The
Coordi nators neet their respective staff nenmbers and an exhaustive |ist of
books required to be purchased is prepared and forwarded to the librarian. The
librarian prepares the lists received fromvarious departnments, which are then
di scussed in the library conmttee neetings. The librarian then estinmates the
cost of the required book and forwards it to the Director for approval. The
approved list of books is then purchased.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

As the University designs the
curriculum the college strictly
adheres to a lot of value addition to
the sanme. The | QAC al so ainms to enhance
the curriculum and has devel oped its
add- on courses to enhance the pupils
i ndustrial exposure and make them
i ndustry ready. Al the academnmi c and
extracurricular activities are in
accordance with the University and
Gover nnent of Maharashtra norns. The
faculty nmenbers serve as paper setters,
exam ners, and noderators at the
Uni versity |l evel.

Teachi ng and Learni ng

Faculties at MVLU col | ege are student-
centric and notivated to teach beyond
the core of syllabi. Each faculty
ensures to include the practicalities
of the subject they are teaching. This
strikes a bal ance between the theory
and the practical world. To reap nost
of the benefits, the faculty nenbers
lise | CT- enabl ed cl assroons and st at e- of -
the-art infrastructure |abs. The
presence of a library ensures that the
students have wi der readi ng resources.
The faculty nenbers are excellently
proficient in their assigned subjects.
Open debate and di scussi on sessi ons
enhance the pupils overall personality.
Periodical sessions with the faculty to
update them w th technol ogy have been
foll owed by the college. O her than
peer |earning, renedial classes are
carried out for slow |l earners, whereas
for the fast-learners, research papers
and project works are assigned.
Faculties are infornmed about the new
arrivals in the library at regul ar
i nterval s.

Exam nati on and Eval uati on

Faculties at MVLU col | ege are student-
centric and notivated to teach beyond
the core of syllabi. Each faculty
ensures to include the practicalities
of the subject they are teaching. This
strikes a bal ance between the theory
and the practical world. To reap nost
of the benefits, the faculty nenbers
lise | CT- enabl ed cl assroonms and st at e- of -
the-art infrastructure |abs. The
presence of a library ensures that the
students have wi der readi ng resources.
The faculty nenbers are excellently
proficient in their assigned subjects.




Open debate and di scussi on sessi ons
enhance the pupils overall personality.
Peri odi cal sessions with the faculty to

update them w th technol ogy have been
foll owed by the college. Oher than
peer |l earning, renedial classes are
carried out for slow learners, whereas
for the fast-learners, research papers
and project works are assigned.
Faculties are informed about the new
arrivals in the library at regul ar
i nterval s.

Research and Devel opnent

125 students attended a session on
career guidance in research
devel opnent. O these, five students
were highly notivated and trained to
wite a research paper. Follow ng the
training, all five students published
their research papers at the
international interdisciplinary
conference on “Recent trends in
science”. At the said conference, one
of the five students, Kamma Tri pat hi
received 1st prize for the research
paper titled “Audio fingerprinting
reviews and conparison”. Dr. N kita
Gandhi, an editor of Springer and an
| EEE nenber, also took a session.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college is located in the prine
| ocati on of Munmbai, Andheri. It is
easily accessi ble and well connected
with the railway, nmetro station, and
bus depots. There are two main
entrances to the college, each easy to
| ocate. The provision of various shops
near the coll ege nmakes it conveni ent
for the people in the organization. The
coll ege corridors get sufficient
natural sunlight and air, creating a
positive environnment. The heart of the
coll ege has an anpl e anobunt of greenery
that makes the overall infrastructure a
breat habl e one. The college is well
equi pped with state-of-the-art
comput ers whereas Bi ot echnol ogy and
medi a | aboratories are installed with
cutting-edge equi pnent. The cl assroons
are | CT-enabled, well-lit, ventil ated,
and spaci ous. The coll ege shelters a
huge library with 52978 books, 13 nmaps
and subscriptions to 7 newspapers in
English and Marathi. The institute al so
has an in-house canteen wth
af f ordabl e, hygi eni ¢ and whol esone
food—the coll ege has a separate
gynkhana and sports roomto teach the
virtues of sportsmanship. The




adm nistration office is equipped with
all the necessary technol ogy needed for
the smooth functioning of the college.

Human Resource Managenent

The managenent aids all the staff
menbers with their grievances and
assi sts them whenever needed. It is a
primary goal to maintain trustworthy
and translucent relationships with al
t he enpl oyees involved in the
organi zati on. The nmanagenent al so
encour ages any support that fosters and
enhances its workforces perfornmance and
wel | - bei ng (nental and physical).

I ndustry Interaction / Collaboration

The col | eges pl acenent cel
successful placenent based on the
students caliber. The students are nade
i ndustry-ready with the add-on courses
wherein special attention is given to

their soft skills and overal
personalities. Students are encouraged
to take up internship progranms during
their vacations, and the college
provides a letter of recomrendation
(LOR) for the same. Sem nars are
conducted by inviting high-end
i ndustrial personnel to expose the
students to the real world.

ensures a

Adm ssion of Students

The admi ssion procedure is followed
AS per the rules and regul ations of the
Uni versity of Miunbai and the policies
of the college at a relevant tinme. The
selection of the students is made
solely on a nerit basis. Counters are
bei ng put up on the canpus where
faculty nenbers counsel the students
about the courses and aid students in
any academ ¢ doubts. A help desk is
available in the office to aid students
in their adm ssion procedure. The
col l ege adm ni stration takes cruci al
steps to ensure the snmooth functioning
of the adm ssion procedure. the nanes
of the selected students are put up on
the notice board as per the University
schedul e. The faculties and the
adm ni stration al so provi de parental
and student counseling, keeping the
entire process

seam ess. col | egesstudent s

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Al'l taxes are paid online. The
col l ege has al so kept a fixed deposit
in the bank for expenses in case there

is a cash crunch. The anount after




maturity of the FD is also used for
payi ng the salaries of the staff and
for other expenses incurred during the
academ c year. O the 28 FDs anmpunting

to 125,80,245 Cr. only 14 FDs were

remai ning. The rest were utilized.

Adm ni stration

The col |l ege uses an online systemfor
adm ssion. The college also has its own
website wherein the students can nail
regardi ng any queries with respect to
adm ssion. The other node includes
What sapp.

Fi nance and Accounts

NEFT node was avail able for paynent
of fees.

St udent Adm ssion and Support

There is conplete transparency in the
adm ssion process. Admi ssions are
solely merit-based as per University
nornms. This kind of |earning
envi ronnment ensures the devel opnent and
enrichnent of student know edge. On the
campus, there is a help desk that
provi des support, gui dance, and
counseling to all the candi dates
seeki ng adm ssion to the college. The
| ab assistant in the IT |ab al so
provi des assistance to students with
respect to filling up of University
enrol | rent forms.

Exam nati on

Online Internal Exans are conducted
for B.Sc.I. T and B. Sc.C. S. courses
whereas presentations are conducted for

t he BMM courses. Termend exani nation
results are uploaded on the MKCL site.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Sneha T.Y.B.Sc. IT S K Sonai ya 600
Gokar nakar Wor kshop Col | ege
2018 Ashi sh Syl | abus Uni versity of 400
Chat ur vedi revision of Munbai
T.Y.B. Sc.
Comput er
Sci ence
2018 Pooj a Amanat e Pr oj ect Tol ani 500
Di ssertation Col | ege
and Viva Voce
of T.Y.B.Sc. IT
2018 Rohi ni T.Y.B.Sc. IT Mahat ma 600
Jagdal e Wor kshop Educati on Soc




Panvel
2018 Pradnya T.Y.B. Sc. Set h 500
Bhabal Conput er Wasssi anul |
Sci ence assomul |
wor kshop Sci ence Col | ege
2019 Sneha Syl | abus KBP Hi nduj a 60
CGokar nakar revisi on of Col | ege
T.Y.B. Sc.
Conput er
Sci ence
2019 Pooj a Amanat e Wor kshop on Busi ness 600
Busi ness Intelligence at
Intelligence Vi vek Col | ege
of Conmerce
2019 Rohi ni Syl | abus Mul und 1200
Jagdal e revision Col | ege of
wor kshop on Commer ce
Advance Mobil e
Pr ogr ammi ng
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Onl i ne NI L 6 Nil I
assessnent 05/ 04/ 2019 |05/ 04/ 2019
and superv
i sion of
Uni versity
papers
2018 NI L Sof t Nill 5
Skills 01/ 09/ 2018 |01/ 09/ 2018
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time




12

13

0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Acadeni c toppers were

Duty | eaves for Advance | oan was given
attendi ng conferences / to a non teaching staff. awar ded cash prizes. The
sem nars / research Year end lunch is col |l ege al so has a wonen
activities and organi sed for non devel opnent cell and an
exam nati on purposes. teaching staff. anti ragging cell.
Lunch outings on account
of teachers day and
academ c year end.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Nanme of Auditor: S.R Divatia Co. Chartered Accountants Firm
is done when the Statutory Auditors are validly appointed by
audit of the Institutions financial
prepares the budget estinate,
which is then presented to the

The budget is presented
Bef ore

Ext ernal Audi t or

An External Audit
the college to conduct an annual

statenments. The col |l eges accounts departnent
dependi ng on the requirenments of the college ,

Board of Trustees after being approved by the Director.
to the CDC for final approval after the Board of Trustees approval.

maki ng the paynents, all vouchers are properly recorded.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
00 0 00
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L Yes Di rector
Admi ni strative No NI L Yes Admi n | n-
char ge

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

To address any student conplaints, PTA neetings are held thrice a year.
serves as a forumfor teachers and parents to exchange ideas about how to

i nprove students |earning. PTA also brings up issues pertaining to the
attendance and academ c performance of students. It al so comruni cates the
psychol ogi cal chall enges that students in urban settings face.

It

6.5.3 — Development programmes for support staff (at least three)

M crosoft word and Excel training are provided to nonteaching staff to get them
accustomed to the sane. Year-end lunch is provided to non-teaching staff to




devel op coordination and positive bonding. Soft skill training is provided to
non-teaching staff to enhance their comunication and presentation skills for a
heal t hy wor ki ng envi ronnent.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
Certificate courses were introduced to develop the skills of students. At the
time of admission, there is a help desk that provides support, guidance, and
counseling to all the candi dates seeking adm ssion to the coll ege. Acadenic and
Admi nistrative Audit was initiated during this year.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2018 Academ ¢ 16/ 04/ 2018 16/ 04/ 2018 16/ 04/ 2018 6
Cal endar
preparation
2018 1st | QAC 23/ 06/ 2018 23/ 06/ 2018 23/ 06/ 2018 12
Meet i ng
2018 2nd 1 QAC 01/ 12/ 2018 01/12/2018 01/ 12/ 2018 12
Meet i ng
2019 3rd 1 QAC 20/ 04/ 2019 20/ 04/ 2019 20/ 04/ 2019 12
Meeti ng
2019 07/ 05/ 2018 07/ 05/ 2018 16/ 09/ 2019 145
I ntroduction
of Add on
certificate
cour ses
2018 11/ 05/ 2018 11/ 05/ 2018 14/ 07/ 2019 68
I ntroduction
of Val ue
added
certificate
cour ses
2018 I ncul cate 02/ 08/ 2018 02/ 08/ 2018 01/ 06/ 2019 7
Resear ch
culture
2018 Infrastruc 02/ 07/ 2018 02/ 07/ 2018 01/ 06/ 2019 615
ture
Devel opnent
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)




Title of the Period from Period To Number of Participants
programme
Female Male
Cul t ur al 21/ 12/ 2018 01/ 02/ 2019 50 47
Activities
Adm ssi on 18/ 06/ 2018 31/ 08/ 2018 67 148
Comittee
responsi bl e for
gi vi ng
adm ssion to
boys and girls
W th equa
opportunity
M. & M. 01/ 02/ 2019 01/ 02/ 2019 18 15
MWLU
Conmpetition
VI BES 17/ 12/ 2018 19/ 12/ 2018 166 290
Sports 17/ 12/ 2018 19/ 12/ 2018 120 181

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institution has planted trees and plants, which hel ps the environnment to be
pollution free. The canpus has also initiated a plastic-free environment. The
campus is under CCTV surveillance 247, creating a sense of safety anobng the
peopl e on the canpus. The college is concerned about the rights and protection
of all the students hence the college provides separate restroons and hygi ene
facilities. The campus has placed LED tube lights in the Conference roons,
Sem nar halls, offices, classroons, |abs, and on the floors to conserve and
save energy. During the year, the BMM departnent of the college initiated and
created awareness anong their students towards an eco-friendly environnent,
whi ch taught themto make Ganesh idols from pure nud, replacing Plaster of
Paris (POP). The coll ege has reduced using new papers for its internal work.

I nst ead, one-sided-used papers are nade conpul sory for all interna
communi cation. The college al so has properly ventilated classroons w th w ndows
and spaces so that the fans are turned off when not required. The Air
Conditioners in college are high star rated, which consunmes | ess energy and the
power supply is off when not needed in the lab, main offices and staff roons.
The use of personal vehicles inside the college canpus is avoided. All
el ectroni c gadgets as well in canpus are only used when required. Environmental
conservation awareness and its inportance is sonmething which everyone is
responsi bl e for hence the canpus tries and maintains the same. The two of the
coll ege’s best practices are with regards to the same, nanely the “Conmitnent
to Green Healing "and “Energy Conservation Drive”

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
Physical facilities Yes 0

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students




locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 0 19/ 06/ 2 135 Col | ege Al ded 150
018 ground school
shar ed students
with with
school better
ground fa
cilities
2018 0 0 04/ 10/ 2 7 Uni vers Reachab 18
018 ity Board|ility Coo
Exam Cent |[rdi nation
er - Second
Hal f 2018
2018 0 0 15/ 12/ 2 1 St af f 22
018 Cri cket | mproved
with staff inv
Chi nai | ovenent
Col l ege |for harno
ni ous
wor ki ng
of the
shared ma
nagemnment
2019 0 0 15/ 04/ 2 6 Uni vers Reachab 80
019 ity Board]ility Coo
Exam rdi nation
Center -
First
Hal f 2019
2019 0 0 26/ 04/ 2 4 Easily 1500
019 Assenbly [Accessi bl
el ection e
Boot h | ocation
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Di sci pline and Rul es of
Conduct

17/ 12/ 2018

Students are required
to wear their I.D. cards
on col | ege grounds.

St udents are not
permtted to use cel
phones. In the event of
an emergency, students
can ask their professors
for perm ssion to nmake
the required calls. Any
damage to coll ege
property or prem ses wll
not be condoned, and the
perpetrators will face




di sci plinary action.
Students are required to
be respectful to the
faculty and to one
anot her. Students and
faculty are required to
be on tine, professional
and di sci plined.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Hel net awar eness 10/ 12/ 2018 11/ 12/ 2018 57

was conduct ed
during BMM Mati nee
Tadka wherein
students were nade
aware of the
i nportance of
wearing a hel net
while riding a
bi ke. The failure
in doing so would
result in accidents
whi ch can even be
fatal.

In Vibes, the 17/ 12/ 2018 19/ 12/ 2018 456

annual fest of the
coll ege, the main
t hene was War
agai nst drugs. In
this the students
wer e i nforned about
t he m suse and the
harnful effects
al i ke of consum ng
drugs thereby
maki ng t hem awar e
of their duties as
a responsi bl e
citizen.

The BW 03/ 09/ 2018 08/ 09/ 2018 35

Depart nment of the
col l ege al so
initiated the
maki ng of eco

friendly Ganesha.

In this Ganesha
i dol s were made of
mud i nstead of
Pl aster of Paris
t hereby naking the
envi ronment eco
friendly and
reduci ng pol | ution.

View File




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The col |l ege, being environnment friendly, has banned use of plastic inits
premi ses. The old CFL light tubes were replaced with LED bul bs. The col | ege
uses an online managenent systemin order to reduce the use of paper. The
institution has planted trees around it, thereby reducing the pollution. Save
water and electricity by switching off the lights or closing the taps when not
required. Comm tnent towards green healing (CGH) initiative Energy Conservation
Drive (ECD) initiative

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice 1. Title of the Practice: Comm tnent towards G een healing (CGH) 2.
bj ectives of the Practice: 1. To instil a sense of responsibility anmong
everyone for the preservation of the existing flora and fauna of the college 2.
To devel op newer nethods for enhancing the greenery 3. To reduce all types of
pollution on the canpus as well as in the vicinity 4. To reduce the use of
pl asti c and ot her non-bi odegradabl e conponents by Reduci ng, recycling, reusing
and upcycling 3. The Context OnM ng to today’s environnmental crisis, it is
cathartic for all citizens to do their part in conserving the renmai nder of our
heal thy environment. As an educational institute, it is our nora
responsibility to educate and notivate all the students, the stakehol ders and
the staff nenbers to cone forward and do their bit in preventing pollution and
heal i ng our earth. And hence, MVLU coll ege has cone up with an initiative
called “Conmm tnment towards Green healing”, which ainms to protect the current
bi odi versity on and around the canpus and take neasures to reduce the usage of
pol lutants. The primary notive of CGH revol ves around the great 3Rs, which are
reduce, reuse and recycle and upcycle. . 4. The Practice 1. Al the departnents
are infornmed about this mission by the | QAC at the begi nning of each acadenic
year. 2. The details of CCGH are handed over to all the coordinators to relay to
the students. 3. The said authority then executes the plan by pronoting the
obj ecti ves di scussed, such as | esser or no use of plastics, recycling of
papers, using sustainable materials etc. 4. The teaching, non-teaching staff
and the students work in unison to achieve the aforenentioned objectives. 5.
Probl ens Encountered and Resources Required 1. Difficulties in convincing the
peopl e outside of the canpus of the need for environnmental protection 2. Lack
of cooperation between the outsiders and the nenbers of the organization 3.
Initial push required for all the stakeholders involved 4. Regular watering of
the plants and nai ntenance of the sanme 5. Followi ng a brief discussion and
counseling, the outsiders and the students prioritized this initiative and nade
it successful. 6. Evidence of Success 1. Increased greenery on the canpus,
provi di ng shade and fresh air. 2. Reduction in the usage of paper, electricity
and ot her natural resources 3. Recycling old papers for printing purposes,
avoi di ng usage of docunents and replacing it with online fornms and PDFs 4.

Ef fective handling of waste products 5. A decline in the traffic noise 6.
Enhanced sense of grateful ness, responsibility and gratitude towards the
envi ronment anong all the stakeholders involved. Practice 2: 1. Title of the
Practice: Energy conservation drive (ECD) 2. ojectives of the Practice: 1. To
replace existing tube lights with LED tube lights 2. To conserve energy by
taking practical steps 3. To inculcate the sane ideology in students 3. The
Context Wth the increasing demand for energy and the rate at which we use our
energy resources, the day isn't far when we will conpletely deplete natura
sources. To achieve the sane and do our part for the environment, MLU coll ege
has used energy-efficient tube lights. The Energy conservation drive (ECD)
ensures that each year the tube lights of the prem ses are repaired, recycled
or if replaced, it is replaced by LED lights known to consune | ess energy. 4.
The Practice 1. 2. Al the departnents are intimdated by this drive by the
menbers of IQAC 3. mission by the | QAC at the begi nning of each academ c year




4. The details of ECD are shared with the coordi nators, who then share it with
their respective departnents 5. Students are involved when the lights are
replaced to portray the inportance of energy conservation 6. Problens
Encount ered and Resources Required 1. Changing lights was | aborious and sl ow as
it had to be done in functioning classes. 2. The students initial involvenent
was | ess, but after a brief session and di scussion, the students contributed a
| arge nunber. 5. Evidence of Success 1. There was a stark difference in
el ectricity consunption after replacing the older tube lights with LED ones 2.
The reduction in the electricity bill proved the ECD to be a successful
initiative 3. Al the stakehol ders involved portrayed an increased sense of
awar eness post this initiative.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://nvl ucol | ege. i n/ wp- cont ent / upl oads/ 2023/ 02/ 7. 2- BEST-
PRACTI CES- 2018-2019- ni n. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Sheth L UJ and Sir MV Coll ege have been rendering their service for nore than
55 years along the vision - ‘??2?2?2?27?2?2?7? 227?? 2?7 ?2?2?????7?" . The vision says that
the best formof wealth is know edge. The distinctiveness of Sheth LUJ and Sir
MV College is to ensure quality education by providing an environment of
| earni ng that enhances the dissem nation of know edge to ensure students
develop life skills for facing challenges and responsibilities with social,
gender, and environnental sensitivity. Hence to fulfill the vision, the college
deci ded to enpower students with know edge by providing themw th nore
certificate courses. Therefore, nany val ue-added courses were conducted during
the academ c year 2018-2019. They are listed below Digital Mrketing- The
objective of the course is to train students in nultichannel marketing, content
crafting, and devising strategies and to nake students | earn the operationa
aspects of various social nedia platforns. JAVA Programmi ng - This course hel ps
| earners devel op object-oriented designs with JAVA. Python Progranmng - This
course ains to |learn and inpl enment open-source object-oriented prograns wth
Pyt hon. CCSP - This course ains to teach students new technol ogy in python
programr ng, Oracle database, hardware, and networking. It’s a job-oriented
course where students devel op projects at the end of each senester. Al the
departnents conduct sem nars, conferences, workshops, industrial visits, and
educational tours and observe inportant days to create awareness anong students
about contenporary social, econom c, and environnental issues and provide an
opportunity to interact with em nent scientists, academcians, artists, and
industrialists. To ensure quality education along with sensitivity towards
soci al and environmental issues, it is significant to nurture students through
extension and outreach activities. Sensitivity towards the inmedi ate
environment and the society at large is inculcated in students through various
Institutional Social Responsibility activities and the college festival and
departnental activities.

Provide the weblink of the institution

https:// vl ucol |l ege.in/ wp-content/upl oads/ 2023/ 02/ 1 nstitutional-
Distinctiveness-2018-2019- MLU- Col | ege. pdf

8.Future Plans of Actions for Next Academic Year

To organize nore industrially rel evant workshops. The college ains to teach
students beyond their syllabi and introduce workshops on governnent exans, nedia,
and cybersecurity. Organize nore industrial visits to give students exposure to




real industries and aid themin understanding the applications of what they have
learned in the classroom To introduce nore val ue-added courses as an add-on to
the current syllabi so that students. Bridging the gap between the interface

bet ween i ndustry-academ a interface through various add-on certificate prograns.
The col |l ege has an active feedback nmechanismin digital formand is aspiring to
take feedback fromall the stakeholders involved. The institution w shes to
expand nore in the research area and hel p students in publishing their scientific
papers. The College is |ooking forward to expanding its green cover and setting
up environnentally friendly tools and appliances, further enhancing our
initiative of “comm tnent towards green healing” and “Energy conservation drive”.
This initiative will not only create awareness but also invoke a sense of
responsibility in themto do their bit for the environment. The coll ege
managenent along with its pedagogy also ains at notivating students to | ook out
for alternatives to contribute to the environnment by encouraging themto take up
projects and carry out various activities outside college prenises to spread

awar eness about clinmate change and encourage others to save the environnment. The
Coll ege is also | ooking forward to bringing in interdisciplinary courses which
wi Il hel p budding entrepreneurs in making a mark in the outside world. The
college is planning to do so by arranging semnars (offline/online), workshops,
courses related to it, etc to boost students’ engagenent in such extra-curricul ar
activities. Planning to augnent the ICT resources. This will not only benefit the
faculty menbers of the college but also the office staff in multiple ways.
Inculcating digital nmeans in the college will also help the staff to remain on
par with the new technol ogi es being practiced and i ntroduced regul arly.




